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Dear Ladies and Gentlemen,
The following is a report to shareholders on the operating situation in 2024 and the operating outlook for
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(= )¥ #3419 » = % : Implementation results of the business plan

AT -F - T EREHE R FH L 380138 HF - - o AR EEY
¥z~ %37 3,809,262 i~ A E ARG 1.11% -

AP -F- Lz EREHERTEY S 53535 A~ & B RIS EH 5 55,013 F &
-7 - 4+ -

ER L E LS 656 (F A 0 I R iR 5 8,486.13%

The Company's consolidated net operating income for 2024 is NT$ 3,851,358 thousand,
which is an increase of approximately 1.11% compared to the 2023 consolidated net operating
income of NT$ 3,809,262 thousand.

The Company's combined net loss before tax for 2024 is NT$ 53,535 thousand, and the
combined net loss after tax is NT$ 55,013 thousand. Compared with the 2023 consolidated net
profit after tax of NT$ 656 thousand, the decline was 8,486.13%.

ANP-F-tZERE-F- o ERFEPHT A ST A0
The results of the implementation of the Company's 2024 and 2023 business plans are shown as
below :
iz 3rofH=
Unit : NT$ Thousand
113 & & 112 & & B g s
2024 2023 Increase/Decrease%
£ A *g LR
Eonsolldated operating income 3,851,358 3,809,262 1.11%
EEFESA
Consolldated operating margin 1,334,666 1,273,062 4.84%
' 7 kb -Jl ,gs, 3
& H AR
Consolldated operating expenses 1,410,778 1,268,589 11.21%
L ESHE oz 0
Consolidated non-industry 22577 11,127 102.90%
income and expenses
& H L E g
Consolidated net profit before tax (53,535) 15,600 -443.17%
& E g ts E A
Eonsolidated net profit after tax (55,013) 656 -8486.13%
Hi r';}F.u_ (ffbi? = %F)
Other comprehensive profit and 5,736 (7,526) -176.22%
loss (net after tax)
MNP IFEH E BRI
Total comprehensive profit and (49,277) (6,870) 617.28%
loss for the current period Loss
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: Budget implementation status
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There is no public financial forecast for 2024, so there is no situation of reaching the budget.

(Z )M axyc i 2

EAlw 4 & 47

: Analysis of financial income and expenditure and profitability

113 & & 112 & B
2024 2023

g T A (%)
P34 [Liabilities to assets ratio (%) 50.64 54.74
Financial |E#H F & & 2 &4 ~ 5 2 &K & 5 (%)
structure [The ratio of long-term funds to real estate, 353.32 316.11

plant and equipment(%)

e #e b 5(%)
& 4 4 |Current ratio (%) 204.29 172.95
Solvency [:# #+t & (%)

Quick ratio (%) 108.43 91.41

7 AP (%) _

Return on assets (%) 0.74 0.52
EAlw 4 PR LR £ 3R P 5 (%) 579 003

Profitability |Return on shareholders' equity (%) ' )
S 5 (%) _
Net profit rate (%) 1.43 0.02

TN

(S SRS IS PR I S S N

Note : The above information is calculated based on the consolidated financial statements

(= )F= 7 # & ;# % : Research and development status

AXFEIFINF-F-LZERRABRTFEIRE] B AKRAPRDIFFTHETE >
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Although the Company and its subsidiaries did not obtain any patents in 2024, we will
continue to invest in research and development in the future to maintain corporate competitiveness.

~- B - e ERY EFF ML Summary of the 2024 business plan

(- )& ¥ = 4 Business policy
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With the official lifting of the COVID-19 "global public health emergency”, the global

medical device industry has restarted its pre-epidemic layout. Although the impact of the epidemic
is no longer there, the impact of the epidemic on the social medical environment continues,
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including the development of the telemedicine industry due to the impact of the epidemic, and
artificial intelligence has improved medical efficiency. At the same time, it has also made medical
systems in various countries think about the feasibility of decentralized medical care and consider
more opportunities for the application of smart medical care technology. With the advancement of
technologies such as artificial intelligence, remote monitoring, and precision medicine, a new
generation of medical devices and solutions are emerging, providing patients with more
personalized and efficient treatment options. These innovations not only improve the quality of
medical services, but also bring new growth momentum to the industry. Analyzing the
development trends in the field of digital prevention, it can be found that medical insurance
continues to introduce digital medical technology solutions, which increases the efficiency of
health management and promotes the effectiveness of home and community health management.
Through the cooperation of e-retailers, chain drug stores and medical institutions, the integration of
patient health data and consumer purchase data can provide patients with measures to strengthen
disease prevention.

B F g BT s SIS &aﬁw\&a$&‘h&%&£%%ﬁﬁmii
I A3 e EZENEREEA P FERAEE DAL d 2 KA E X AP BRDERTE
Hra g s A PFERAREY R g ﬁ%ﬁi§$ﬁ#mﬁ%’*&¢#4%% i
F R ﬁg?s/gw;t E?ﬁjé‘yfi:}j:m’ff“ E A BN N K S R o SRR
WP ARRIEPHEP R L o a VAP FRFH Y S e Ve RSBy Ee rsr"%?ﬁ
SR AT Y AU SLER A S Jg& B FEEE L FopARD -G L RF R EH R

FH B E B

The development of digital healthcare can be divided into five major sections: digital
prevention, digital diagnosis, digital treatment, telemedicine and medical information systems,
which have infiltrated our lives and personal health management patterns. The biotech industry has
benefited from the innovation and introduction of technology and has diversified its development
and application. It has not only expanded the exploration of unmet medical needs, but also
promoted the development of advanced medical technologies such as regenerative medicine,
digital medicine, and precision medicine. It has also helped to realize personalized medicine
earlier, while strengthening the technological epidemic prevention capabilities of disease
prevention and prediction. It is foreseeable that the extension of medical device application fields
and the intelligence of medical fields, the precision of high-end medical devices, patient-operable
home treatment, and digital solutions to connect patients' medical journey will continue to be the
focus of the major medical device manufacturers' continued layout.

BREFE %%ﬁ?}%§ﬁﬁ36%ﬁﬁ’%‘“%ﬁ“ﬁWéﬂé&%%\F%%ﬁ
RERKAE - BF P06 A& BT S - R EENE R0 o f g F ol il
BE AR B MEE F RBEFWAIRIE > F R REFELZ 23 gl %0 ¥
FHoeR LR ERIEREIRIG > & 5 B A M HEERIRIFFR EE 2 D pb GRS
R AN LY, Bl = s

ROSSMAX has been deeply engaged in home healthcare medical devices for more than 36
years. In addition to continuously strengthening our self-made product development, developing
new-generation monitoring equipment, and developing multi-functional all-in-one products to
meet customers' one-stop shopping needs, we also follow the trend of digital medicine and
combine hardware equipment with multiple physiological parameters and care software services to
provide customers with intelligent and comprehensive solutions. We continue to form alliances
with other industries to develop remote care services and continue to provide the most complete
and appropriate services for personalized precision health services. This will be the direction of our
product development.

AOLEMTL R SE R o p T Y E R e £ 10-15% g B éﬁwﬂ’%%%ﬁ
SRR > - A B fREE GDP g oud B K et B ol f § oo ol pE
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In terms of the development of the pharmaceutical and cosmetics channel, in addition to the
goal of expanding the economic scale of stores by increasing the number of stores by 10-15% each
year, the construction of second-generation automatic warehousing and GDP warehouses will not
only help the economics of drug procurement and warehouse management efficiency, but also
provide considerable support for institutional drug delivery services.

2\ FBK/T*", MR R AA D RBFATEY ~wit A B EA
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In addition to operating in the community based on our stores nationwide, strengthening the
professional image of our staff, and ensuring product safety for our customers to protect consumer
rights, we hope to become a health care consulting center to connect with consumers, meet
consumer trends with a variety of products, and take into account the social needs of long-term
care in a complex manner, providing middle-aged and elderly consumers with caring, secure and
reliable services. In addition, in response to the trend of an aging society, we have set up special
display areas for senior products in certain stores to meet the comprehensive needs of elderly
people for home care. We have also introduced young consumer groups through the introduction of
Japanese brand products and the development of e-commerce, which will create a new operating
model for the logistics business. We have also created a new consumption model by promoting
barrier-free smart home devices through cross-industry cooperation. The online-offline combined
operation model will bring new impetus to the operation of the pharmaceutical cosmetics channel
business.

(=) 4 &8 2 H ik g5 Expected sales quantity and its basis

NP RS FIATEIER > AR RIS M ET o RA 2P R
Jb‘ié_iﬁi PRI R RREAYE AN RIRE LR F N A TEHEG

The Company has not prepared financial forecasts, and forecast financial and business-related
figures are not applicable. However, the management of the Company will still set internal targets
based on the industrial environment, market supply and demand conditions, as well as overall
production capacity and business development capabilities.

(2)Z & 2. & 45 Important production and marketing policies

%5 # 3% ™ : Medical Materials Department
# g g %‘I%“FT%A IRTRE RTET HET R A R LS > RiE A ?\%51%3‘ @
Fp FH e R 'F“%ﬁﬂ BEEBT P o 'MH“'F'”? B E REIGM R > T
B F R R REDET M &8 2 E B A FREIRD > RS A S
'5\11%151“%(*”"1”@1\ FAES /\4{‘*”'}’/}5 ,-12 Z ek o
AAG AR E ST “f K éL;&;Lﬂ%F’B’?iﬂ% b RN SR £
B > L BB A TR R ER aﬁl“i - HE DA M A
BE A A v AU B A & hp ik o
Sales: The advent of the digital medical era and the improvement of personal health awareness
in emerging markets have led to an increasing demand for home medical care. By
integrating the group's resources, we have achieved the application stage of digital
medical health care through a model that combines hardware development with care
software, and then improved personal precision health services to increase the added
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value of products and meet customer needs, creating a win-win situation for enterprises,
customers and consumers.
Production : Under the premise of sustainable development, in addition to trying to develop

materials and packaging materials with lower environmental impact on the
design side to reduce carbon emissions, the group integrates its production
capacity and combines it with the supply flexibility of satellite manufacturers to
further achieve the goals of separation of production and sales, full utilization of
production capacity and efficient production.
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Sales : Continuously opening stores and seizing market share are the unchanging rules of
channel management. Expanding the number of stores at a growth rate of 10%-15%
each year is our goal, and continuously creating innovative service content is the
cornerstone of our sustainable operation. Therefore, in addition to expanding our
business scale, we have adjusted our product structure to cater to the needs of an aging
population and long-term care, strengthened our point-to-point, line-to-surface
services in cooperation with long-term care institutions, attracted young consumers
through Japanese brands, and actively established an e-commerce department. By
integrating online and offline sales models, we will bring new vitality to channel
operations.

Procurement :

o

By applying procurement strategies, we can enhance our bargaining power and
gain cost advantages. The establishment of second-generation automatic
warehousing will help improve the efficiency of product distribution and
inventory control, while the establishment of GDP warehouses will effectively
expand the scope of drug procurement.

: Future development strategy of the company
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Medical Devices Business Group : As the global demand for precision medicine increases, the
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medical device market is gradually moving towards more highly
personalized medical solutions. This trend not only drives changes in the
development of medical device types, but also increases individuals'
demand for precise health management. We will continue to focus on home
healthcare. In addition to product development trends such as intelligence,
ease of operation, and portability, the development of a new generation of
health monitoring products will be the source of the next generation of
competitiveness. By combining physical products with software services,
we seize digital medical business opportunities and meet consumers' needs
for controlling their own physiological parameters, so as to strengthen the
differentiation of the medical devices business unit, create higher added
value for the company, and seek a leading position in the market.

Chain Store Business Group : Our existing policy is to expand stores at a growth rate of 10-15%
and maintain our market share. In light of the aging population,
strengthening the added value of our stores while taking into account
business opportunities in long-term care and community care will be our
irreplaceable mission and goal. By splitting the brand and innovating
service content to expand the young consumer group and cultivate brand
stickiness, the perfect combination of online and offline sales will provide
nutrients for the sustainable development of the next generation of channel
business group.

LRI TRE 2 REEZ JRBEY HRE 2L P E ¢ Affected by the external competitive
environment, regulatory environment and overall busmess environment
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Although the COVID-19 epidemic has brought a huge crisis to human life and health, it has also
injected innovative energy into the development of the biotechnology industry. In response to the
needs of epidemic prevention, countries have introduced a large number of digital technologies to
promote the development of epidemic prevention technology and digital medicine. In addition, in
order to cope with the advent of an aging society, medical expenses have risen year by year, but
medical care manpower has been insufficient year by year, which has also prompted countries to
actively invest in the development of digital health. We have also introduced digital healthcare-related
policies and revised relevant laws and regulations to encourage and promote the digital healthcare
industry, hoping to solve the problems of high medical costs, insufficient medical manpower and
improved medical efficiency through digital healthcare. Judging from the practices of major countries
such as the United Kingdom and the United States in accelerating the promotion of digital medical
products, their goal is to improve the efficiency of the medical system and guide manufacturers to
produce evidence-based data on product effectiveness. For innovative technologies, in the absence of
any analog models, it is highly necessary to verify their effectiveness through clinical trials. In
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addition to the mechanism for accelerating the use of new medical technologies on the market, the
U.S. FDA and CMS also provide a mechanism for parallel review of innovative medical devices
under development, guiding manufacturers to collect data required by both regulatory authorities
through clinical trials at the same time. In addition, the U.S. FDA has guided manufacturers to
establish various evidences in the development process for breakthrough medical devices that are
innovative and address important unmet clinical needs, accelerating future market access. By
incorporating new medical technologies into the scope of insurance reimbursement subsidies, digital
medical products can obtain reimbursement qualifications through this channel, thereby promoting
rapid market growth.

HE AT DA HF R R LGR
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The higher the proportion of the elderly population, the higher the demand for medical care,
especially home care equipment, which leads to an increase in demand for medical equipment.
However, most of the advanced technologies of medical equipment come from the innovations of
large foreign manufacturers. The brands launched by domestic medical equipment manufacturers
have failed to gain recognition from domestic consumers. Therefore, how domestic brands face the
strong competition from imported products and how to establish brand recognition among consumers
is an important issue. In addition, the EU Medical Directive (MDD) will also be upgraded to the
Medical Regulation (MDR), and other changes will have a profound impact on existing medical
device manufacturers and potential future competitors.
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ROSSMASX has been engaged in the research, development, manufacturing and sales of home
healthcare medical devices for more than 30 years. We have moved from professional OEM to the
promotion of our own brands, and from the development and sales of home healthcare medical
devices to the operation of chain channels. During this period, we have experienced several drastic
changes in external technology and ups and downs in the global economic situation. In this process,
we have deeply realized that only with solid R&D capabilities, persistence in quality, comply with
medical regulations and close to the needs of users can we respond to the ever-changing external
competitive environment, convert the pressure of the external environment into internal growth
momentum, and become the cornerstone of the company's sustainable operation.

Bfs o R BPBR B
Finally, I would like to express my sincerest thanks!

T ¥ L CFIRT

Chairman : J.P. Liu

Bom o op R T
Chairman : J.P. Liu

g3 p 1 RRIR
Accounting Supervisor : Cherry Chang
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Dlrectors superwsors general managers, vice general managers, associate managers, supervisors of all departments and branch institutions
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Name, gender, age, nationality or place of registration, mian educatlon (experience), number of shares held and nature of directors and

supervisors
113 # 12 % 31 p Hi %, %; F=~
2024.12.31 Unit: Shares;%; thousand NTD
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FR2LEFTE liﬁfgﬁik(g)‘ EEREA
N4 4 _
Academic and professional qualifications | R
Py ! BEFRESUA) R
. L . i £
Department of Business Administration, ) o
NCCU WEFEPHO)2PETL
Y B2 E (L) 7 (R T E&(
Professional experience w)NF)EF
4R D P 1 AREF AREFEBR)>TET L
S RN U 1 IERFOR)2PEEL
BEFEPH(OL 2 7R RMJ CORP. Ltd & ¥ £
BREFEPH(R) S PRHLRTEFL *#%?%iﬁ("i)??ﬁfié
. e} £k PR PR 2P EE
FEEH R - 7 oA g y: 51 4P F
=g " E FlE T Male . IU?#?( ¥ qﬁﬁiﬂ #2473 B ) ) )
= SR . S1op0 & | 1120531 | 3& | 77.1213 FE g ¥ & & & a1
Cg'armanl Republic Chih—luin R Vi 2023.05.31 | 3 Years | 1988.12.13 | 8,970,645 | 10.56 | 8,970,645 | 10.50 | 855,739 | 1.00 0 0 iR g £ 1441(’&) 2PHETE R REC)SPEEE None |None None Note 1
and general | '~ ping | 51~60 > HE(R) 2 (B % % 5(%) 2 #)gl |Chairman and General Manager,
Manager Years old F1E Rossmax International Ltd.
Engineer, POWER ELECTRIC CO., LTD. | Chairman, Rossmax(Shanghal)
Engineer, ELELUX INTERNATIONAL | Incorporation Ltd.
LTD. Chairman of Rossmax InnoTek
General Manager, Rossmax International | CO"P-
Ltd. Chairman of WE CAN
General manager of the chain business MhEI.DICINEfS CIO., LTD.
group, Rossmax International Ltd. c airman o Al antean Corp.
Chairman and general manager of WE CAN Chairman of Cardiocare Co., Ltd.
MEDICINES CO., LTD. Cha!rman of RMJ CORP. Ltd
Vice Chairman, Rossmax International Ltd. |Chairman of Vittz Healthcare Inc.
Vice Chairman, WE CAN MEDICINES  |Chairman of Vittals Inc.
CO. LTD Director of GMC Inc.
' Chairman of Viwave Ulife Co Ltd.
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Concurrently served jobs in the
Company and
other companies

Spouse or a blood relative
within the second degree of
kinship of a managerial
officer,director or supervisor
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Name |Relationship

A
Job title

#ir
Remarks

F %
Independent
Director

¢

R
Republic
Of China

¥k
Chou
Hsuan

-Kuang

L

Male
71~80 &
71~80
Years old

112.05.31
2023.05.31

3 &
3 Years

112.05.31
2023.05.31

FR2LETH
Academic and professional qualifications
FRAMAFIE IR L

Ph.D., Department of Industrial Engineering,
University of California, USA

EFER

Academic experience

Fp A BFE kA

POl B FE LS b Bl RO R Fog
Director, Department of Asset Management,
National Chengchi University

Associate Professor and Professor,
Department of Information Management,
National Chengchi University

*FEE

Professional experience

PEARF
i#ﬁ;%‘iﬁt‘ix}“‘ R "*2
FRFAFERGPF AT EFL
Chairman of the Informatlon Management
Society of the Republic of China

General Manager of GOLDEN BRIDGE
ELECTECH INC.

Chairman of Jisheng Asset Management Co.,

Ltd.

L 15‘]?2] l$3

22 FRE R R ,,\’;. D F
Chairman of HOHOAD
INTERNATIONAL
INCORPORATION
Supervisor of AccuStratus
Consulting Co., Ltd.

. L
i 4 wzag
>

None | None None

None

Box

i %

Independent
Director

¢

R
Republic
Of China

Fuw
Chi
Yen-Ping

g
Male
71~80
71~80
Years old

112.05.31
2023.05.31

3 &
3 Years

103.06.06
2
2014.06.06
Note 2

FRE:FETHR

Academic and professional qualifications
BSER ¥ A
EFRBLFAFFR R FEEd
MBA, National Chengchi University
Ph.D., Department of Management
Information System, University of
Maryland, U.S.A.

L

Academic experience

DASERE S Rk R RS S
Associate Professor, Department of
Information Management, National
Chengchi University

BipEaEnrgiad
%

BN I2PEFE
Independent Director of Sunny
Bank Ltd.

Chairman of KIWI-SMART Corp.

None |None None

None

Bz
i 3

Independent
Director

L
AH
Republic
Of China

R i B
Chen
|- Hsun

H
Male
51~60 #&
51~60
Years old

112.05.31
2023.05.31

3 &
3 Years

112.05.31
2023.05.31

FRE2LETHR

Academic and professional qualifications
SRAE G

YEAREFFRR

Department of Accounting, National Taiwan
University

Accountant qualification in the Republic of
China

oA g R AR K 6 3R
ARFBFIER G R P EE
CPA of Shangcheng Certified
Public Accountants Co., Ltd.
Director of Dacheng Qianhui
Management Consulting Co., Ltd.

None | None None

None
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FRIEETHR
Academic and professional qualifications
IS ¥ 23 F-L 50
EFREE N2 AR EFFTTHRL
Bachelor of Business Administration,
National Chengchi University
Master of Accountancy, Utah State
University, USA
LY
Academic experience
PAERS 8 IR E e
; . g Associate Professor, Department of Business
B = = EY)S 103.06.06 Administration, National Chengchi SrE Bl IR >4 P P g+
i % B Hsiao 71’\~A§(;e§s 112.05.31 8= 2 University i’:eﬁenﬁer; ’I;i:ect\or‘orf \ix/jlgslgﬁ # # ® #
Independent | Republic | Kuo-Chin 71-80 2023.05.31 |3 Years | 2014.06.06 0 0 0 0 0 0 0 0 |& rem TEC’?—iNOLOGIES CO. LTD None |None None None
Director | Of China g Years old Note 2 Professional experience v '
CEHFHBLERG] AP BT
AEPRRGF A2 EF
FRPERGF LT E
FRPHRGF AP EF
Independent Director of ANT PRECISION
INDUSTRY CO., LTD.
Independent Director of SYMTEK
AUTOMATION ASIA CO., LTD.
Independent Director of EISO
ENTERPRISE CO., LTD.
Independent Director of AVALUE
TECHNOLOGY INCORPORATION
£R:LETH
Academic and professional qualifications
BT LEUE
Department of traffic management, Feng
Chia University
e 3
Professional experience
o RTELET B
- u J o g o ATALET R i
o TRL P IR gy e - o " o
F % | Wu 61~70 #& | 112.05.31 | 3 # 109.05.28 e b B AE(R) LHEOR)2FRELE # # # #
General | Republic |, on' | 61~70 | 20230531 |3 Years| 20200528 | 1045 | 0 | 1045 | 0 0 0 0 | 0 et RE(L) CLEANEW YORK CO., LTD. | None |None| None | None
Director | Of China 91 Years old e ARIATOR) 2 7
HFRF(R) 2P RFE
Deputy general manager of Taishin Bank
Deputy general manager and deputy general
manager of Commercial Finance Division,
Taishin Bank
Deputy general manager of Taiwan Land
Development Co., Ltd.
General manager of Taiwan Innovation Co.,
Ltd.
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Shares % Shares % Shares % Shares % Job title|Name |Relationship
Chief Investment Officer of Chuantai
Investment Co., Ltd.
FRIEETHR
Academic and professwnal qualifications
LT 9
PASEENE: S
RS- X rat SYFRmisil
Graduated from the Department of Textiles,
Vanung University
Business Administration, NCCU
Master of Advanced Management, Feng
° Chia University
- = v E E y j’#g‘-m- FRAFELF AP -
i % ENE) I:l;inrg elliﬂf(;egz 112.0531 | 3 # 94.06.10 Professional experience Iq'(;y} i;t );'6 ! ; ffljJ_RVﬁOz # ® # &
General Republic | | 9 2023.05.31 | 3 Years | 2005.06.10 | 21,896 | 0.03 | 21,896 | 0.03 1,409 0 0 0 |maag(m)n PR ndependent Director o None |None None None
A A i-Heng 61~70 . . INTERNATIONAL CO., LTD.
Director | Of China Years old FHEETOR)DTHABE
A ﬂg!‘)»\ 7L
® & AFd ()N 7 A goE
Executive Vice President of LIAN CHEN
FOOD CO., LTD.
Chief Financial Officer of Yiding
Optoelectronics Co., Ltd
Chief Financial Officer of Vigor Kobo
Co.,Ltd.
General Manager of BENSON AIR
EXPRESS CO., LTD.
TR LETH
Academic and professional qualifications
R R CEL (ﬂ”)\*’(@*‘ﬁ%—é%(
Fp A B FME AL i
[E &I S R PE R
Ph.D., Information Management, NCCU A g & (n;;) N § 24
Master of Information Management, NCCU | 5 4 4 = FOR)2 P E R
Bachelor of Business Mathematics, FHFE jfJ;bt(,,)t) APERA
. Soochow University A% (o ,ﬁ; -
- & 3 = | gﬁgﬁ _Qrﬂ',?g.u: ?w)»\ A 5‘“& B
i B TR Gﬁ%’; 1120531 | 3% | 107.05.28 Academic experience Dif'?fnge‘"; ol Manager of | % | ® & &
General | Republic | Wendran 2023.05.31 |3 Years | 2018.05.28 0 0 0 0 0 0 0 0 | % THAFFRRT I E LY b r 30 gege | DITECION and Beneral anager ot 06 None|  None None
Of China 61~70 AR A e £ WE CAN MEDICINES Co., Ltd.
Director Years old : Supervisor of Rossmax InnoTek
Assistant Professor, Department of Corp.
Information Management, Nanya Institute of Supervisor of Atlantean Corp.
Tect)nology Supervisor of Cardiocare Co Ltd.
+ #}i)ﬁ i Supervisor of Vittz Healthcare Inc.
Professional experience Supervisor of Vittals Inc.
EERHAPF AP FTRE Supervisor of Viwave Ulife Co
SAREERERGF UL P R RIEF | Ltd
s iw’wwﬁ* § Bl £
CAMA LTI ML SLdEm
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Mian education (experience)
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Concurrently served jobs in the
Company and
other companies

Spouse or a blood relative
within the second degree of
kinship of a managerial
officer,director or supervisor

A
Job title

A
Name

M i

Relationship

#ir
Remarks

m 2 ERCOR)S P (RS # ERCIR
1223

Chief Information Officer of Cheng Sheng
Broadcasting Corp.

System Engineer, TAIWAN
INTERNATIONAL STANDARD
ELECTRONICS LTD.

Deputy Secretary General of the Information
Management Society of ROC

Project manager of electronic project,
Ministry of Economic Affair

Special Assistant, WE CAN MEDICINES
CO., LTD.

)

- kg
i %

General
Director

¢ oE

AR
Republic
Of China

i s
Chang
Qingwei

g
41~50
41~50
Years old

112.05.31
2023.05.31

3
3 Years

109.05.28
2020.05.28 0 0 0

BRI LETHR
Academic and professional qualifications
FUn A E TR EE L

Ph.D., Information Management, NCCU
FEsR

Academic experience

FERP T RT R L L e g
BRIpPHEAFLL S5 GRS LK
R S R S LRSS

Assistant Professor, Department of
Information Management, Lee-Ming
Institute of Technology

Assistant Professor, Department of Creative
Public Communication Design, TransWorld
University

Assistant Professor, Department of
Marketing, Ling Tung University

LERR

Professional experience

T2 ERCR)SP(REFESCL)2 )
IR

Manager of Management Department of WE
CAN MEDICINES Co., Ltd.

B R EE(R)2 P (R%F#E&(
)R F)E IR PR A

Vice President of Management
Department and Head of Logistics
Department of WE CAN
MEDICINES Co., Ltd.

None

None

None

None
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Note 1:1If the chairman and general manager or equivalent position (the highest position manager) of the Company are the same person, or relatives such as spouse or a blood relative within the first degree of kinship, the reasons, rationale, necessity and
relevant information for the corresponding measures should be stated.
(1) The chairman and general manager of the Company is the same person, the reasons, rationale and necessity are stated as follows:
The chairman and general manager of the Company is the same person, and the main reason is the consideration for operating scale and cost-effectiveness of the Company.
(2) The corresponding measures are as follows:
1.The company has set up independent directors and established an audit committee to replace the supervisory authority, and apart from the chairman of the board, no other director holds other positions in the company. Based on the
consideration of independence, audit matters have also been approved by the board of directors and authorized other directors to review. The above countermeasures can still maintain the independence of the audit unit under current
operation.
2.The company has set up 4 independent directors during the general re-election of the shareholders’ meeting on May 31, 2023.
Note 2: Chi, Yen-Ping and Hsiao, Kuo-Ching served as directors of the company on June 6, 2014, and resigned when their terms expired on June 13, 2017.

2.2 A2 4 B AL L om oo

YA

2.Major shareholders of legal person shareholders: None.

CREIRIL S A L N RE R L S S A
3.The main shareholders of the legal person shareholders are the representative of legal person shareholders: None.

13
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4. Directors' expertise, board diversity policy and independence

DEFLEFTRZP2TEFH2HETAHE
Disclosure of information on the professional qualifications of directors and the independence of
independent directors:

113 # 12 * 31 p December 31, 2024

Lizd
o N
Cond D
b E TS AR GE) 2 (2) o
Professional qualifications and experience (Note Independence situation hy
(Note 2) serve as other
1) IPO company
e independence
number of
Name directors
PR T A4 X REFT LA ngmpafia
BEEE 100%#FF 23 2P hETEE 5>
Fa(R)2 @ (R%EfHES(LDST)EFE 5]
o B3 AR 2 13‘&%‘2»”#? 1Fg5s - *
A F 2;’%%30!' LENE
gl & T Mr. Chih-Ping Liu is the chairman and general N TR A F
Liu chih-ping |Manager of Rossmax. Currently, he concurrently - |Non-independent director None
serves as the chairman of a subsidiary 100%
owned by Rossmax Group and the chairman of
WE CAN MEDICINES Co., Ltd., therefore, he
has the necessary work experience in business and
corporate affairs, and none of the conditions
specified in Article 30 of the Company Act.
P kA A BEIPpIEE g EY AR
?igw;j%{ : ﬁ@idﬁ?ﬂ}l)é\ ﬂgw,, SHBIER P ez Y f el
. EEF Aﬂ%i{ame*%wwﬂi“ﬁ;@":;ﬂi'ﬂ\ 2
F‘x;ﬂ"ﬁ." &,‘:?{#,\5:?{;}% B’il’?‘»lib'f‘? x’s(;}iézj\ Zfﬂ‘ ffﬁ%i\i%
W) ERE DL AR (R P E B A FREL ARG CPRPE AR
R L DR i
SprAhmRkE a2 e 2 ag (BRI BT 2 ERE S
NP 30 i L S HT f’éﬂfﬁffﬁij‘q’é'ﬁfiwéié‘%i}‘
Mr. Hsuan-Kuang Chou is an independent P FJT’“”ELFB\ L
director of Rossmax. He once served as the Be an independent director and meets the
P Chairman of the Information Management Society |Circumstances of independence, _ /
Chou of the Republic of China, General Manager qf including but not. I|m|te_d t_o himself, his £
Hsuan-Kuang GOLDEN BRIDGE ELECTECH INC., Chairman |spouse, and relatives within the second None
of Jisheng Asset Management Co., Ltd., Associate|degree who do not serve as directors,
Professor and Professor of the In_formatlon _ |supervisors or employees of the
Ma_nagement Department of National C_hengchl company or its affiliated companies; do
University, and currently serves as Chairman of .
HOHOAD INTERNATIONAL not hold shares in the company; The
INCORPORATION and the Supervisor of company has directors, supervisors or
AccuStratus Consulting Co., Ltd., therefore, he is [employees of specific related companies;
a public and private college with relevant there is no remuneration for providing
departments for business and corporate business. |business, legal, financial, accounting and
Work experience of lecturer or above, and none of | gther services to the company or its
g]grgggg;“z‘g specified in Article 30 of the related companies in the last two years.
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Mr. Yen-Plng Chi is an Independent Director of
Rossmax. He used to be an Associate Professor in

A ER R EBIBEA e e
qrfm«i&\gg,,g,\_—;:;-bgi,up\;;{@;\
BEAOPAEMGEE 2 FEER
ARZ WA REFG SFRPE A
ivk’ﬂ\\ﬂﬁ%afﬁéf‘ﬁé?ﬁif E
BA N KA %pﬁx 2 EH/EAD
FRHEMGE %raﬁ'}w'zz& PAIE~ €

\

L E PRI TP 2 SR o

Be an independent director and meets the
circumstances of independence,
including but not limited to himself, his

Chi Yen-Ping the pepartment of'lnfo'rmat_ion Management at spouse, and relatives within the second 1
National Chengchl University, and currently degree who do not serve as directors,
serves as the Chalrmap of KIWI-SMART Corp., supervisors or employees of the
and an Independent Director of Sunny Bank Ltd., . - .
therefore, he is a public and private college with [cOMPany or its affiliated companies; do
relevant departments for business and corporate  [nOt hold shares in the company; The
business. Work experience of lecturer or above, ~[company has directors, supervisors or
and none of the conditions specified in Article 30 |employees of specific related companies;
of the Company Act. there is no remuneration for providing
business, legal, financial, accounting and
other services to the company or its
related companies in the last two years.
A EF R E BB s el
ZIE SR SESIY 1 S I SV S B A
BEr2 P B RE¥23F 5%
Mgprid L RRp FE AR B (A MK et A 2PN A
BEFFREETTAEFALIRBI S > po|EEAD “ﬁ FIMBP2LEFF
ER g”ﬁﬁiﬁ“r*%ig*ﬂﬁi RS REIBRAEREA AT ﬁxs‘jZ&j&%ﬂé o
TWRER 5 L ﬁi’rﬂtL’+”ﬁ'ﬁi"F7]j}?é‘ﬂF&§/ﬁ‘ FRIE 23 MG €
. gei-; A :r—z}Z""‘T/P 1 0FgE T A 2R EIRIEAT -~§Fﬁ”’°
P 30ELHFE Be an independent director and meets the
Mr. 1-Hsun Chen is an Independent Director of  |circumstances of independence,
PRk Br Rossmax. Obtained the accountant certificate in  [including but not limited to himself, his g
Chen I-Hsun |1993 and has been serving in the accounting spouse, and relatives within the second None

industry ever since. Currently, he serves as a
practicing accountant of Shangcheng Certified
Public Accountants Co., Ltd. and a Director of
Dacheng Qianhui Management Consulting Co.,
Ltd., therefore, have the necessary work
experience in business, finance, accounting and
corporate business, and do not fall under Article
30 of the Company Law.

degree who do not serve as directors,
supervisors or employees of the
company or its affiliated companies; do
not hold shares in the company; The
company has directors, supervisors or
employees of specific related companies;
there is no remuneration for providing
business, legal, financial, accounting and
other services to the company or its
related companies in the last two years.
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R A
Hsiao
Kuo-Ching

BRAALLLREADEFEF o f EVIEH

RIE)LP A ERROL)SF F B
FOR)2F PR FLIBETTFE

SERE X3 B E S gw'
DR EE 0 T
PTEARM A k2 A A BRI 21
FEs%> P A3 2P2% 302 5T -
Mr. Kuo-Ching H5|ao is an Independent Director
of Rossmax. He once served as an Independent
Director of ANT PRECISION INDUSTRY CO.,
LTD., SYMTEK AUTOMATION ASIA CO.,
LTD., EISO ENTERPRISE CO., LTD., and
AVALUE TECHNOLOGY INCORPORATION
and as an Associate Professor of the Business
Administration Department of National Chengchi
University. Currently, he serves as an Independent
Director of WIESON TECHNOLOGIES CO.,
LTD., therefore, he is a public and private college
with relevant departments for business and
corporate business. Work experience of lecturer or
above, and none of the conditions specified in
Article 30 of the Company Act.
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Be an independent director and meets the
circumstances of independence,
including but not limited to himself, his
spouse, and relatives within the second
degree who do not serve as directors,
supervisors or employees of the
company or its affiliated companies; do
not hold shares in the company; The
company has directors, supervisors or
employees of specific related companies;
there is no remuneration for providing
business, legal, financial, accounting and
other services to the company or its
related companies in the last two years.
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Wu Zhi
zhong
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Mr. Zhi-zhong Wu is a Director of Rossmax.
Former deputy general manager of TAIWAN
LAND DEVELOPMENT CORPORATION and
the general manager of TAIWAN INNOVATION
DEVELOPMENT CORPORATION and the chief
investment officer of Wild Star Investment Ltd.,
currently the Executive Director of CLEA NEW
YORK CO., LTD., therefore, have the necessary
work experience in business and corporate
business, and none of the conditions specified in
Article 30 of the Company Act.
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Non-independent director

None
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Huang
Li-Heng
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Mr. Li-Heng Huang is a Director of Rossmax.
Former executive vice president of LIAN CHEN
INTERNATIONAL FOOD CO., LTD., the chief
financial officer of TOP TAIWAN X1 VENTURE
CAPITAL CO., LTD, the chief financial officer of
VIGOR KOBO COMPANY LIMITED. , and the
general manager of BENSON AIR EXPRESS
CO., LTD.. Currently, he also serves as TURVO
INTERNATIONAL CO., LTD.. Independent
directors.

Therefore, have the necessary work experience in
business, finance, accounting and corporate
business, and none of the conditions specified in

P! Rl i A
Non-independent director

Article 30 of the Company Act.
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Miss. De-Lan Wen is a Director of Rossmax.
- Former assistant professor of the Departmentof |, = . .. -
¥ LW Information Management of Nanya Institute of ~ |” '~ & * _ *
Wen de lan | 1echnology and the head of the international Non-independent director None
cooperation team of the R&D department. She is
currently a Director and General Manager of WE
CAN MEDICINES CO., LTD., therefore, she is a
public and private college with relevant
departments for business and corporate business.
Work experience of lecturer or above, and none of
the conditions specified in Article 30 of the
Company Act.
B s AL LBETE o f TRIPHE S FA
RoE BRI RRE GAPHFF
gy PR EE > EROR) L P (R
HGEECOR)DF) PRSI
B RARE DD ERT M A k2
+ & m#i’f-ﬁ'i P2 1 0FE5%k 0 E AT
F30FEEARNE -
Mr. ng-Wel Chang is a Director of Rossmax.
L Former assistant professor at the Department of
Chang Creative Public Communication Design at
Qingwei TransWorld University, and assistant professor at
the Department of Marketing at TransWorld
University, and currently serves as the Vice
President of Management Department and Head
of Logistics Department of WE CAN
MEDICINES Co., Ltd., therefore, he is a public
and private college with relevant departments for
business and corporate business. Work experience
of lecturer or above, and none of the conditions
specified in Article 30 of the Company Act.
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Non-independent director None
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Note 1 : Professional qualifications and experience: describe the professional qualifications and experience of individual
directors and supervisors. If they are members of the audit committee and have accounting or financial expertise,
their accounting or financial background and work experience should be stated, and whether they have not There are
various matters in Article 30 of the Company Law.

Note 2 : Independent directors should state their independence, including but not limited to whether they, their spouse, or
relatives within the second degree of relatives serve as directors, supervisors or employees of the company or its
affiliated companies; The number and proportion of the company's shares held by relatives (or in the name of others);
whether they serve as a company that has a specific relationship with the company (refer to the provisions of Article 3,
Paragraph 1, Subparagraphs 5 to 8 of the Regulations on the Establishment of Independent Directors and Matters to be
Complied with in Public Offering Companies) Directors, supervisors or employees; the amount of remuneration
received for providing business, legal, financial, accounting and other services to the company or its affiliates in the
last two years.
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The specific management objectives and achievement status of the board of directors diversity
policy:

According to Article 20, Item 5 of the Company’s "Code of Practice on Corporate
Governance", in order to achieve the ideal goal of corporate governance, the board of directors
should have the following capabilities as a whole:

1. Operational judgment ability.

2. Accounting and financial analysis capabilities.
3. Operation and management capabilities.

4. Crisis handling capabilities.

5. Industry knowledge.

6. the international market outlook.

7. Leadership ability.

8. Decision-making ability.

The Company's election of directors is based on a nomination system, in order to achieve
the aforementioned goals and strengthen the effectiveness of the board of directors, the
company has a policy of diversification of board members. According to Article 20, Item 3 of
the "Code of Practice on Corporate Governance", the composition of the board of directors
should be diversified, except for the director who is also the manager of the company. It is not
advisable to exceed one-third of the number of directors, and to formulate an appropriate
diversification policy based on its own operation, business type and development needs. It
should include but not limited to the following two major standards:

1. Basic conditions and values: gender, age, nationality and culture, etc.
2. Professional knowledge and skills: professional background (such as law, accounting,
industry, finance, marketing or technology), professional skills and industry experience, etc.
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The diversity goals for this board of directors are:

1. At least one female director.

2. At least one director shall be specialized in marketing.

The current implementation of diversity among board members is as follows: The
company currently has 9 board members, including 4 independent directors, whose professional
fields include financial accounting, information, marketing, etc. 1 director with employee
status, 2 directors with subsidiary employee status; 4 independent directors have tenure of more
than half a year. Currently, there is 1 female director and 1 director in the marketing
professional field among the 9 directors, which is in line with the current goal of diversifying
board members.
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The proportion of female directors on the Company's Board of Directors is less than one-third.
The reasons and measures to be taken to improve gender diversity of directors are as follows:
The current Board of Directors will undergo a comprehensive re-election when its term expires
in 2026. The Company has planned to improve the gender diversity of directors and increase
the number of female directors to one-third.
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The company has established a director nomination system. The selection process of all
directors is open and fair, which is in line with the company's "Articles of Association”, "Director
Election Measures", "Corporate Governance Code of Practice", "Public Issuing Companies.
and Article 14-2 of the Securities and Exchange Act, the current composition of the board of
directors consists of 4 independent directors (44.44%) and 5 non-independent directors
(55.56%), of which 3 are employees(subsidiary employees)/ Directors with managerial status
(33.33%, less than one-third of the total number of directors), all directors are not spouses or
relatives within the second degree of kinship, in line with Article 26-3 of the Securities and

Exchange Act Items 3 and 4 stipulations.
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The board of directors of the company guides the company's strategy, supervises the
management level, and is responsible to the company and shareholders. In the operation and
arrangement of the corporate governance system, the board of directors exercises its functions and
powers in accordance with laws, the company's articles of association or the resolutions of the
shareholders’ meeting. The board of directors of the company emphasizes the functions of
independent operation and transparency. Directors and independent directors are independent
individuals and exercise their powers independently. The four independent directors also abide by
the relevant laws and regulations, cooperate with the powers of the audit committee, review the
management and control of the company's existing or potential risks, etc., so as to supervise the
effective implementation of the company's internal control, the selection (dismissal) of certified
accountants, and independence and Fair preparation of financial statements. In addition, according
to the company's "Director Election Regulations”, the selection method of directors and
independent directors adopts the single-name cumulative election method and the candidate
nomination system to encourage shareholders to participate. The review of the qualifications of
the candidate and the confirmation of whether there is any violation of the items listed in Article
30 of the Company Law, the relevant acceptance operations are carried out and announced in
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accordance with the law, to protect the rights and interests of shareholders, to avoid monopoly or
excessive nomination rights, and to maintain independence. sex.

The company has established a performance evaluation system for the board of directors, and
carries out an internal self-evaluation of the board of directors and a self-evaluation of the board
members every year; the performance evaluation of the board of directors, the evaluation items
includes the following five aspects:

(1) the degree of participation in the company's operations;

(2) improving the quality of the board of directors' decision-making;

(3) The composition and structure of the board of directors;

(4) the selection and continuous education of directors;

(5) internal control.

The self-assessment of directors includes the following six aspects:

(1) mastery of the company's goals and tasks;

(2) directors' awareness of responsibilities;

(3) Participation in company operations;

(4) Internal relationship management and communication;

(5) Directors' professional and continuing education;

(6) Internal control.

In order to implement corporate governance and enhance the functions of the company's
board of directors, performance goals are established to enhance the efficiency of the board's
operations. An external professional independent organization or a team of external experts and
scholars should conduct an assessment every three years. In 2024, the company commissioned a
third party, the Taiwan Investor Relations Association, to conduct the board performance
assessment. The assessment items include the following five aspects:

(1) Board composition and professional development;

(2) the quality of board decision-making;

(3) Effectiveness of the board of directors;

(4) Internal control and risk management;

(5) The degree of involvement of the board of directors in corporate social responsibility.

In addition, in order to let the investing public fully understand the operation of the rest of the
board of directors of the company, the following relevant information has also been disclosed in
the company's annual report and public information observatory:

(1) Attendance status of board members participating in meetings;

(2) Proposals and resolutions of the board of directors;

(3) Continuing education of directors;

(4) Changes in shareholding of directors (shareholding ratio, share transfer and pledge

setting, etc.).
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C‘H‘Ia?_m;n Republic Liu 7 97.10.28 8,970,645 |10.50|855,739| 1.00 0 0 |Department of Business Administration, NCCU 1 2 2 = (=)
and general | OF China |Chih-Ping Male |2008.10.28 Engineer, POWER ELECTRIC CO., LTD. Note 1 None | None None Note 3
Manager Engineer, ELELUX INTERNATIONAL LTD.
Vice Chairman and General Manager, Rossmax
International Ltd.
General manager of the chain business group, Rossmax
International Ltd.
Chairman and General Manager, Rossmax International
Ltd.
Chairman and general manager of WE CAN MEDICINES
CO., LTD.
Vice Chairman of WE CAN MEDICINES CO., LTD.
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Associate Chung Yuan Christian University Department of Industrial
Manager Engineering
BenQ Corporation IE Manager
Qsida Corporation Production Manager
Rossmax (Shanghai) Incorporation Ltd General Manager
GMC Inc General Maanger
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Finance Ever Bright CPA Firm CPA
Department Financial Manager of Rossmax International Ltd.
and Vice President of Rossmax International Ltd.
Accounting
Supervisor
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. Quality Management Division & Product Management
Associate dept. Director of Rossmax International Ltd.
Manager
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Manager Rossmax (Shanghai) incorporation Ltd.General Manager
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iate Of China
Manager Wang Rossmax Innotek.Corp R&D Assouate_Manager
Rossmax International Ltd. R&D Associate Manager
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Note 1 : Chairman of Rossmax (Shanghai) incorporation Ltd. - CARDIOCARE CO., LTD. - RMJ CORP. LTD ~ ATLANTEAN CORP. - ROSSMAX INNOTEK CORP. ~ VITTZ
HEALTHCARE INC. VITTAL INC. » VIWAVE ULIFE CO. LTD. and WE CAN MEDICINES CO., LTD., Top Unicorn Holdings Ltd -~ Trans-World Developments Ltd
and Medipro inc., legal representative of the above company, director of GMC INC.
Note 2 : General Manager of GMC INC.
Note 3 : Director of CARDIOCARE CO., LTD., director of VITTZ HEALTHCARE INC., director of Vittals Inc., director of Atlantean Corp, director of ROSSMAX INNOTEK
CORP., director of VIWAVE ULIFE CO., LTD., special assistant to the general manager's office and the director of corporate governance of WE CAN MEDICINES CO.,
LTD., Supervisor of RMJ CORP. LTD and GMC INC..
Note 4 : Director of CARDIOCARE CO., LTD., director of VITTZ HEALTHCARE INC., director of Vittals Inc., director of Atlantean Corp, director of ROSSMAX INNOTEK
CORP., director of VIWAVE ULIFE CO., LTD..
Note 5 :

Director and General Manager of Rossmax (Shanghai) incorporation Ltd., Director of GMC INC..
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(3) If the chairman and general manager or equivalent position (the highest position manager) of the Company are the same person, or relatives such as
spouse or a blood relative within the first degree of kinship, the reasons, rationale and necessity and relevant information for the corresponding
measures should be stated.
(1)The chairman and general manager of the Company is the same person, the reasons, rationale and necessity are stated as follows:
The chairman and general manager of the Company is the same person, and the main reason is the consideration for operating scale and

cost-effectiveness of the Company.

(2)The corresponding measures are as follows:
1. The company has set up independent directors and established an audit committee to replace the supervisory authority, and apart from the

chairman of the board, there are no other directors who hold other positions in the company. Based on the consideration of independence,
auditing matters have also been authorized by the board of directors to the other directors. According to the review, the above response
measures can still maintain the independence of the audit unit under current operations.

2. The company has set up 4 independent directors during the general re-election of the shareholders’ meeting on May 31, 2023.
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2. The remuneration paid to the directors, supervisors, general manager and deputy general managers in the most recent year
(1) Adopt individual disclosure of names and remuneration:

(1)- #& FEEHFE 2 f¥ £ The remuneration of general directors and independent directors

@_Lﬁmf

113 # 12 % 31 pH =37 5 % ~[iF i

December 31, 2024 Unit : NT$ in thousands /thousand shares

Ftps . LER s 4 »
Directors' remuneration A,, E ¢ iD : ‘?_,?IE The related remuneration received by part-time employees A ,_A_BL C‘, E E F A =
— — — KRS AR RS G%-JRIFZ ¢ b %
s 5% i tzz’:ﬁ = ) ;‘?Fx g3 BEF 25 §
FF(A) ﬂz g"" o © ] g i (D) The tptal amount of the #F13EE 19 BT ik & (F) B 1@ (G) The total amount of A, 2
Remuneration | t’( ) . emune:a“ _ Ulsmesst fouritems A, B, Cand | salary, bonus and Retirement Remuneration of B,C, D, E, Fand G and P
*) etiremen ono Implementa | p and their proportion special expenses, pension (F) employees (G) their proportion to the | 3
pension (B) | directors tioncosts | tq the net profit after tax etc. (E) net profit after tax =
©) (®)] g
A L Al 5
Job title Name Lz Lz Lz Lz _Z L2 - companies L Z >
2 3 2 3 o 3 7 3 @ 3 @ 3 @ 3 The included 3 8 3
4 23 |2 3|42 223 |a 232 = =3 = =3 = =3 i = =3 3
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sy | LiuChinping | 240 00010 000 00 08206y | 20wy | (r1) | G | ° O | O 0100 Figsi | (981%) |3
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® % N 180 360 180 1,442 g
$ | Director | Wendran 180 1360 1 0 | O 1 O | 0O | O\ O | o106y | (065%) | O | b8 | O 0 101 0 101 0| g6 | 262% |3
S i
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= o
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il , P
Director | Chang 190 | 190 1 0 1 0 1 0 1 0 10 0 ges0) | (035%) | ° 834 0 52 1 0 10 00 o650y | (L96%) |3
Qingwei
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Directors' remuneration A E ? ;D , *,_,W The related remuneration received by part-time employees A ,_A_BL C“, B E} F l‘ §
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. Hsuan-Kuang
Director
= b 2 . _
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1. Please specify the payment policy, system, standards and structure of independent directors' remuneration and describe the relevance for the amount of payment based on the responsibilities,
risks, time involved and other factors:

The company has established an audit committee to replace the supervisory authority. The remuneration of the company's directors and independent directors is authorized to be
determined by the board of directors based on the degree of participation and contribution value of each director and independent director to the company's operations, and with reference to
the usual payment levels in the domestic and foreign industries.

2. Except as disclosed in the above table, the remuneration received by the directors of the company in the most recent year for providing services (such as serving as a consultant to
non-employees of the parent company / all companies listed in the financial report / transfer investment enterprises, etc.): 0

FERRERE PR G EEMBAR P ERTF L g
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Note 1: Including the depreciation cost and rental expenses of official cars.

(QE H 2

* 7 i * Remueration ro SUpervisor : Not applicable.

()i 532 2 B3 5322 F¥ £ Remuneration to presidents and vice presidents
113 # 12 * 31 p B 37 5 % F 2/
December 31, 2024 ; Unit: NTD$thousand /thousand shares
A-B~ C2D%g
4z IE,',%%E ﬁ/ b s A
FREA) | OBEhEE) | #43%%0 f s 237(0) gxol (6) s
Salary (A) Pension (B) Bonus and special Remuneration to employees (D) The total amount of A, | *# f
B, C and D and their PEVESS A
allowance (C) h
proportion to the net HETER
profit after tax (%) axpmg
B e > > > EEES RN > -
Job Title Name 53 S5g 53 Aaa g NP 33 Subsidiari_es
s 125 | 2 |35 | 7 |28 | mecowmy | emes | 5 | 2| renineon
A =) 2 332 @ =) included into the ® 58 _
Q ] 9 =] Q 2 3 ; ; 9 23 investees
=) B o =) B o =) B v financial statement. =] B v
3 @ 3 3 @ 3 3 @ 3 = @ 3 beyond
) Sl o & 2 ) 8 o e LI o & o
5 T c 5 T 5 SR & & 5 =
=< 35 < 38 < 3 & &3 k3F < 38
3 < 3= 32 £ o £3F - i
T3 = T3 Cash Amount Cash Amount "2
° ° ° of Stock of Stock °
iy k gl 4 T
4R 4@ TH o R
TR Liu Chih
Chairman and Pin
General Manager g 4556 6.749 B
f"l ﬁigr; 4 3,893 | 5,577 95 95 568 1,077 0 0 0 0 (15.52%) | (12.27%) None
2 I N 3R = 48
Financial Cherry
Department Vice Chang
President
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i & % pE 2 Table of Compensation ranges
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LIPS R

cI@ L

LHASPEBREEE B EEPE RIE Names of president and vice president
Breakdown of remuneration paid to each ~ = PATEEE P 73 o 7
president and vice president ot All companies included into the
The Company fi .
inancial statement.

%3+ 1,000,000 ~ & &
Less than NT$1,000,000 None None
1,000,000 =~ ( z ) ~2,000,000 ~ (#* %) R A 4R &
NT$1,000,000 (inclusive) ~ NT$2,000,000 (exclusive) Cherry Chang None
2,000,000 =~ (% ) ~3,500,000 ~ (* %z ) FlE T 7 4R
NT$2,000,000 (inclusive) ~ NT$3,500,000 (exclusive) Liu Chih-Ping Cherry Chang
3,500,000 =~ ( % ) ~5,000,000 ~ (* 7z ) # Bl &L
NT$3,500,000 (inclusive) ~ NT$5,000,000 (exclusive) None Liu Chih-Ping
5,000,000 = ( # ) ~10,000,000 ~ (#* %) & &
glgﬁj,ggg,)ooo (inclusive) ~ NT$10,000,000 None None
10,000,000 =~ ( z ) ~15,000,000 ~ (* % ) P P
NT$10,000, inclusive) ~ NT$15,000,
(exflugi?g? 000 (inclusive) $15,000,000 None None
15,000,000 = ( z ) ~30,000,000 ~ (# % ) P P
NT$15,000,000 (inclusive) ~ NT$30,000,000
(eX(S:;IusYive)y ( : 530,000, None None
30,000,000 ~ ( z ) ~50,000,000 ~ (#* %) P P
NT$30,000,000 (inclusive) ~ NT$50,000,000
(exflusive) ( ) ® None None
50,000,000 =~ ( z ) ~100,000,000 ~ (# % ) P P
NT$50,000,000 (inclusive) ~ NT$100,000,000
(exgslusyive)y ( : $100000 None None
100,000,000 = rz # # £
More than NT$100,000,000 None None
i 2L

‘rQF
Total 4,556 6,749
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Names of managers provided with employee's remunerations and state of payments
113 # 12 2 31 p Hi=:3rolua
December 31, 2024 Unit: NT$ thousands

WA MM B E 2
i i MR A A AW | A ool (%)
Title Name Stock Cash Total Ratio of total amount to
the net income after taxes
(%)
N P& x
General Manager Liu Chih-Ping
FAG - 2N
e HiE
R&DAssociate Gary Hung
Manager
FE T 3R
= N 3 @
R&DAssociate Chuan ying Wang
Manager
Plism g
B t Hhi
LA Vice President and Aden Tsao
Associate Manager
A ARR
#lgm 0 0 0 0%
. Ferigp
Deputy General & A= 48
Manager of Finance Cherry Chang
Department and
Accounting
Manager Supervisor
AR Eil s
e s oz
Product and Quality .
- Yolanda Lin
Deaprment Associate
Manager
Pl Em g
eEd 54
Vice President and Chu, Kuan Yu
Associate Manager

(C)2fF AT - > RBBEBUETLEE R E
The company shall provide the remuneration of Independent Directors and Supervisor when
meet below circumstances:

(D)Bif=z & R BHS BUMBFEL T DRREBR Y BhEBUEFE T F L
£ o BBITER BRSBUMAFELC A2 RS ED 2 LN 5@?&@“,‘%"«%&?%% S
Jl’L KEl o
Those who have suffered after-tax losses in individual or individual financial reports in the
past three years should disclose the remuneration of individual directors and supervisors.
However, if the individual or individual financial report has generated net after-tax profits
in the most recent year and is sufficient to make up for the accumulated losses, this limit is
not applicable.

QB TERTFFRAHF TR FE=B vt ﬁ B BRI EE LA BT
EREFAFUAED LFEFRFE =B 75‘ BB E R
The company shall provide the remuneration of Independent Directors when the
shareholding precetnage of Independent directors are not enough for more than 3 months in
recent year., or the company shall provide the remuneration of Supervisor when the
shareholdering precetnage of supervisor in recent year are not enough for more than 3
motnhs.
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The Company shaII provide the remuneration of Indepndent Directors and Supervisors
when the average Pledges is more than 50%.

Q2T F ERAHBHBRLPN T P25 F ~E AP
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The company shall provide the remuneration of findependent Directors and Supervisors
when it is over 2% of total net value of all Directors and Supverisors, and the total amount
of remuneration is over NTD$15,000,000.

G)FF T NEITER DT ISETESE BES S ‘&&P—*ﬁ
JlJﬁFHﬂ—s%éé@i ;‘,-’/‘ZJ:\,,;;,L%?\BILL‘HL{%
R gi@v:‘ = EH A ;‘FI——%}X °
The listed OTC company’s corporate governance evaluation in the most recent year fall into
the last level two, or in the most recent year and up to the date publication of the annual
report, it has been changed its trading way, stopped the business , terminated listing on the
counter, or the corporate governance evaluation committee approved that those who should
not be evaluated.

@)+ PP BT ERAEEL FRFL 2P ERFT I oA RAE T 2
¥ o
The average salary of a full-time employee of a listed OTC company who is not post as
supervisory position in the most recent year, and the salary does not reach NT$500,000 per
year.

(N3 o ddif- ERMREEJHAEF A2 S0 ja2biEizd gRGE2 2R
1 & )ii%‘”f?'ﬁii’—:lgtzr’%ﬁ;ﬁ - & KA 4\:—‘5 o
Listed OTC companies have an increase in after-tax net profit of more than 10% in the most
recent year, but the average annual salary of full-time employees who do not hold
supervisory positions has not increased compared with the previous year.

@) T BT ERAMREFFRIE AL HATE NI E ~ 2 T0E -
ﬁiﬁmé_}_ (1 Zv’?’\'—{ﬁlﬁmé}-) iﬁgﬁéﬂ P IV /%%r’ai_l.g ,,_,.:%]'z o
The after-tax profits and losses of listed OTC companies in the most recent year have
declined by 10% and exceeded NT$5 million, and the average remuneration of each
director (excluding part-time employee compensation) has increased by 10% and exceeded
NT$100,000.

PUB EMEEE BEIA)FT > R IBBFUFTEE TR LA
i z\(l)— SEERHEEE2LE -

If the company's after-tax losses in 2024 meet the above conditions (1), the
remuneration of individual directors and supervisors will be disclosed in accordance with
regulations, as detailed in Table (1) Remuneration of general directors and independent
directors.

§Ais i IACE A
Eth BB EE

REITERE R T E4R
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i
=
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The listed company who has meet above (1) or (5) circumstance, shall provide the
remuneration of top 5 manager : The company's after-tax loss in 2024 complies with the
situation (1) in the preceding paragraph. The remuneration of the top five executives with the
highest remuneration is disclosed separately in accordance with the regulations. The
remuneration information of the top five executives with the highest remuneration is as
follows:
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B)= I = & 2 g2 4 The top five executives with the highest remuneration
113 & 12 % 31 p ;8 037 5 %o 2/
December 31, 2024 ; Unit: NTD$thousand /thousand shares

)a@_r!‘_; A-~-B~ Cz DEE»EJE—“E,%E'—
FEM®) WRIFEB) | HrpEECQ Bapy &%(D) th a‘ﬁt%lé u»;L i (C%>d A B %
Salary (A) PenS|on (B) Bonus and special Remuneration to employees (D) The tht";‘] amount of A, B, h an ARV,
allowance (C) D and their proportion to the net N
profit after tax (%) "f" F
3 2B E 2B E 38 The Company irﬁllhgzg]?natr;":;e 3 28 Subsidiaries
9 o7 9 o 7 9 28 fi ial stat t Q o5 remuneratio
g 22 g 22 S 22 inancial statement. S 28 n from
E | B2 | 3 |82 | B2 [, wr e | %R E g8 investees
= 58 = 38 = 38 - b1 - & = 38 beyond
g g g £ =~ £ 37 - <
=1 =1 3 Cash Amount Cash Amount 2
° ° ° of Stock of Stock
gFE 4 ol & T
AT Guenin | 2333 | 377 | o 0 512 | 960 | 0 0 0 0 2,845 4737 #
Chairman and . ' ’ (9.69%) (8.61%) None
Ping
General Manager
P4 3330
B mm 56 b 4F .
Financial Cherry 1,560 1,800 95 95 56 116 0 0 0 0 (51;310}) (322;;) N#‘
Department Vice Chang 0970 0070 one
President
FE = 3R TR,
T:"E; ht‘Gf_rW 1,414 1,414 91 91 38 38 0 0 0 0 1,543 1,543 ﬁ
R&DAssociate Hun)é ' : (5.26%) (2.80%) None
Manager
R 1 T
EAE NS 1 =+ =1 1,512 1,512 £
7 " Chuan 1,320 1,320 79 79 113 113 0 0 0 0 ’ ! ‘
R&IaAssouate ying Wang (5.15%) (2.75%) None
anager
A &g TR A
R s A2 a
Product and Quality Yolanda 1,176 1,176 73 73 98 98 0 0 0 0 (A:,ng;) (21554;) N%
Deaprment Lin 2970 70 one
Associate Manager
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Compare and analyze the total compensation as a percentage of net income after taxes stated
in the parent company only or individual financial statements, paid by the Company and by all
companies listed in the consolidated financial statement in the most recent two years to the
Company's Directors, supervisors, president and vice president. Describe the policies,
standards, and packages for payment of compensation, the procedures for determining
compensation, and its linkage to business performance and future risk exposure.

DMA2PEF - TRA R EWZ RS EI eSS
FE bl s
The total compensation as a percentage of net income after taxes stated in the parent
company only financial statement, paid by the Company and by all companies listed in the
consolidated financial statement in the most recent two years to the Company's Directors,
supervisors, President and Vice President are as the following:

48 2% 1B B P 533R 2 fris ¥

112 # & 113 # &
AHEE S ERA - pEm LHEECERA B
2RI R 2 P E TR RIS E Y E R
" N AR § fis B Z ot b
¥ %g.' After Pay to director, supervisor, | After Pay to director, supervisor,
Job Title general manager and deputy, 2023 | general manager and deputy, 2024
Proportion to Earnings After Tax | Proportion to Earnings After Tax
(%) (%)
AP | MABEEAP T 2P | AP | MBRA P G 2P
T ¥
Director
% %2 4 Supervisor
(£ 1) (Note 1) | (92.86%) 1,653.91% (22.31%) (20.55%)
M 2_1_1\1' % g,u] R ‘f_‘;‘_I“'
President Vice
President
B *\\‘Jb;}:B%)J—iﬁg%ll‘ri—\&Eﬂ(*&
Note 1: The company has established an audit committee to replace the supervisory authority.

1LA2P A HEFT ~ T2 B imma s @00 £ /22 G004 AFERERT 2
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ER G EHAIEMIFS5 013 F Am 112 &R 5 fafs £ 656 F o orx o

The company's remuneration for directors, general manager and deputy general manager
is in accordance with the company's articles of association and managers' salary
standards, and is submitted to the salary and remuneration committee for review and
approval by the board of directors. The significant changes in the ratio of remuneration
paid to net profit after tax in the last two years were due to the increase of 340.33% in the
individual net loss after tax in 2024 compared to the loss in 2023 and the consolidated
net loss after tax in 2024 was NT$55,013,000 while the net profit after tax in 2023 was
NT$656,000.
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The remuneration of directors and managers of the company is handled in accordance
with Article 20 of the company's articles of association. If the company makes a profit in
the year (the so-called profit refers to the profit before tax deducting the benefits before
the distribution of employee remuneration and directors' remuneration), 1% to 15%
should be allocated as employee remuneration and no more than 10%. 2.5 for directors'
remuneration. However, when the company still has accumulated losses (including
adjustments to the amount of undistributed surplus), it shall reserve the amount to make
up in advance. The procedure for determining remuneration, in addition to referring to
the company's overall operating performance, future risks and development trends of the
industry, also refers to the position held by the individual, the responsibilities assumed,
the performance achievement rate, the contribution to the company, and his participation
in the company's operations The degree is considered as a whole, and the consideration is
oriented towards the practice and operation management ability (such as: morality),
leadership ability, communication and coordination ability and comprehensive
management indicators that include the company's core values, and give reasonable
remuneration. Relevant performance appraisals and remuneration rationality are
regularly reviewed by the Remuneration Committee and the Board of Directors, and the
remuneration system is reviewed at any time depending on the actual operating
conditions and relevant laws and regulations.
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Policies, standards, and packages for payment of compensation, as well as the procedures followed
for determining the compensation, and their linkages to business performance and future risk
exposure:
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The company has established a board of directors performance evaluation method,
which is self-assessed by the directors each year, supplemented by the attendance rate of
directors and the assessment of directors ’training. The results of the self-assessment of the
board of directors will also serve as a specific direction for the improvement of the board of
directors to continuously improve the performance of the board of directors.

The remuneration of directors of the company includes remuneration for performing
duties and surplus distribution, etc., and is distributed by the remuneration committee in
accordance with the performance evaluation method of the board of directors, the number
of directors and the term of office. If directors also serve as company employees, employee
bonuses can be distributed; the salary structure of the general manager and deputy general
manager is the base salary, meal allowances, and job allowances, depending on their
personal academic experience, performance and contribution to the company's overall
operation, and refer to the industry level The Remuneration Committee agreed.

Where the Company retains income before tax after the account settlement, it shall
allocate 0.1%~15% thereof as the remuneration to employees, and no more than 2.5%
thereof as the remuneration to directors. However, profits must first be taken to offset
against cumulative losses, if any. The remainder, if any, shall be allocated as the
remuneration to employees and directors on a pro rata basis as referred to in the preceding
paragraph.

The remuneration for employees may be paid in the form of stock or in cash.
Employees entitled to receive the distribution includes those of the affiliated companies
who meet specified requirements, the qualifications are set by the board of directors. The
remuneration of directors in the preceding paragraph can only be paid in cash. The first two
items shall be resolved by the board of directors and reported to the shareholders meeting.

The company ’s executive directors’ executive business remuneration was reviewed
and approved by the Remuneration Committee.

The company's operating performance is related to the compensation of directors and
the remuneration of general managers and deputy general managers. However, the company
not to misleads the directors, general manager and deputy general manager to pursue
short-term performance and surpass the company’s risk, and considers that the risk factors
are considered and adjusted for the current year remuneration, to avoid the company’s loss
after paying the remuneration.

The company's individual reported net loss after tax for 2024 was NT$29,348,000, and
the net loss after tax for all companies in the consolidated report was NT$55,013,000. The
board of directors decided not to distribute directors’ remuneration and employee
remuneration.
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(- )E ¥ ¢ :F (¥4, F 3 Operations of the Board of Directos

BTERFEEEFEE 5 (AFTTRAOFA FA40T ¢

The Company had convened 5 Board of Directors meetings in 2024 with the following attendance:

FEICDAZ | 228 | RELCDAF
i it #(B) = g (%)(B/A) i
Job Title Name Number of actual | Attendance | Actual attendance Remarks
Attendance (B) by proxy rate (B/A)
@iz Ep S
TEE T 112 #5% 31 p
Chairman Liu Chlh-PIng 5 0 100.00 Re-elected on May
31, 2023
@i Ep Y
¥ % 2 AW 112 #5 2 31 p
Director | Wen Da Lan > 0 100.00 Re-elected on May
31, 2023
BiEo Ep PG
T ¥ TR 112 #5 % 31 p
. . 4 1 :
Director | Wu Zhi Zhong 80.00 Re-elected on May
31, 2023
FriE oo riE P S
i ¥ F 112 # 5% 31 p
Director | Huang Li Heng 4 L 80.00 Newly elected on
May 31, 2023
FrizoosEp i
F % | Eigi 112 #5 7% 31 p
- i . 4 1 :
Director | Chang Qing wei 80.00 Newly elected on
May 31, 2023
ATiE o T E P S
WrEgE | FEE L2&59315
Independent | Chou 5 0 100.00 Newly elected on
Director H -Kuan
suan-iang May 31, 2023
PR Friz o cziEpE
hal- T § ]
Independent :k?bi ] 4 1 80.00 112#57 317
Director | Chi Yen-Ping Newly elected on
May 31, 2023
; < Frix o niEp s
&JL -_%: OB :& A
Independent PRk 4 1 80.00 112.#572 318
Director | Chen I-Hsun Newly elected on
May 31, 2023
i FrixooseEp i
weFt | BRA 112 257 31 p
Independent | Hsiao 5 0 100.00
Director . Newly elected on
Kuo-Ching
May 31, 2023

H & gz % 5 : Other items that shall be recorded :

- T ¥ € 2 & T4y T A2 - ;F}]( v AP g{gg poEp

L2 P FF L2 ed
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When one of the following matters occurs during the operation of the Board of Directors, the dates,

terms, contents of proposals of the meetings, the opinions of all Independent Directors and the

reponses by the Company shall be clealy described :

(F)ESEEY 1452 3977|FR AT REFFLAAE PP ESILIEY 14
2 3R AAMF 1" FHRRAEFF LR EF R o

(1) Items specified in Article 14-3 of Securities and Exchange Act: The Company has set up an audit
committee, and the provisions of Article 14-3 of the Securities and Exchange Act are not
applicable. For relevant information, please refer to the operation of the audit committee in this
annual report.

ESVAE TR
APEE

(2)In addition to the aforementioned matters, any other resolutions from the Board of Directors
where an Independent Director expressed a dissenting or qualified opinion that has been
recorded or stated by writing : None.

BN 1 S E3 IS EEY N

BT BEE

SHZETFHESETRA el s B2 FF ERATH

AP E R L REM G BTIER@ERTINE 4

Directors abstain themselves for being astakeholder in certain proposals, the name of the Directors,
the content of the proposal, reasons for abstentions and the results of voting counts should be
stated.

S PR IR RBEETE D AR FR)TELTREDE DT TR

2 AL

5:‘;;\’%0

3Nz RN

I

Listed OTC companies should disclose information on the evaluation cycle and period, evaluation
scope, methods and evaluation contents of the board ’s self (or to peer) evaluation.
T ¥ ¢ #3775 The performance evaluation of the board of directors

e e Bl e
T 2 # [F] i R
Cycle of Term of Ragne of Meothd of Content of evaluation
evaluation | evaluation | evaluation evaluation
LE2PFE2 2R
dEEERT |2 RAFTEARST
Efiff«iig 3. Eigﬁ.ﬂ_s\iﬁi{%ﬁ_
P 171p | FHEFE | 7 RFEkn (A EF2EE2H5E0
o ~12 % 31 | HniEie o e S. M R
OnC’ek a p Overall board Evaluation by the | 1. Participation in the company's operations
year From Jan 1% performance board of directors | 2. Improve the quality of board decisions
till Dec 315 evaluation based on the actual | 3. Board composition and structure
operation of the 4. Director selection and continuing
board of directors education
5. Internal Control
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1. 27 pikiEi ¥iF
2. F F B AT
P FE2L SRR
BwEFE 4. 3RBERG B EE
= R e . |5 EE B E2 el
G dEEFET 6 pgngrd
Performance RA =R 1. Mastery of company goals and tasks

Evaluation by each | 2. Awareness of Directors' Responsibilities
board member 3. Participation in the company's operations

evaluation of

individual 4. Internal relationship management and
board members communication
5. Professional and continuing education of
directors
6. Internal Control
1. ¥ P YiE2 289 RE
Zﬁuﬂiﬁg%%m%
BRAHEBLA EARST
Rk R d¥a il |[4FaBEiA g A REE
§HOo=R | g AR p A |5 R
Functional [ 1. Participation in the company's operations
committee Self-assessment by 2. Recognition of Functional Committee
. Responsibilities
performance functional 3. Improve the decision-making quality of

evaluation committee members | functional committees

4. Functional committee composition and
member selection

5. Internal Control

FERZBGERCBTTEPN LB (SlleR2 3L ¢ RAFREPAE) 2R

A

Goals for strengthening the functions of the board of directors in the current year and the most
recent year (e.g. establishing an audit committee, enhancing information transparency, etc.) and
evaluation of their implementation :
L 227 XEFPLAETAERARE L0 112857 31 pARA g 20 &M X
EHEEE 4R

2. AP iR EERFEE EITFE- X ’%’gz’ TEEFA P AR ERTETREE R
T22%F » ZERAOPpRIRADTEEEF N E 2P R E E §F FaF
» #A1I3 EAd = TAHBZEA CHERFTAMGERE REFLTE § 50Tk o

3. FHIFTmAA B P U HRAFTAEPR -

1. The company has set up an audit committee to replace the supervisory authority, and will set up 4
independent directors at the comprehensive re-election of the shareholders' meeting on May 31,
2023.

2. Our company has implemented board evaluation once a year in accordance with regulations, and
evaluates the effectiveness of board execution through self-evaluation by board members and
peers. In order to implement corporate governance and enhance the functions of the company's
board of directors, performance goals will be established to enhance the efficiency of the board's
operations, and in 2024, the third party "Taiwan Investor Relations Association™ will be
commissioned to conduct board performance evaluations.

3. Contoinually to amend the information to increase the percentage of information transparent.

U s
= \\a b
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£4#-25 3 3 : Operation of the Audit Committee :

(=)g+ 40 g8
BITERFFLAEFRE 5 ZW) W2 gFIAAF AT
The audit committee met 5 times in the most recent year (A), and independent directors attended the
meeting as follows :

FumAiGDAx |20 Ax | FEINCDA F
ki L #(B) # (%)(BIA) i
Job Title Name Number of actual | Attendance | Actual attendance Remarks
Attendance (B) by proxy rate (B/A)
B ¥ B2 sk FrixoooruiE p i
RGN 3 F E 4 ]
Independent | Chou 5 0 100.00 1N1(92WTy5 eleitleg on
Director H -K
SHan-Hang May 31, 2023
WrE% Ariz o reE PG
_H T 3 A
Independent | 7 > 4 1 80.00 11257 31 p
Director | Chi Yen-Ping Newly elected on
May 31, 2023
brgs Friz oo siEp Y i
EEEC g 112257 31 p
g‘#:gfor:daer:‘é Chen I-Hsun 4 1 80.00 Newly elected on
# AriE o iEp G
WwrE% | BREA B
Independent | Hsiao 5 0 100.00 ;127 ° /I 315
Director Kuo-Chin ewly electea on
g May 31, 2023
@ e GRS % 78 @ Other items that shall be recorded :
%?iﬁg LT"t‘-&r’”ﬁTQ rinj;-i« Redcp 24 R géfgﬂﬁﬂ‘ﬁ“ﬂl‘ﬁﬁsp\iqb
e fff?i fbi‘@@f,&i‘\é‘ e iﬁﬂP‘? FPLAEEAREENE 2T HEFLR

If the operation of the audit committee falls under any of the following circumstances, the meeting
date of the audit committee, the period, the content of the proposals, the independent directors’
objections, reservations or major recommendations, the results of the audit committee’s
resolutions, and the company’s review of the audit committee’s opinions shall be stated.

(- )#E2%2% 14 i52 5 #7738 : Items specified in Article 14-5 of Securities and Exchange Act:
WrEEL 2P
$372L R PR S & AR ¢ FEEE
gELBEP RILPPE ‘.j;i&% L2
o Contents of TR 72 The
C gy w| RENF . Audit o
AUd.'t Period Discussion md_ependelnt Committee company’s
Committee directors Resolution handling of
meeting opinions or Results the audit
date major committee's
proposals opinions
L#igsmaad T34 R § B8R ) PR SEN e
% FWAAL ) wgu g
113 # e Ao Femas ¢ e Rioa AR e
SUT | 2EBr AR TP AR gRFETE AN TR B e | ke
1130223 | ¥ 1T | 2, s & Aflr | sendtothe
20240223 | B 3 mghapogo o kAR snaERd | None | bythe board of
Meeting ; directors
e E X chairman, all
of 2024 N I o I members for
472D AF-F - - ERBHMAREL S present had resolution.
wmE no objections,
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Wk o

6,71\);%@1;\% \ﬁ.ﬁ’ﬁ*ﬂ £+
THTEFEF A)’ﬁ:}?‘rﬂ"\‘?ff‘.é?p:’
FELF AP | ATLRS

& o

A FEH LI F AP R 2ELO) AT
2 FEREmE

1. Proposal to amend the Company's
"Organizational Rules of the Audit
Committee".

2. Proposed amendments to the Company's
"Audit Committee Meeting and Operation
Management Rules" were approved.

3. Issue the company's 2023 internal control
statement review proposal.

4. The Company's 2023 Individual Financial
Statement Discussion Proposal

5. Discussion on the Company's 2023
Consolidated Financial Statements.

6. The Company intends to use capital reserves to

pay cash for the proposed payment.

7. The proposed capital loan and the 100%
shareholding grandson company " Vittz
Healthcare Inc."” NT$ 3 million.

8. The Company intends to increase its
shareholding in its subsidiary, WE CAN
MEDICINES Co., Ltd.

and the
proposal was
passed.

RN AL
LA2dap-F-+285-F60HpMnHE e £
bk CREA o | EFE
113 & 5 pw*n% After Ak cg
$2x | 2HTE 9 2PV GFRFH(ERK)T ) consultation SendFto the
1130503 o E"' ID ’L*/}:!T U ﬁ’r,}-}- i‘ :& ° -,‘E' by the
2nd o hai Il | board of
2024.05.03 - . . . None chairman, a (
Meeting | 1. The Cpmpany s 2024 first quarter consolidated members directors
of 2024 financial report discussion proposal. present had for
2. Proposal for a capital loan of RMB 6.5 million no objections, | resolution.
each to the grandson company GMC Inc. and the
proposal was
passed.
LAXPANRE-F- L2 &%= FLEp a4
Fitm ko
2R AP E A PR
SEMTERRUMATBEFRLF (1) iR A
SF AR LRE PR E 2HNA L
%5 T PEr FIE
, A+ 2PV GFRPHEHOT ‘r’\ﬂ?—: Rk . EEE g
113 # NEREFERFRALTET - LED R After 2k o
5o o PRl R 2 Rk & o consultation
nusogop | 3% | FHRREAEA S EEREE N & | byt Send to the
2024.08.02 | 3 5-%& PSP EEFRTS (1) §Aa7 None | chairman,all | boardof
Meeting P RBERFRE LA FETES ﬁﬁ"ﬁ‘ R members directors
of 2024 - . present had for
ﬁ IHB WS RS no objections, | resolution.

1. The Company's 2024 second quarter
consolidated financial report discussion
proposal.

2. Change the company's accounting supervisor
to review the proposal.

3. Proposal for a capital loan of RMB 6.5 million

each to the grandson company ROSSMAX

and the
proposal was
passed.
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(SHANGHAI) INCORPORATION LTD.

Branch.

Chang Hwa Commercial Bank Kunshan
Branch.

4. It is planned to provide relevant endorsement
guarantee for the general short-term loan quota
signed between the subsidiary GMC Inc. and
Mega International Commercial Bank Ningbo

5. It is planned to provide relevant endorsement
guarantee for the comprehensive financing line
signed between the subsidiary ROSSMAX
(SHANGHAI) INCORPORATION LTD. and

LA2PaRM-F-+z&%

A 22
itk e

KEAHERLR GBS -
3l had TAEFAF

¥ % L EHAIE
2.4 AP TAFHEL ﬁ g“_&_%‘e*ﬁ.‘%ij S

I TN PR

By 2 TARET A RIEEPN LR 0]
A2,
F‘j A 47‘——'_ fﬁ a&;a
44 s+ o @ %ﬁ%f%“%‘ﬁ(&é&) 7R E B iR
FAAA P REFRTE (LA)FRA2P2 o gl )
113 | ARAFFARENEYTE REP RS After % o
% 4 = | 1. The Company's 2024 third quarter consolidated ) consultation N
113.11.01 Ath financial report discussion proposal. # by the Sgr;:rté) ;? ¢
2024.11.01 Mesting | 2 Formulate the company’s "Sustainable None chalrg1an, all directors
of 2023 Development Committee O_rganization [)r;gg:anet}rﬁad for
Charter” and set up a Sustainable Development no objections, | resolution.
Committee discussion proposal.. and the
3. Formulate the company's "Sustainable proposal was
Information Management Operation Internal passed.
Control System™ and "Sustainable Information
Management Operation Internal Audit Rules"
discussion proposal.
4. The company intends to provide relevant
endorsement guarantees for the corresponding
bank quotas of its subsidiary GMC Inc.and its
sub-company ROSSMAX (SHANGHAI)
INCORPORATION LTD.
=AM G
rehR 4
HE=F-Q =)
) CREULE | FEEE
113 & After Ak o
131200 | FOF |LEEETFL R 3 _ . g(;r}itéltatlon send to the
2024.12.20 5th 1. Independence assessment of certified public None chairman, all b_oard of
Meeting accountants. members directors
of 2024 present had for
no objections, | resolution.
and the
proposal was
passed.
(=) “ﬁé—a‘ BEEG > B AGF P AR B AL 2MIF=2Lp2 - R RL2RAE
IE : _‘{i‘_" ll'L ‘l%‘zli o

Except for the previous matters, other matters that have not been approved by the audit
committee but have been agreed by more than two-thirds of all directors :

circumstances.

S b EEHIITH A

¥l x

EERE R

P I A e A

B2 ReiP B EEHL

CRER G RE R

no such
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The implementation of the independent director's avoidance of the proposal of interest shall state
the name of the independent director, the content of the proposal, the reason for the avoidance of

interest and the circumstances of participation in voting: no such situation.
CHEFFEPNIEPAE R EFF L EEE) (e #fﬁf‘ué P FaRkREFEIZE

SAER N2 EEE ) AT HEFEEN
FRALHELL -

EF EE B2 R

LSRR 1

P2 2w ’)J-*az\a”

The communication between independent directors and the head of internal audit and accountants
(should include major matters, methods and results of communicating about the company’s
financial and business conditions): Independent directors of the company meet with the head of
internal audit and accountants from time to time to discuss the company’s internal control
Exchange of opinions on various mechanisms and implementation status.

(2)2 PipTLaB fEfFa) 2 8 13 F A P

Implementation of Corporate Governance, and Differences with Contents of Corporate
Governance Best Practice Principles for TWSE/TPEXx Listed Companies and Reasons :

8 T H (1)
Status(Note 1)

FERIE P

DEENETP

e AET AL
B2 % R T
Differences from

Contents of

7~

=
2. Corporate Ownership Structure
and Equities

COENE &3 S 1
E XN LRI G
RoORBMEZE T
PWEE TR
% 9

(1) Does the Company establish

and implement internal
procedure to handle
shareholders suggestions,

doubts, disputes and
litigations?

(1)The company's internal control system has
established internal operating procedures and
commissioned the professional stock service

agent. Share Registration Agency Service

Items under evaluation | E i &P Corporate _Social
Y | N Explanation Responsibility Best
Practice Principles
for TWSE/GTSM
Listed Companies
and Reasons
SPEFRHRILI LV koo ﬂ??rﬁﬁwﬂ. R &
ANIPRE - s 3= g 2| Fe FNASP L ERE S ERF A None
G FTETRE P05 43 e
W FETP? 4 nt: http://www.rossmax.com - "3 F
1.Does the Company disclose its A B BT o
established corporate . The Company had established the “Corporate
gO\{?mance best practice based Governance Best Practice” and disclosed it on the
on “Corporate Governance Best official site under " Investor Zone "
Practice Principles for
TWSE/TPEX Listed
Companies”‘7
2P MERER KAV &
> None
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Items under evaluation

i (T ()
Status(Note 1)

< s
z

RN

Explanation

BEE gD
eI F BT R

£ A2 R
Differences from
Contents of
Corporate Social
Responsibility Best
Practice Principles
for TWSE/GTSM
Listed Companies
and Reasons

()27 L3 LHET 7
Fla P2 a BARK
2 BORL 2 BB
A FE?
(2)Does the Company have the
list of major shareholders
who control the Company
operations and those who

have superiority to those
shareholders?

()27 L3 Hi
B REEF2R
HirE E OV h
#] ?

(3) Does the Company establish

and implement mechanism
of risks management and

firewalls among its
interactions with affiliates?

>
4

(z)

23
~

rl
f‘m
s
Mo
» =
4 T4
S =
>~

P T

M b
s

5

wmalv?@

vmg{;,h-
s P LA

.\')wmi.
_n
e =
o
T
o

(4) Does the Company establish
and implement internal

Department, Yuanta Securities, to handle the
shareholders’ affairs. However, the
relationship between the company and
shareholders is harmonious, and no dispute
has occurred.

(=) Aa@Hedhe d P2 N
SR AT LR -
gipﬁg;jgig;«‘ i Bk R
v U ’Fﬁ;}j’;—;‘," IAGESE R I
ER S CE SN B2 RN
113 °

(2)The company regularly obtains the latest
register of shareholders from the company's
stock affairs agency, and keeps abreast of the
situation in which it holds a large proportion
of shares and can substantially control the
company's main shareholders and the final
list of main shareholders.

(2) *2P Mk

FIMGARFTLPZ AEEFE
EFERE STHF T RBEEE

P T ERaE kg
PhiE P N A RILAR
Bo~T32egmysz | S4pH

PRIE PR 2R G
LIRSV
(3) The company's transactions with related

companies have established "operation
procedures for specific companies and group
companies of related parties”, "endorsement
guarantee operation methods", "fund loan
and others operation management methods",
"procedures for obtaining or disposing of
assets”, " The related measures such as
“Subsidiary Management Measures” are
standardized to establish a risk control
mechanism and firewall.

(‘l")d\,\:’:“ 3;4}3 /\:J.“;" F2 R
CHREE TR AR SR
CRIRE A T IR T EARA ¥
PR R RADP AR R
PRI R £it 0 41
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i (T ()
Status(Note 1)

BEE gD
eI F BT R

£ A2 R 5

Differences from

FiEIE P Contents of
Items under evaluation |7 & HpP Corporate Social
v | N Explanation Requnsmll'lty'Best
Practice Principles
for TWSE/GTSM
Listed Companies
and Reasons
regulations to prohibit its AR L ;/_?5 EO @R IR A A
staff from g
purchasing/selling PAFASRTAE ? A
securities based on private PR S AN 2 P\ '\'3 AiEE L o
information? (4) The Company has establlshed internal
regulations such as the Corporate
Governance Code of Practice, the Integrity
Management Code, the Code of Ethical
Conduct, and the Internal Important
Information Processing Procedures, which
require the Company's personnel to comply
with laws and regulations when performing
their duties for the Company. When conflicts
of interest arise, they should be handled in a
legal and appropriate manner and company
insiders are prohibited from using
undisclosed market information to buy and
sell securities to avoid violations of laws and
regulations by company insiders.
ZCEFELESEIRE |V £
3. Board of Directors None

Organization and Duties

(-)EF§RFR75~
(A QRN K- L 2
B2 EFHE?
(1) Does the board of directors
formulate a diversity policy,
specific management

objectives and implement
them?

(-) +2PFEEHI St s
toRF e A HEEEN T
FoRAEEE o AT
2026 & F & T H B % > & iiE o
HEABEE =R - A7 FF
2 EE BY 2 E €2 e
B oY AN FEEREMEZ
SIREE LA ﬁiﬁwpf’iig
SR Y L TR T R
2 Aeg o~ Foan 5%%’ﬁ§§@
EH 5 A 4T o
SRR Ll A
R R L
= ‘.T ’?I‘"nb °
. AR -

Eil xé/ifrc\.o
2o RS B o
S ONAE G4 o
A /_Lﬁ:,g‘ 4 o
AL —,-qﬁ "*‘—i ‘i“ﬁt?‘;ﬂl’;’}"ﬁ’:jé ’J‘i*j'
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iF (25 (311)
Status(Note 1)

DEENE P
Y AR R

£ A2 R 5

Differences from

Bl Contents of
Items under evaluation | F ;}ﬁ £y Corporate Social
Y | N Explanation Responsibility Best
Practice Principles
for TWSE/GTSM
Listed Companies
and Reasons
ERFEEP T E = FLd b IniTaE
WHIEFEE € SrmdE > A 27113
FFe dd TR A SHBRT AT
B ) LA DL T
SIE I RN S 2

fﬁﬁ”’iﬁgi %2t g ~%g¢:§ﬁg?kq‘w',g)§$‘f
iﬁgﬂ,—f{'\@g ﬁg"%/{%iﬁg v How 2 ;4,%}'}
EHEHE L LR g KRS D AR E R
=N CEEA

(2) Does the Company (2) The company has established a compensation

(1)The board of directors of the Company
implements a diversified composition of
members. In addition to having four
independent directors, there are also one
female directors. The Company anticipates a
full re-election of directors when their terms
expire in 2026, with three female director
seats planned. The selection of directors of
the company should consider the overall
configuration of the board of directors. In
addition, the company clearly stipulates in
the election methods for directors and
supervisors and the code of corporate
governance practice that the members of the
board of directors should generally possess
the knowledge, skills and qualities necessary
to perform their duties:

1. Operational judgment ability.

2. Accounting and financial analysis

capabilities.

3. Operation and management capabilities.

4. Crisis management capability.

5. Industry knowledge.

6.The international market outlook.

7. Leadership.

8. Decision-making ability.
The company also has a performance evaluation
method for directors, and conducts self-evaluation
of directors every year. Every three years, it will
commission an external evaluation agency to
conduct a performance evaluation of the Board of
Directors. In 2024, the company has
commissioned the Taiwan Investor Relations
Association to conduct the evaluation and issue a
report. The relevant information has been
disclosed on the company's website.

(Z) *A2de Rk Frami ﬁ
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Status(Note 1)

DEENE P

eI AT AL
B2 % R T
Differences from

I P Contents of
Items under evaluation | E F &P Corporate Social
Y | N Explanation Responsibility Best
Practice Principles
for TWSE/GTSM
Listed Companies
and Reasons
voluntarily establish committee and an audit committee in
committee organization with accordance with the law, and has voluntarily
similar functions as those of established a sustainable development
Remuneration. committee. Other functional committees will
be established based on the company's future
development status.
()2 P A F72d¥ ¢ (2) 4272372 FE € H 7R
Frim G ks 2 4 ST L )
EACEIE N - 4 FTAETARRE N2 (T ¥ > Ap b g
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R W EF R
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(3) Does the Company establish
the guidelines and methods
for evaluation of
performances of the Board of
Directors, and conduct
regular performance
assessment annually? And
report the results of
performance evaluation to
the board of directors, and
apply to individual directors'
remuneration and
nomination renewal
reference?

()@ 7 2 Wik &
FBETFBHEE?
(4) Does the Company evaluate
the independence of

independent auditors on a
regular basis?

LRI A SE R I G

(3) The company has formulated a performance
evaluation method for the board of directors,
regularly evaluates the performance of
directors, and conducts related
announcements in accordance with
regulations. The results of the relevant
evaluation will be used as a reference for the
remuneration and nomination of individual
directors.

(z) 2272 FHEEFFL- £- 7
 EEwTEAFE o d g3
NE P E o
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Status(Note 1) LI s Sl

R A% R 7
Differences from
Bl Contents of
Items under evaluation ;}ﬁ £y Corporate Social
Responsibility Best
Practice Principles
for TWSE/GTSM
Listed Companies
and Reasons

< s
z

Explanation

FHEEIFEHAPEG LAY
q_;;g, el ecs (S =Rl - S =
k. R EEE k22 R0
2 13:5AQ|3¢;] Bie o % 4
; Fi« g LS ¥ oo
(4) The Company S certification accountant is
hired once a year, and the accountant issues
an independent statement every year when
the appointment or renewal is made.
On December 20, 2024, after the evaluation
of the 13th meeting of the 12th board of
directors, the board of directors decided to
pass the independent evaluation of certified
accountants.
Audit quality indicators (AQIs) will be used
to assess the independence of accountants
from 2023. The company will confirm that
the accountants have no other financial
interests or business relationships except for
visas, financial and tax cases, and transfer
pricing reports. In violation of the
independence requirements, and based on the
AQIs index information, after confirming
that the auditing experience and training
hours of the certified accountant and its audit
team have reached the average level in the
industry, the board of directors will then
evaluate and review the accountant
according to the standards in Note 2 and 13
AQIs indicators. appointment matters.

M R e e &
CARSS N NP eI FEF o TAREEREE None
Roadp e o £ A BT R R
305 A A The company's corporate governance related
+F 3 : _
A . matters have been assigned by the designated

o v ; corporate governance supervisor, and depending

HEEE TR on the nature of their affairs, and coordinated by
z relevant departments.

BN gREEE) ?
4. Whether the listed company
allocates competent and
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£ A2 R 5

Differences from

FiEIE P Contents of
Items under evaluation |7 & HpP Corporate Social
v | N Explanation Responsibility Best
Practice Principles
for TWSE/GTSM
Listed Companies
and Reasons
appropriate number of
corporate governance
personnel, and appoints a
director of corporate
governance to be responsible
for corporate governance
related matters (including but
not limited to providing
directors and supervisors with
information required to
perform business, assisting
directors and supervisors in
complying with laws and
regulations, Handle matters
related to the meetings of the
board of directors and
shareholders meeting in
accordance with the law, and
prepare minutes of the board of
directors and shareholders
meeting, etc.)?
I 27 A FE28IIHV AP RERG AR RAEFT AL - #
A (2 Fp0e 3 R LoPRIMERP E AR EF PN A None
QN T N S S X @@f%,fﬁl\mﬁg\gé\ﬁﬁa
FEES AR BFASPITMAAM Afom s
SRR E 1T M WE CEH R o T BR LR
HAR®R T LGPV R Rt o 53:1‘%: r«‘b\'df‘&%? IR
ES LRy FRETIE MG TR 2 £k EEA
EL A ¥EAME T IR EFEERME -
2 The company has set up a spokesperson and an
5.Does the company establish agent spokesperson, each _of th(_e mtgrnal
communication channels with depart_ments perf_orms their duties, implements the
stakeholders (including but not operation of the |_nternz_il co_ntrol system, and has a
limited to shareholders, harmonious relationship with stakeholders such as
employees, customers and gmployees, manufacture_rs, customers, ba_nks and
suppliers, etc.), and set up a investors, and has_ est_abllshed an appropriate and
special area for stakeholders on smoo_th Communication channels. A corpor"ate
the company's website, and website has alsf) been_ set up to construct a
appropriately respond to In\{estor Zone "area in ord_er to propgrl_y_res_pond
important corporate social to important corporate social responsibility issues
responsibility issues that that stakeholders are concerned about.
stakeholders are concerned
about?
AP EFEEERERRV P AL A PF%‘*-": U5 AL ﬁﬁ#'—iﬂ E:
None

*#ﬁﬁ#mwigi
ix9?

FEOR) 2P PR L g T o
The Company has commissioned the professional
stock service agent, Share Registration Agency
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Status(Note 1)
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DEENE P
IR AR L

B2 % R T
Differences from
Contents of

(=) =@ LF R
%ﬁ%ﬂ%ﬂié
F /‘—:' Iﬁ" F" F
(1) Does the Company construct
the official website, and
disclose the financial and
corporate governance
information on it?

2 l

(2)2PLaHRRET
Mih G2 2% (4o
3{3‘%“’3}&3&"#9 Y
A é _%_/\;1?«‘%
%55}57&%

) 2

(2) Does the Company conduct
information disclosure in
other manners (for example,
provide English version
official site, have specific
personnel in charge of
collection and disclosure of
Company information, good
implementation of
spokesman and provide
minutes of investor
conferences at the official
site)?

( );\

23

““.&

\a?’_},'\g;‘l._@g)i

[E I A2
VAR E R PATRAR
2 TR T B
,\% e —é{F%— N
CZEMBEL e

P

-

%

|

(=) d=@e FREFpE 24T
ﬂpﬁ A% TE q M 3}%&% E’jﬁ&?’r—ﬁ&i
NIRRT ARG
AP pEREEREY
http://www.rossmax.com

(1) The company has set up a corporate website

and constructed an "Investor Zone" to
disclose financial business and corporate

governance information.
http://www. rossmax com

(2) 22P S RAFREM Ay
B A ﬁ R S A SR £

Bk B3 ET AR
XEFTAZREET AL - 2
DR R 2P 2 s s £

A FEDPTATEP P
G
(2) The Company has established the spokesman

and deputy spokesman systems as required.
The Company appointed dedicated personnel
to deal with the investor relation and issues
related to shareholders. The contact No. and
email address may be viewed in the investor
section on the Company’s website.

(Z) AP ERMBIFL N E P #
Jiiﬁ?l? 'B‘”P\’\'*E'fp >
O N ?E’fl‘ﬂz/i"tsi
1 f}}»‘%’@’%"} » ¥aik 4p B 2R T _HP
P ¢ o

(3) The companys annual financial report has

Items under evaluation |7 & HpP Corporate Social
v | N Explanation Responsibility Best
Practice Principles
for TWSE/GTSM
Listed Companies
and Reasons
6 .Does the Company appoint the Service Department, Yuanta Securities, to handle
stock service agency to process the shareholders’ affairs.
affairs of shareholders
meeting?
= T \Y -
7.Information Disclosure: None

been declared within two months after the
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Explanation

DEENE P
IR AR L

£ A2 R
Differences from
Contents of
Corporate Social
Responsibility Best
Practice Principles
for TWSE/GTSM
Listed Companies
and Reasons

2z )J’\U.
|

N ?

(3) Does the company announce

and report annual financial
reports within two months
after the end of the fiscal
year, and announce and
report the financial reports

for the first, second and third

quarters and the operating
conditions of each month
before the prescribed

end of the fiscal year. The financial reports
for the first, second and third quarters and
the operating conditions of each month are
announced and reported within the time limit
according to relevant regulations.

deadline?

,\m{@4 His 5 ophat AP ITESIEPEE o Aol ;&g«%%‘?fi #
B fa o @ IR id (T FERF A FF 2 %‘«f}l"ﬁ%"% None
Wji@‘sﬁ?;% (¢4 RS 2P F AR BRFE

SR SRR A ;}9’:5}11}\4’; LA 'ﬁ‘i1é‘-ll};}a‘_f‘r.g%.%ﬁ

" N — PEE O RA BB TN T L FE

p 3 TV 3 711‘?:/ axX :JL% ¥ /F' ~ H
Eﬁ&:w*#’;iﬁ&* Eﬁ‘_‘ﬁ—%f,iﬁ‘—“ﬁ»u“%ﬁvﬁ $F E FliE

o~ BT G~ EEL AR A AP ML E AT 2
%&Fﬁgﬁ‘kiﬁ'flj‘ﬁ B ' o

~

A b B IR

ke e 2

R AN AER & S

AR 7 5EE

Z a":;s’.&pig—;;:;;,;
2 5% ) ?

8.Has the Company disclosed
other information to facilitate a
better understanding of its
corporate governance practices
(e.g. including but not limited to
employee rights, employee
wellness, investor relations,
supplier relations, rights of
stakeholders, directors training
records, the implementation of
risk management policies and
risk evaluation measures, the
implementation of customer
relations policies, and
purchasing Liability Insurance
for Directors)?

The company has formulated a number of
measures, such as: the responsibilities of
independent directors of Rossmax International
Ltd., the code of corporate governance practices,
the key points for the promotion of directors and
supervisors of Rossmax International Ltd., and
other methods to improve corporate governance.
Has purchased liability insurance for directors and
managers. In order to reduce and diversify the risk
of directors' major damage to the company and
shareholders due to illegal acts.

13 R 27 F F %8 347
2024 Director Participation Courses

iyrE AL LA

Organizer Course Title

R ?‘;i% @3 el A
5‘_—5’\ Wpﬁ_u Fi«)'g\

10 sustainability issues that
T
fff E bl directors and supervisors
BA%£€ | mustknow
Securitiesand [y sk Al B
Futures . g e mﬁ‘.}"’
= 43

:\D/I;\:Ie(le; ment The global development and
FoundaE[)ion of | governance of Al:
Observations from the

the R?pUbI'C United States, Europe and
of China .
China

LU S 3
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Differences from
Contents of
Corporate Social
Responsibility Best
Practice Principles
for TWSE/GTSM
Listed Companies
and Reasons

cPTe gL ApMiz
Ef e R elfa

Legal responsibilities and
case analysis related to
company "dispute over
management rights"

Taipei
Financial
Research and
Development

1N3EFHAB 2 +HFTE
TT PR

2024 Anti-Money

Laundering and

Counter-Terrorism

Education and Training

Foundation

AEE AP o s .
o 2024 5 & S s 0 B
o oA ESGH sz &

?h{gna 2024 A_Win-win situation for
Independent the environment a'nd the
Directors economy: Taiwan's ESG

Association practice path

EPFRERLL Ptk

v EARE R o LAk Se B & b fR4T

R ¢ > | Analysis of money

R L ¢ laundering patterns and tax
National crime cases that accountants

Federation of | Should pay attention to

Accountants | £fF A2~ &1

Societies of Audit of financial assets

the Republic | AP 476 &

of China A comprehensive look at

sustainable internal control

T HELR
5 hr
Taiwan Stock

2024 % \ﬁ“fﬁ‘ﬂ:}sg 3
18734 hi

2024 Cathay Pacific
Sustainable Finance and

trading center

Exchange Climate Change Summit
EEIRHT I RSSO IR A R
IS FERPE

Securities Publicity and briefing
counter session on insider equity of

listed companies

Hw s (e £ 8 F o
Sl ARFEL T OF N AP fER
s BRFAEHA -

For important information on other governance
operations, the company has prepared a

N
)

~|
S
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Differences from
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Items under evaluation | E F &P Corporate Social
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Listed Companies
and Reasons

sustainability report and published it on the
company's corporate website for investors to
inquire.

ARSI AR 2R SR EREF L A7 iéxﬂ’?‘%‘f"‘i%’;" m
LS A S VRIS N I N 4 '*Ff#’;g A %;té\: ﬁiiﬁlﬁ’#ﬂl%’ o (#\EIJ EROIANS dﬂzm 7 E 7))
9. Response to the corporate governance evaluation result released by the Corporate Governance Center of Taiwan

Stock Exchange Corporation in the most recent year, and further effort shall be made on matters for improvement
but still unaccomplished. (Those who are not included in the rated company need not be listed)

APk 4 ,I_i o F /rgéﬂ’;}i ,l;}é';'g‘zit_—g. 2\515@_;1‘%%%#\ BoEp oo R %ﬁé
?g‘,;agiuz_—g,i,fﬁ’:é? EY
The company is committed to improving the transparency of corporate governance and continuously improving the

unscored items of the corporate governance evaluation results. The specific specific enhancements and improvement
measures in the near future are :

Lk e w1068k # § pBH 7T FHE o
The company has voluntarily adopted electronic voting in the 2017 regular shareholders meeting.

2.-h 0P HRI06E RN TR R > FEFXEN 2R HFEEAK EHIA
The company will revise the regulations at the 2017 Annual Shareholders' Meeting, and the board of directors and
supervisors will be re-elected from the next term to fully implement the nomination system

BALPRIBER KL EEFTBE REFHEARERERA -
The company will revise the regulations at the 2019 Annual Shareholders' Meeting. Since the next general election
of directors and supervisors, an audit committee will be set up to replace the supervisor at the same time.
402931008 B REFFER §F AT B LB
The company has set up an audit committee in the 2020 shareholders meeting to replace the supervisor.
5.k o @ e 2 112# i K g D HOTERE i\‘g{ﬁlﬁﬁ)&%i %
The company has added 1 independent director during the general re-election of the shareholders' meeting in 2023.
HH s AFLEP AP A2LY £ BAR O P F B R B R IRF iR o
The company also seem a great importance to other unscore items, and will continue to improve according to the
company's operation and development.

L E AR 3 BT E R ] PR R PR g

Notel : Whether the operation is checked "Y" or "N", it should be stated in the summary description.
2P B

Note 2: Criteria for assessing the independence of accountants.
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s FE | AERE
eI B = B
A TEANT ERAESCRFEMBPIEM G & 2
§FFAFEAPR AP ET I TS EREF S T A
EVFEF R AT R PEMGE BL Y & 3 =
E3 2 HE el R P A AT - EEL R AR THE o
¥ EEASHEFEF R €A P BG & ~
EFVFAT I HATHRET R ERPEF 1 Iv2b g IR 0
23T ¢ -~
AT M ARSI FEZ REAE B ES 3 5
EPFETFHEACP I EAN R A AT RAEE LY
Z A4 R # T
EFFFATRANTZEE - EEAAHEFFEEF AT
Birs AR 3 ABM * L
Evaluation Whether it
Evaluation Items Result meets
independence
Whether the accountant has a direct or significant indirect No Yes
financial interest in the company
Whether the accountant has any financing or assurance No Yes
activities with the company or the directors of the company
Whether the accountant has a close business relationship No Yes
and potential employment relationship with the company
Whether the accountants and their audit team members
have served as directors, managers or positions that have a No Yes
significant impact on the audit work in the company at
present or in the last two years
Does the accountant provide the company with non-audit No Yes
service items that may directly affect the audit work?
Whether the accountant has brokered the stocks or other No Yes
securities issued by the company
Whether the accountant acts as the company's defender or
coordinates conflicts with other third parties on behalf of No Yes
the company
Whether the accountant has a family relationship with the
company's directors, managers, or personnel with positions No Yes
that have a significant impact on the audit case
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)f%—:}gv;% H e % F T
If the company has set up a remuneration commlttee or a nomination committee, it shall
disclose its composition and operation :

AP et100118d FHEEUBEF 2 AT HFTHEMLEE - AEFFTHRMLA €
KFLRAR LR AP A prFF FUHTHFTF REPH2TFE2EHR
@3&7~}ii:}7%i£ Fd AR EFUT T REEELEALZ ERAA -

FFHRMLAAERBEFE L THFTHRPLEE . u‘Jﬂ-ﬂFLJ SR
%i&??éﬁﬁwiﬁgﬁ&"ﬁ LRI A= #\\‘*“1134151 TRB2% €k o

P AR/ LR G ARBRDFRERIRFARS D o

The company has established the remuneration committee of the company by the board
of directors at 2011.11.8. The remuneration committee has four members. The members are
independent directors of the company Chou Hsuan-Kuang, Chi Yen-Ping, Chen I-Hsun and

Hsiao Kuo-Ching. The committee members elected Chi Yen-Ping, an independent director, as
the convener and chairman of the meeting.

The Salary and Remuneration Committee performs its functions and powers in
accordance with the "Organizational Regulations of the Salary and Remuneration Committee™
approved by the Board of Directors. According to the regulations, the Salary and
Remuneration Committee holds at least two meetings a year. The company has held three
meetings in 2024.

The company has not yet established a nomination committee, which will be established
in the future according to the company's development.

B o ik

(1) FFwpmi i ¢+ 0 T4
Information on the members of the Remuneration Committee

113 # 12 * 31 p
December 31,2024

il e {izHB @
i crieria ¥ F o I f?‘?‘iﬁ i
FIREEA | o | 2k g4 R R
e lificati q Independence Number of Other Public
quall ICat_lons an situation Companies in Which the
(G£1) ¥z experience Individual is Concurrently
. Serving as an Independent
Title(Note 1) Name Director
b % vrs 2 2 F:
Independent Chou
Director Hsuan-Kuang Note 2 Note 2 None
b Rl A
24 £ T 2 2 oy
g‘i‘::%;d::; Chi Yen-Ping Note 2 Note 2 None
Convener
DiEector Chen I-Hsun Note 2 Note 2 None
IndDﬁfee;g?m Hsiao Kuo-Ching Note 2 Note 2
L LA RFEAGIBIETFNER(F LR Frieirze) e
E2 AR 2B HETEETRE DI T H LT ARG -
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Note 1: Please fill in as independent directors or others (if you are the convener, please add a note).
Note 2: Please refer to the disclosure of information on the professional qualifications of directors
and the independence of independent directors in Corporate Governance.

(Q#FFHpL | €38 TFAFTR
Attendance of Members at Compensation Committee Meetings

- AP HFTRMEIREL A4 o
The Compensation Committee consist four sitting members.

S ~AEBREAREYH 1122057 31p 21152057 30P c RTERFFTHRMLAERF 2
S(A) AR FHE AR F T
The term of service of 5th Compensation Committee was 2023.05.31~2026.05.30,the salary
and remuneration committee has been held 2 times in the most recent year (A). The
qualifications and attendance of the members are as follows:

"?“?%:’:ﬁa LA FEIA F (%)
F A e S#(B) | = (B/A)GE1) A
Title Name Attendance in | Attendance Actual attendance Remark
Person(B) by proxy (%)(B/A)(Note 1)
F#7ix - 112 # 05
Ek s Fut 131 p g
Convener | Chi Yen-Ping 2 0 100.00 Newly elected on
May 31, 2023
. —_— :%%:?_3’1112”&%05
Chou 2 0 100.00 A
Member Hsuan-Kuang Newly elected on
May 31, 2023
Frix 0 112 & 05
= P i B 5 31 p g
Member Chen I-Hsun L 1 50.00 Newly elected on
May 31, 2023
- iz > 112 & 05
4§ A Ty 31 p e
Hsiao 2 0 100.00 ‘
Member Kuo-Ching Newly elected on
May 31, 2023

H s Rie ;“i 78 @ Other items that shall be recorded :

- EFREWI BRI FETHEMAR S LR RAPETE 0D PN EREN G
CEEEAREFNZE CPHETHMEIRE L L L B (rE E B2 FTEHFME
WEFHMLAA L ER BAPHELIENE BT

ASPITERZABIEFRIE D LT REEEFHEY
a2

S FFHEMLRELRAFA A A A HSARTALY G S F G BPF 0 bk
PETHEMLREEPDH ~Bu ~REMF ~TF SR ~~5U" HrEL Lz /*

%\7w?ﬁ}§£i\4ﬁ§wd‘ﬁf’ﬂﬁvﬂﬁfr* WL R € 2RAFIE s‘ﬁ#‘rﬁ
HERFLL2 e da P F2 5% -

1.1f the board of dlrectors declines to adopt or modify a recommendation of the compensation

committee, it should specify the date of the meeting, session, content of the motion, resolution

by the board of directors, and the Company’s response to the compensation committee’s
opinion (eg., the remuneration passed by the Board of Directors exceeds the recommendation

R IEFRMLR gL
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of the compensation committee, the circumstances and cause for the difference shall be specifi

ed) :

In recent years and up to the date of publication of the annual report, there has been no
situation in which the Board of Directors did not adopt or revised the recommendations of

the Remuneration Committee.
2.Resolutions of the compensation committee objected to by members or expressed reservations
and recorded or declared in writing, the date of the meeting, session, content of the motion, all

members’ opinions and the response to members’ opinion should be specifi ed :

In recent years and up to the date of publication of the annual report, there have been no
resolutions of the Remuneration Committee where any member expressed dissenting
opinions or reservations and there have been records or written statements.

FERPLR § £ &g

Salary Compensation Committee important resolutions are as follows :

o P
LRAAL ARgRn
L iE % - 5
o NN Ak ) The
P = LRRFGFE Committee Compansation Company's
Date/Meeting Summary members' CorI?]mittee Response to
opinions or Resolutions the
major Remuneration
suggestions Committee's
Opinions
lLA27gEmA-F- L&
B & ﬁxﬁ%zg/,,\ fie & o RSN, i L
27 rn P THEFTHEMLA € "fﬁ’iﬁfaﬁ%“i o
11;’92;92 WA, B - Ao EELE: | ETFE
o i PE -
- f 1.2023 year-end bonus . After consultation N
re distribution plan for * with the Send to the
2024.02.02 fpth None chairman, all the | board of
Sixth Mmanagers ot the company. present members | directors for
_Second time | 2-Amendmenttothe had no objections | resolution.
Company's "Compensation and passed the
Committee Organizational case as they were.
Rules".
i# ES
LAR HGa ¥ ;ﬁ;zf "
C o an Tm oz wmgm A ) gy | DTS
1131220 |Le AT TERE LR %g;iﬁjﬁ FF ¢k
%2 B, AP RS | Bk After consultation | SUPMit t0
¥z = 1. Amendment to the P with the the review
2024.12.20 Company"s "Directors and None chairman, all the committee
Sixth Managers' Salary and present members for approval
. Remuneration Management N and send to
—Third time " had no objections
Rules the board of
and passed the directors for
case as they were. resolution
xl
D pmy JpaEfd iR MR o I A SR R AR R B R AR
F(%)p e B &/F‘ﬁﬁ FEFTHMLAERETTEEFENRA B E 2 -
Q#R¥7pa > FEFIHRMLAE FOE A O AT BEFTHEMLR € R 5
L 5] ) iif‘“’ gijrf;iﬂ? AR R B E S ATERE F R E o qE IR % (%)
RIVE AR EETHRMLA ¢R g AFRNATE 2 -




Note 1 :

(1) Those who have resigned before the end of the year should indicate the date of resignation in
the remarks column. The actual attendance (%) is calculated based on the number of meetings
of the Remuneration and Remuneration Committee during their tenure of office and their

actual number of attendance.
(2) Before the end of the year, the remuneration committee shall elect new and old members of the

remuneration committee, and indicate in the remarks column that the member is old, new or
re-elected and the date of election. The actual attendance rate (%) is calculated based on the
number of meetings of the Remuneration and Compensation Committee during his tenure and
his actual number of attendance.

)& EL R €ez E vl
Composmon and operation of the Sustainable Development Committee
LAFHERLA AR 2L EFRiEeEz Al !

Qualifications and responsibilities of the Sustainability Committee members
i»smﬁﬁﬁiﬁg”lmn1§%i§¢ﬁﬂ*°

AFFRLA G 2P EFEFHIFES QGBI RVIPEFLIPEIE
TR NEEERRGF AL EMBNBRAGEERRE LR FE > UEELR LT
i’ A bwg““; =N W ERE i.z‘m;;;fg\ AFFRLR € B RF 0 HRAR

ﬁig-&;‘j‘xﬁ_@a}ﬂ?ﬁ}k*iﬁg %l%]bt’gmﬁﬁf}: 0

AP TAFLR ¢ ez ai‘* iz RE o AER ERVEFE € B BN

FRERAZAZL > RFHETIIRE > D RATRERERIET €310
s\

!

- AR R 0P REF R ERTEE K E o

SRR BT B RS S

I BEAETAHRBEE AT FRATEL S

B EASPAEFEIRZEBRN L ETE AR A FEAPM I T o

The Company's Sustainability Committee was established on November 1, 2024 by
resolution of the Board of Directors.

The Sustainability Committee is composed of the company's directors and senior
executives, including Mr. Bill Wang, Special Assistant to the General Manager's Office, as the
chairman, and Director Mr. Qingwei Chang and Deputy General Manager of the Finance
Department Ms. Cherry Chang, to ensure that the committee has sufficient decision-making and
execution capabilities. The organization and operation of the committee is based on the
"Sustainable Development Committee Organization Charter”, which has been reviewed and
approved by the Board of Directors and clearly defines the scope of authority and
responsibilities and operating mechanism of the committee.

Pursuant to Article 6 of the Company's "Sustainability Committee Organization Charter",
this committee, under the authorization of the Board of Directors, shall faithfully perform the
following duties with the care of a good manager and submit the proposed recommendations to
the Board of Directors for discussion:

1.Formulate, promote and strengthen the company's sustainable development policies,
annual plans and strategies, etc.

2.Review, track and revise the implementation status and effectiveness of sustainable
development.

3.Supervise the disclosure of sustainable information and review sustainable reports.

4.Supervise the implementation of the Company’s sustainable development code of
conduct or other sustainable development related work approved by the Board of

Directors.

I
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Sustainability Committee Membershlp Information

113 # 12 * 31 p

December 31,2024
% 1% Criteria W= 1h b e
o EEFTRECH
LGN Professional qualifications and experience
Title Name

IpELASF M..‘s;ilfﬂ_z#«iﬁ FRBFEFY R R ﬁﬁﬁ—l >

JrB?]Warwwk %‘3 1LY %ﬁi*m?#ixivﬁl‘*”?’ L 4
‘“"I“’f%r&ﬂ,l_li‘é_%‘f%’i@fwﬁl mﬁ“'v'ﬁ’gﬁﬁ’%“
’F’I“’ R Ei 2@ n s pEARF AL EHMT LA LS

S

BiII Wang is the special assistant to the Chairman.. He holds a
master's degree in systems engineering from the U.S. Naval
Postgraduate School and a doctorate in computer engineering from
the University of Warwick in the United Kingdom. He has served as
an assistant professor and head of the Department of Information
Management, Director of the Industry-Academic Cooperations
Office, and Director of the Computing Center at the Nanya Institute
of Technology. He has expertise and experience in business
management, risk management, corporate governance, corporate
sustainability, and social care.

R e A AREFTF Y TR AFLIL L BRI L
LR & 2N RS SE A ALK g fm’z PR EER 2 ER(
L1 4\'1(}:‘37\51‘?1:4;%;'?( )4\'—1) TE':% ‘}L*"/H’K_L%: ’—,EL%"_‘?_
FER R FE 2900 i#'% AEMIRE EAEFE

(4ousnu0))
uewIeyD ay) 01 UBlSISSY [eroads
Buem 119
R e

(o~ ) B o B 4

O5 Mr. Qing-Wei Chang is a Director of Rossmax. Former assistant
@ professor at the Department of Creative Public Communication
S ¥ Design at TransWorld University, and assistant professor at the

Department of Marketing at TransWorld University, and currently
serves as the Vice President of Management Department and Head
of Logistics Department of WE CAN MEDICINES Co., Ltd., He
has expertise and experience in business management, risk
management, corporate governance, corporate sustainability, and
social care.

BRI G A S P MATRIREETFE VA g eorin R LR

1ambuid bueyd
e

g9 FRIALERELRATITEDAREG P REFEL
SEH FOR)D PG P EG 2 ES(R)D PR H
g‘éﬁ BE NP g BEMIAE 0B AR E R R
ngh Lo e

agg‘gj % Ms. Cherry Chang is the Deputy General Manager and Accounting
%gi é‘?f; Supervisor of the Finance Department of our company. She
§g;§g_ 9:’;5, graduated from the Department of Business Administration of
S8 F 2 National Chengchi University. She has worked as a certified
ég ﬁ « accountant at Ever Bright CPA Firm CPA and the Financial Manager
4 ;f_l of Rossmax International Ltd. She is currently serving as the Special
S5 Assistant to the General Manager's Office and the Director of
§_§ F Corporate Governance of WE CAN MEDICINES CO., LTD.. She
‘g”g"’ has professional experience in financial accounting, corporate

governance, and financial knowledge.
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Information on the operation of the Sustainability Committee

- AP REERE EEX R €L R334 o
The company's Sustainable Development Committee has 3 members.

-~ AELR Y

“(A) " 4

B R

113 #2117 01 p 2

BA 4o

115 # 05 % 30 p » BiT# B AY

ES RN

The term of office of current members is from November 1, 2024 to May 30, 2026. The
Sustainable Development Committee met once in the most recent year (A), and the attendance

of the committee members is as follows:
FEIA E2= MR FEIR
FA- Eeas = #(B) = #i (%)(B/A) s
Title Name Attendance | Attendance by | Actual attendance Remark
in Person(B) proxy (%)(B/A)
x> 113 # 11 1
A . e
R ipE 1 0 100.00 017 &=
Convener Newly elected on
November 01, 2024
-y #riE - 113 & 11 *
/ P g
%R Chang 1 0 100.00 0175
Member Qingwei Newly elected on
November 01, 2024
#riE - 113 & 11 *
=1 38 A 4R 0l pEix
Member | Cherry Chang 1 0 100.00 Newly elected on
November 01, 2024

T N

H R %?iﬁ:

Other items that shall be recorded :

&g—@, iﬁgégi‘i{&f’—r
The important resolutions of the Sustainable Development Committee are as follows

established.

| tRaanEs | iﬁfé ff
e £ RHEGE EET PN G AR
Date/Meeting Summary Major proposed Sgs(;[?;rr:?i?t'égy
project content )
Resolutions
1Lie TASFHETEyRE ) R AR Y
dAmELL S FEEAEAEFEL gé‘r»h)ja_—;
ReEr &t Riom Bk
In accordance with the "Sustainable P R F A -
1?'_11}21 Development Operation Regulations”, Mr. After_
L Bill Wang was elected as the convener of ) consultation
% — =X . i ] H# with the
2024.11.01 tiils Sustainable Development Committee. None chairman, all
First 2. TANERL] g ‘JA‘ LMLJ T the present
_First time P 2 EIR A ) members had
In accordance with the "Sustainability no objections
Committee Organization Charter”, a and passed the
cross-departmental sustainability team was case as they
were.
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The implementation of the promotion of sustainable development and the differences and reasons from the code of practice for sustainable
development of listed OTC companies

75321
Implementation (Note 1)

DEE P
AFFE BRI R
LB 45 R

o IE P o
) s m With listed OTC
ltems R iF & P companies Sustainable
Y Summary Development Code of
Practice Differences
and reasons
- 2P EzEabAEE| V P EERIEEY S+ R g Py Y -E N I INE T N e &
B2 @ %EH > P XESH LEE JY%{L‘T"ié}ﬁg’?ﬁﬁékﬁi’%&i%"%%&ﬂ*‘]°i"%‘i TR B Jud ) None
B RS (FORE = el FIMPAEERSE s fFARATTF R E
cEd FEEBRER LR EANFARM L T AR M A MIARE - RIR R EREFIRENFE T
WIER AL 2§ e dEF REFRE PR ED > HEATFRLE S REIFEEHER LR
BE2(3 Fa? AP AEFELIFRBEFR FEI S - I ER giﬁ%#ﬁﬁéfkﬁ%ﬁ%ﬁ 7 1
BEFRFH o 2 M bR ANEBAR PR EES SRR F i RBR GRS E F
e fEE o) FAME LR EREAFHFELINFEA -

1. Has the company established a
governance structure to
promote sustainable
development, and set up a
dedicated (part-time) unit to
promote sustainable
development, which is
authorized by the board of
directors to handle senior
management, and the board of
directors supervises the
situation? (Listed and OTC
companies should report the
implementation status, not
compliance or interpretation.)

TAFHERG 2 ) THF Ev R EREL 1w FHEE £ 15- £- %
vEFERLAFFENGTIEE A ko (7 .

The Company has established a Sustainability Committee under the Board of Directors
in 2024, appointing three members including one director to strengthen the Company's
supervisory mechanism for promoting sustainable development. A "Sustainable
Development Promotion Group™ was established with the participation of heads of
various departments to promote sustainable development-related businesses.

Relevant persons in charge of each department review issues of concern to
stakeholders, formulate risk management systems and implementation guidelines,
actively promote and implement sustainable development and other related businesses,
and prepare sustainability reports. In order for the Board of Directors to understand and
supervise the promotion of the company's sustainable development work, it shall report
to the Board of Directors at least once a year the implementation of sustainable
development, including sustainable development policies, goals and management

guidelines, risk management, climate change risks and opportunities, and greenhouse
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Items

< f=
™

gases. and energy management and other sustainability report content matters.

The "Sustainable Development Promotion Team™ meets regularly to report work plans
and progress to the general manager, and reports the sustainable development
implementation results and future work plans to the board of directors at least once a

ear.
S 2P REFREABRM |V £~ bt &
2= g N ) . HAL 7P B F e
EFEH 2P Y EAN = * major | Risk assessment Risk management policy None
BosAb g 2 27Tk issues project
2o b MG IR 0 F3T T AP B AP ST EE R4 R ¢ ( Financial Stability Board, FSB ) % # 2
o Lk O (23 TCFD ( Task Forceon Climate-Related Financial Disclosures ) § i 4a B b4 4% 3
R R O PR R 2 B TR G § Y
2) (F3 FiR o RESF L A2 AEEE dEBEATREGERK ¥ PR FRF R i
oz pas , 2k B gz £ FPR g IR A o
_TJL SRS E LR 2. h kE &R AR 2 IETCFD B G248 § %% 5% 320 7 il 6 feehh %
) s g HHBGR AP TRAPMERTF -
2. Does the Company formulate F izl The company refers to the framework of the TCFD (Task Force on
At ; Climate change | Climate-Related Financial Disclosures) climate-related financial information
pOIICIeS and SyStemS regardmg f;? ’ disclosure proposal issued by the Interna)tional Financial Stability Board (FSB) to
CSR? (Note 2) (Listed and m identify risks and opportunities.
OTC companies should report 2 1. Igue todthe company's industrial chaorlagtelristics,dthe me;pu;acnrri_ng stage i_sn:ess
; ; 3 ependent on energy resources and is located in a higher-lying area. There
the |m_plementa}t|on StatUS:, hot § ha\F;e been no finangél losses due to floods in the past ye?irs. Y
compliance or interpretation.) g 2. We will continue to follow the TCFD risk and opportunity identification
method every year in the future, evaluate possible risks and opportunities, and
formulate relevant contingency plans for high-risk projects.
1L 229 %4 2924 7 LR BRAFHDEF PR ELE REFZRE L
AL EREAL DT L T RE Y o
TR R 2. »Fdad a0 o R FLED EE {3 -
Resource 1. The company entrusts a professional environmental protection company to be
management responsible for recycling and reuse of defective or waste materials generated
due to production in accordance with local government regulations and
environmental protection laws and regulations.
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2. The company promotes energy-saving measures and gradually replaces LED
lamps.

K18120S ==y P

A g
Human rights

%*qﬁfw’4%%%ﬂiﬁ%§%%%&%¥ﬁ%%’ﬁJ%EEEW
AWBRAREBIE2Z 1 ERE FRLILBAEFE 2 AFFTHELY
A RS 1 EE -
The company will will comply with international human rights norms and labor
laws and regulations in locations where global operations are based. It is
committed to equal employment, a working environment free from discrimination
and harassment, while respecting personal privacy rights and establishing a
diverse environment. Labor-management communication channels and grievance
mechanisms to ensure labor rights and interests.

1.2024 & £ 432 2 Hr=x infErd < 2 Y 0 BFT744 S8 o

p& W T F
éj*i 22024 A2 P BBEGF T LA HL FHFEL o
S 1. A total of 2 health and safety training will be held in 2024, with a total of 74
Occupational L
people participating.
Safety and . - . . . .
2. There will be no cases of occupational injuries or diseases in our company in
Health 2024.
1l T H&HEHEEEEEF ~ niﬂgfa,ﬁéﬁg 25 s B E MDRE &7 2R -
2. &2 X EppiFie }%r‘g/lggljff,,_}%'rgr%%‘r%/q‘c
3 FTERRE T AT u—_}f&r; Wien 4 2 BBLTEREERE R
4‘%1\'1;)@*2%%‘ % d /?%rr'_y;_ ﬁ‘ﬂq)}‘?’%ﬂ‘f’?—ib@\E_ROHS/z%-@j\
NAEERR LS AR
5. &&= = Fp CEsxp ’*g;@f‘%‘“@ﬁ%”"@ii&&%GMP R %5'?‘)3%
REE B EFH*#? 7 IS0 13485:2016 F i B+ - 1 3Lk SRt
By > 6. & ‘J‘grr'—%i”‘*i‘rrgiﬁk‘ REZFERDNGETE
Customer (1) PR R R EEED R BRI Y el TR
Health and it etim -
Safety (2) 2 Al EypEARY B F - B ENRE A RR S TERE

cARUF L RS S RERFREINFASD KGR
CFEWA SR LR SRR & 2k
(3) FEFA & *iﬂ‘piﬂ°% Atk AT E R R
R A e Ap B ALRGE 22 SGS @zr}a%ﬁ%%?%imzﬁﬁ £
(60601-1) 2 2 EMC (60601-1-2) » F] ¢t » 4 2 £ i B3 17 %ot F o B
15 & (ESH)TRA % b 2 11 W M&E ;a. W% 5 B 1% ¢ (BIHS) Tk #
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BRSNS TF L B R FHERAAR 5 -

1. Regularly conduct education and training on product quality, instrument
calibration management procedures, EU MDR, etc.

2. Conduct supplier evaluations every six months to monitor supplier quality
status.

3. New suppliers need to be evaluated to identify whether the supplier's process
capabilities and environment meet regulatory requirements.

4. Require suppliers to sign a green product declaration stating that raw materials
comply with EU RoHS regulations to ensure compliance with green products.

5. The product has completed EU CE registration, passed Good Manufacturing

Practice GMP certification for medical devices, obtained a medical device

license, and passed 1SO 13485:2016 medical device quality management

system certification.
6. Actions aimed at product safety, effectiveness, stable quality, and compliance
with regulations:

(1) Incoming material inspection: The manufacturer provides material
certificates, specifications and test reports and conducts inspections
according to the incoming material inspection instructions.

(2) Production process: Based on in-process inspection, the production process
will be randomly checked every two hours to comply with operating
regulations. After the product is manufactured, product sampling
inspection is carried out according to the finished product inspection
operation instructions to ensure that the product meets product
specifications and safety functions.

(3) Ensure product safety and effectiveness. In addition to process inspection,
the products are also sent to the Plastic Industry Development Center for
biocompatibility testing, and to SGS, European Inspection and other
laboratories for testing to comply with safety regulations (60601-1) and
EMC (60601-1-2). Therefore, our company The sphygmomanometer has
obtained the European Society of Hypertension (ESH) clinical trial
specifications and the British & Irish Hypertension Society (BIHS)
clinical trial specifications as the highest accuracy grade A/A for
electronic sphygmomanometers.

Labour
Relations

1ot RIRBY AR EAM R 252 > 2024 % & 538 Sog 4|3 o b vk o
22024 mE 4 g F A ESBARZ E o
1. Employees are hired in accordance with the relevant provisions of the Labor
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Standards Act, and there is no risk of forced or compulsory labor in 2024.
2. There will be no violations of human rights or discrimination in 2024.

9OUBUIBNOS) 81eI0dI0D |4 % =n &

g ANPRAFPFCEY BN F 2 b FERE 2 LG EFEME T A
2w AR FEpEFE LA R -

Social The company upholds the corporate philosophy of operating with integrity, being
participation enthusiastic about public welfare, and fulfilling corporate social responsibility,
and feedback and continues to actively participate in various public welfare activities.

e e RS O =1 a F m;igx;ﬂ_»: , #"J TG L AH R o E
tat i RSP NES N Wl B S RICPIE B & -tk 5 ¥ a0

1 F Based on the business philosophy of integrity, transparency and responsibility, the
Social economy - : h .

and leqal company formulates policies based on integrity and establishes good corporate
compl?ance governance and risk control mechanisms to create a business environment for

sustainable development.

Strengthen
directors’
functions and
implement
directors’
responsibilities

L i3 @ie i Bg2ede ST ERIPHES R FapedT
BATER FIRF R ERK -

2. GEFRFEFFEG FEF S L3 L VERARFTHEES R
RFlFFwm S 2 5

1. In order to make directors aware of their rights and legal responsibilities, plan
relevant training topics for directors, and provide directors with the latest
regulations, system developments and policies every year.

2. Insure directors’ liability insurance to protect directors from lawsuits or claims
for compensation when they have performed their duties as good managers and
performed their business.

SUE S S
il
Communication
with
stakeholders

L k2P 5 e fiERITM AL HEM o2 £ &R

2. Ex L REEEYE > FIETL P OHZEFER o RELT AR I FT
ARIRE O FE e

1. The company analyzes important stakeholders and important issues of concern
to them every year.

2. Establish various communication channels, communicate actively, and reduce
confrontation and misunderstanding. An investor mailbox is set up, and the
spokesperson handles it and is responsible for responding.

i
Patent

AXPHEFFEARIAASH N PAFFIBEIAL R B P Jﬁ [
IR S R S R

The company continues to work hard to improve product functions, independently
develops and obtains multiple patents, in order to provide consumers with
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| | | high-quality, safe and efficient products. |
- BB Fi;%\Enwronmental issues A
(*> PETRE A LSV (—) 1SO14001 5 # 5t ?ﬂﬂm@ﬁ’—ﬂ**ﬁaﬁ%é%’*“ﬁ*%%¥H None
éfbﬁ §?? 2 ﬁwﬁﬂ% AN ET R EHBEESFTE 0 2 A0 F e il H1S0134855%
B9 » 333 £ ROHSAR M 4o > #x & 2 & 7 i * 1SO14001 -
(1) Does the Company organize (1) ISOl4001 is an environmental management system certification, which is
education training of social generally used in heavily polluting industries. The company manufactures and sells
responsibilities fulfillment medical equipment. The products themselves do not cause pollution to the
on a regular basis? environment. The company has passed 1SO13485 certification. And in line with
RoHS-related specifications, so the company does not apply 1ISO14001.
(=) 2P L 3FxR4 K4 u| V () A2 P GEMATLAE SN ERP > AoT s EORRIEZRY AT 0 Y
R v R 8 TR "E S E TR B 2 B o
TR s EE (2) The company belong to the low poluution industry, for all the treatment of waste,
L9 battery, and other garbage is follow the recycle regulation.
(2) Is the company committed
to improving energy
efficiency and using recycled
materials with low impact
on the environment? B B
(Z2) 2P 3 =RFpedl Vv (C) 42 PRAFBREHYEEH BT k407 Jrré‘ )5\-5;‘“ LoPR 2%

HEERER Ak E
b fEEAS G T ARDAR
B2 FlH e 7
(3) Does the Company have any
awareness of the impact of
climate change on

o A 2P T AR

\roape £5 K
"_/%T?i,:é'}" E:"’ﬂbj_ﬁ_? ‘q’_fz

EEC%"- ~ERHEY2TF RS Xae ko 'F'J\/Elr\"””]{‘f]g*
ER TP TEELAEERRRE R ML
KA T B @R
(3) The company pays attention to the impact of climate change on operating
activities, and is committed to implementing energy saving and carbon reduction,
such as lighting equipment improvement, electronic form documents, promotion
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operational activities, and
implement greenhouse

gases inspection, formulate
corporate policies regarding

energy saving, carbon
reduction and greenhouse
gas reduction?

(=) 27 L3 83tif 5 &
PR N A

;}’n‘ﬁﬁ‘ﬁaj"ﬁ;]

s T Ry 5“%‘251\

0 \ct ot B B«
“1"‘\ 4\3» SRy

(4) Does the company count

greenhouse gas emissions,
water consumption and total
weight of waste in the past

two years, and formulate
policies for energy saving
and carbon reduction,
greenhouse gas reduction,

water use reduction or other

waste management?

/)5\‘&‘/)5\‘ 5% R
%##?WNK

of energy saving, resource recycling and so on. The newly built factories of the
company in recent years have considered various energy-saving carbon reduction
and greenhouse gas reduction programs, and selected energy-saving lamps and
air-conditioning equipment to practice energy conservation and carbon reduction
goals.

@)*Qﬁﬁﬁ%iﬂ&%iéﬁé;mi$W#ﬁa\?Lﬁﬁgﬁh o F B
 IHEFF LA AT EZ J{Ae W w o s R HIRE iR o
(4) The company continuously pays attention to the greenhouse gas emissions, water

consumption and total weight of waste generated by the production in the factory
area, and continues to study the production process and the improvement of
processes and equipment to reduce the impact on the environment.

T = & 3 fidp 4o o Statistics for the past three years are as follows:

(1)& % # e 2c& Carbon emission of greenhouse gases

¥ = 2@ (Unit: Metric Ton)

2022 2023 2024
A

Taipei HO. 200.48 155.28 150.29

=Y

China factory 592.10 402.86 341.62

L 2L

o 792.58 558.14 491.91

Total
e qads g Efonfe THBETIMEL HRHARATYCER 7
B EERR %?#4 BRTLHERF K28R #fum£E$
R EE TR EE R EL/3 EARY L ERTITHPRPK
BEZR o PEOREN I REFRF T 2IBPERA KA > NEHFTRE* o
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Implementation method:

Promote the paperless sign-off process, and reduce paper usage through email
and scanning or double-sided printing of waste paper recycling. In summer, the
air-conditioning temperature in the office area is not lower than 28 degrees; LED
and T5 energy-saving lighting devices are installed, And reduce the use of light
tubes by 1/3, and immediately turn off lighting equipment and air conditioners in
unoccupied meeting rooms. All lighting equipment in the office area is also
turned off during the lunch break to save resources.

(2)* -k & Water consumption

H > @ & (Unit: degree)
2023 2024

AR F
China factory 9.874 5,796
o ASPA AL ARBFHEY KTR P REILFPFE LK
can ok EEF AR BURCIRE T EEGH Ko
Implementation method:

The products produced by our company do not require water consumption. The
water used is only public water for daily life and other purposes. Public water
has been equipped with bubblers to reduce water output, and water conservation
is regularly promoted.

(B)& T A& 4 % £ & Total weight of non-hazardous waste
¥ = @ 2 7 (Unit: Kg)
2023 2024

S FERCE
China factory

6,898 7,348.36
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3 AP RLE Total weight of hazardous waste
H = @ 2 7 (Unit: Kg)
2023 2024
R
China factory 314.36 30081
BRSSP
Taipei HO. 2,373.89 2439.24
#6  FI2 AT A L N AN RR P IOR G B FUPR TS R AL
AR ERFRIZS O L F v I ’1% FABRBZEERL
Implementation method:
The bad or waste generated by the production is in accordance with the local
government regulations and environmental protection laws and regulations, and
a professional environmental protection treatment company is entrusted to be
responsible for recycling and reuse, and no environmental pollution has
occurred.
z ~ Ak € 3k 3ESocial issues
(=) 2P FmiptizR V (=) 2@ kEiphz A2 AR AR FITRM 2 F s B RA > ¢ 7

RRE AR 4 Ep
B2 g Byl B AR A ?

(1) Does the Company
formulate relevant
management policies and
procedures in accordance
with relevant laws and

regulations and international

human rights conventions?

P EIERTL -

(1) The company has formulated relevant management policies and procedures in

accordance with relevant regulations and international human rights conventions,
including provisions not to use child labor.

None
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(Z) a7 L F72E2F%E| V (=) A2 @573 B3 & AR 1 gl % (s 5P RBE2 L uigfl %
R AR (¢ 4 F )’v%‘?%mee%&ﬁleﬁ%ﬁ%ﬂﬁeﬂmeﬁwﬁw Ao
o R 2 2 s ARl E) FHAEIARTIH LR FLRFIRT ~ F TR RP -
P T e A B (2) The company has employee welfare measures (including salary, vacation and
FRE@TR 1 EMQ other benefits, etc.) that are superior to the Labor Standards Act, and will
(2) Does the company set up appropriately reflect operating performance or results in employee remuneration
and implement the welfare based on employee performance appraisal performance. For descriptions of the
measures for employee? ( company's employee welfare measures, please refer to Operation Overview V.
Including compensation, Description of Labor Relations.
vation and other benefits)
(z) 273 ER1X 2>V (Z) 2P RER1IX2HRE2Z 1RS> THE L IH T Y13 2R
SR 1 FRE T4 KT o A2 PRI EAFIRMUS VLT « 227 F 1 179 HRHA
Riafpfssrep F%%%%%e@ﬁﬁi‘““% 2GR
B¥T 9 (3) The company provides a safe and healthy working environment for employees,
(3)Does the company provide a and provides regular labor safety and health education to employees. Our
safe and healthy working company has not had any recent occupational accidents or fires. For the
environment, and regularly implementation of employee education and training of our company, please refer
implement safety and health to Operation Overview V. Explanation of Labor Relations.
education for employees? ‘
v (=) 27374 2 aghat i d o SRR BRI -

(2) 2P L3 51
Pz BROE G 4O B B
o N
(4)Has the Company
established effective career
development training plans?

(4) The company has an on-the-job training program for employees and keeps track
of the implementation.
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(1) #HAREERBZ2ZELE| V () AP HAFERIAZ AL u’séki%» B E SRR s FHE R R
EREE L PR ES B é‘;ﬁﬁf‘ﬁ/z%i@] i *‘#Bf’zxé Ry p—*ﬁé%—”'%é;’ﬁ
Fa 2 AR B4 2 P 20 mAEA s X pgw;},\@i,:rﬁ
1% ﬁ - i e PR (5) The company is committed to complying with regulations and international
v P 3 4] AR B iR standards on issues such as customer health and safety, customer privacy,
¥ % "15‘ EEEE T E Y _marketlng and labelling of products and services. Insure the product with liability
R insurance.
(5) Does the company comply
with regulations and
international standards, and
formulate relevant policies
and complaint procedures
for the protection of
consumers or customers’
rights and interests
regarding issues such as
customer health and safety,
customer privacy, marketing
and labelling of products
and services?
(#) 2P A2 ERF 4 \ (%) 29377 BRF FEFE PR RERP ARF -BREX 2FLLFHL
Ry R AT AR 1 % SRATH (4D B -
FoBES S A Y B (6) The company has a supplier management evaluation, and requires suppliers to
A R AT 05 MR follow relevant standards on environmental protection, occupational safety and
Boaia %@ﬁqj o health or labor human rights, etc.
(6)Does the company has a
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5.Does the company refer to
international standards and
guidelines for the preparation
of reports to prepare corporate
sustainability report and other
reports that disclose
non-financial information? Did
the pre-report report obtain the
confidence or assurance
opinion of the third-party
verification unit?

The company has compiled a corporate sustalnablllty report in accordance with the
GRI-G3 standard and published it on the company's corporate website. In the future,
depending on the scale of Company, it will obtain the confidence or assurance opinions

of the third-party verification unit.
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supplier management
evaluation, and requires
suppliers to follow relevant
standards on environmental
protection, occupational
safety and health or labor
human rights?
I 2P A FSTRAREY 2V A2 7 RGRI-GIAPHUAFHELZ > B O3 AD 7 Lk A LR T P
iﬁ%%féﬁn”@i‘—%*#ﬁ%l ' M LN PR NPTy B 2w Pp_.e,ﬁlo None
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Ao Fdegp TR PR P AEFRER TR LG AL AFFR IR F o AP LE TR TR LR
AP F ATTEAR 0 ARBAR S PP R FRFTRIT Ao
6. If a company has its own sustainable development code in accordance with the "Code of Practice for Sustainable Development of Listed OTC
Companies", please describe the differences between its operation and the established code :
The company relating practices are not yet finalized; it will depend on the future development of the company laid assessment.
S N HBFERNRERABAGFFREAFFLEE T
A PEWT AR AT F R AT IR 2 A E B E A
7.0ther important information helpful to understand the implementation of the promotion of sustainable development :
The company has adopted the following systems and measures to promote sustainable development and the implementation of sustainable development :
(1) & ix:
LAaP GRMARER  HWEIF Wi FHERFZATRAIL 227 A7 REFLEE -
2.3 Wl TR wATBE MPLE > EF AP NG MEEE R 0 L& TR
AN TRFERFLERLLAF  TREFTRY T MH L HEFE A o
A2 F B AR Y2 ERIMPBRPEAAZZIN PEOFENIRFERT2NUPFRP RS P TFEEIREZ AT A
oo
5.4 27 A& & & %P ROHS 4 o
(1)Environmental protection:
1. The company belongs to a low-pollution industry, and wastes, such as batteries, are recycled according to environmental laws and regulations. The
company has no environmental pollution.
2. Promote colleagues to use recycled photocopied paper for photocopying, and implement the company's internal envelope and paper reuse to save
resources.
3. The company promotes the classification of garbage, and sets up a resource recycling office, in order to be able to do its best to environmental
rotection.
4, 'Ip'urn off the lighting equipment and air conditioners in the unused meeting rooms of the office, and turn off the lighting equipment in the office
area during lunch break. Colleagues can turn off the lights and air conditioners after work to save electricity.
5. The company products comply with EU ROHS standards.
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(2)Community Involvement:
The company encourages colleagues to participate in various community activities, and cooperates with the chain pharmacy to organize free blood
pressure measurement activities for people and occasionally donate Blood Pressure Monitors, Pulse Oximaters and other medical materials to the
government and charitable organizations.
(3) ¢ ‘;T}I?c :
ASPHR AREISTOFREAMERE  RIAGHIF LAFDFRTR > CEAHABILE GEE > NI EF2AAETE -
(3) Social Contributions:
The company's vision is to provide high-quality medical consumables and equipment, so that everyone can enjoy better medical resources, promote
human well-being and health, and fulfill corporate social responsibilities.
(4) A+ € PRI% :
l*?ﬁﬁﬁktﬁ\é HEAZZ TR A MIPER Mo B F 2 AR LT EFERF CALRRREERD
2pebrcrp e E TAET IR ) TR I EAR IR o
(4) Social service:
1. The company encourages colleagues to participate in disaster relief or care activities initiated by all walks of life, for example: in the event of a
natural disaster, encourage colleagues to go to the disaster area as volunteers.
2. Cooperate with government agencies to promulgate the "Tobacco Harm Prevention Law" and call on all employees to pay attention to their health.
(5) it g 2%
AP RFBIPE L FZER DA F A BEIRET L RERIER %91’113‘& ’”“5]355‘3 S E m”%%%/’éﬁ?’-‘ﬁﬁﬁ B2 A % AREE
HE2ZE FZHMPNE s ZR L A FRe 2 A5 P *"*“,%ﬁfzf‘j—ﬁ@ HREREETREEEAE DF o MY FTAoT
(5) Social welfare:
The company actively participate in various public welfare activities, such as holding community blood pressure measurement activities for many
times, sponsoring the 2024 Taipei Medical University Fengxing Penghu Medical Team, through the Taiwan Remote Wisdom Love Charity Alliance,
we donated medical Kits to the Nantou County Health Bureau and donated health measurement kits to the Hualien County Government for social

LB ER T XHEMACARALG R RERE D RPN R 8 FIRAT R FHA T
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welfare. The statistics of donated materials are as follows:

B 5 B X1 Rossmax Blood Pressure Monitor X1 6 - EA
B 5 B3+ BK150 Rossmax Blood Pressure Monitor BK150 6 o EA
BB BT = &3+ X5 Rossmax BT Blood Pressure Monitor X5 15 - EA
& B BT g8 % HAS500 Rossmax BT Forehead Thermometer HA500 8 - EA
B BT g8 # HC700 Rossmax BT Forehead Thermometer HC700 15 - EA
BB BT 8 %53+ LS212-B Rossmax BT Body Fat Meter LS212-B 25 = EA
¥ % ¢ Medical Ki 156 % Set
ek ks £ R0k ViWave ULife care measurement software 15 = Set
B HT100B & #45 % (7 #3442 50 &) 15 £ Set
Rossmax HT100B blood glucose machine set (including test strips and blood collection needles, 50 each)

lﬁ& < 4535 § 2k & 3 SB210 SB210 Rossmax Finger Type Oximeter SB210 15 - EA

$§?‘$ﬁ¥£$¢£i§%$ﬁ??’é%ﬁW?ﬁ@@ﬁiﬁin%’i%aé&%ﬁﬁﬁﬁ’uﬁ%a%@am

P E 2 FAE T 2 WRBAILH S AR FEE S BT E

(6) Consumer rlghts
The company is committed to producing high-quality, high-efficiency and high-security medical equipment. The products are accompanied by
detailed illustrated instructions, and the product rapid calibration station is widely provided to provide good after-sales service. In response to
consumer complaints, the business unit immediately took measures to protect consumers' rights and interests.

(7) * -
ASPREAE AR EL P AEELRA G AR DL R PR AP FEE R AL B B AR LR B
g o

(7) Human rights:
The company pays attention to human rights and does not differ due to differences in age, gender or ethnicity. They all enjoy the same right to work.
The company also respects personal dignity and provides opportunities for individual free expression and development.
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(8) Health and Safety:

The company handles labor safety and hygiene in accordance with the Labor Safety and Health Law to prevent occupational disasters. The factory
has obtained 1SO13485and QMS certification to ensure the safety and health of employees.

(9) # = : Others:
LR14EE -
*»?*fﬁ“Awﬂ’ﬁwﬁllif B0 RERIE f iR L RTS 2 RAARILR § O FEIREFIRA S 2P TR
FRIBMEG(ZRELT FR LG F5 HE) M AREIZRGERGIED > B - E R A IR R EEFRE L2
23T K

1. Employee rights:

The company also values labor relations, provides equal employment opportunities for employees, and protects employees' rights and interests. In
addition to the establishment of employee welfare committees in accordance with laws and regulations, and the implementation of the pension
system, the company additionally insures employee group insurance (including occupational disasters, life insurance, accident insurance, medical

insurance, etc.), insurance items such as business travel insurance, and regularly every two years Conduct employee health checks to ensure the
physical and mental health of employees.

2.0k B MR
i“?ﬁi B GEEFE FAER I P 2o kD
L I8013485£ QMS:z% -
”iﬂ%ﬁﬁ LY 2B AR BRIHRENPEMRZ VAFAFer B® > WREFRIALZ 2> JHF P a2 LRI FAR
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2. Employee care:

The company pays attention to the comfort and cleanliness of the working environment, as well as the work safety of employees. There are security

personnel at the entrance of the office building of the company, control personnel enter and exit, and an access control system. The factory has

obtained 1SO13485 and QMS certification.

Regularly organize labor safety seminars and fire drills to familiarize employees with fire equipment and how to respond to fires in order to ensure

the personal safety of employees, and make regular drills and contingency measures for possible catastrophes, with a view to preventing accidents

once they occur Organized and systematic rapid disposal to minimize injuries and losses.

The factory cooperates with the government to conduct occupational disaster health inspections and carry out health management; and it is equipped

with medicines, hygiene materials, and simple medical equipment.

The water tower of our company is cleaned regularly, and the water filter of the water dispenser is replaced regularly to ensure the quality of drinking

water for the employees.

The company regards employees as the company's greatest asset and values employee training. It has an 1SO-certified "education and training

program”, which requires each department to plan and implement training, and regularly evaluate the implementation and effectiveness of education

and training to ensure that each position requires Professional knowledge. The 2024 annual education training courses include general " Occupational

Safety and Health ", " Quality Regulations ", " Working Process " and other items and professional courses " National Medical Equipment Related

Regulations ", " R & D Design ", " Accounting and Accounting " and other education Training Course.

TERFREFHAAMER CTAER CTHE R FRT VG

PR RR A X
Total number of
people in Internal

fFR P RS P i
Total hours of
people in Internal

DEIE ¥R,
Total number in
External training

I U P
Total hours in
External training

hERN IR P
Total cost of
External training

training training
9,831 People 19,283 Hours 862 People 2,217 Hours NT$ 210,880
FAMAER L R
AOPERE ISR RER 1A TP ¥ Bl RPN
W ML/ ARV SR EREHER P A pAERR Y S HBPR ST
A2 PRER I AR R L T /2 R
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Continuous care for employee health:

The company attaches great importance to the physical and mental health of employees and encourages employees to develop the habit of measuring
blood pressure on a daily basis. The company also conducts blood pressure measurements from time to time and provides health measurement
equipment such as blood pressure monitors, oximeters, blood glucose meters, weight/body fat scales and forehead and ear thermometers in the office
for employees to use for daily self-monitoring. In order to encourage employees to continuously monitor their personal blood pressure, blood sugar,
blood oxygen and weight and other physiological data, the company provides employees with preferential prices to purchase home health care
medical products such as blood pressure monitors, oximeters, blood glucose meters, weight/body fat scales and forehead and ear thermometers, in
order to detect chronic diseases early and treat them early. Over the years, this care measure has successfully helped at least two or more colleagues

in the company discover their own high hypertension, high blood sugar, high cholesterol diseases and continue to monitor the results after medical
treatment.

33&?'}? Bi % e
ASPRFLRGER ORT AN SR TR VERRT AL > BN AT R PPREFTAGEEF T ABET A LAl
£ d L Lo b i

3. Investor Relations:

The company stipulates that the information should be honestly disclosed in public information observatories to protect the rights of investors, and

the investor ’s mailbox and the contact information of the spokesperson should be stated on the company ’s website to maintain a healthy and
harmonious relationship between the company and shareholders.

45T M &
PN ’; WEERERFFIE 278 L ERF DR LT IR “,$ THFFERPURAET  TEZ LY G > A
4. Supplier relationship:
The company attaches great importance to supplier management, the company maintains good interaction with all suppliers, in addition to regularly
evaluating suppliers to improve quality, and establish partnerships to create a win-win situation.
ST R A2 EE
AP RO E TP ?F%?&¢%?4ﬁﬁ€ﬁ’%¢%€41#£%€4ﬂ’ﬁﬁiﬁa%ﬁﬂﬂﬁﬁri*%%%@
PP RIERAAMEA Py TERIBAFTREREEEME ) T MR 2 -
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5. Interests of interested parties:
The company does not have an investor service mailbox on the public information observatory or the company's website. In addition to the
spokesperson and agent spokesperson, there is also the company's stock agency "Yuangta Securities Co., Ltd." to handle shareholders' related issues.
In addition, the "Employee Personal Data Protection Management Measures™ are formulated to protect the rights and interests of interested parties.

He faM 20 f$4 6 TR 358 & 2 2 % =bhttp//www.rossmax.com " F 4 &% ;2 "hisa g FaEida), a7 TR gHRL$ , -
For other related corporate social information, please refer to the "Sustainability Report™ under the "Social Responsibility Fulfillment" item of the
"Investor Zone" on the company's website http://www.rossmax.com.
L1 REEA A E[ ] A WP R T L LRI W W E R JEE e EE D T3 P o d XEFRaFTRLBN2 T W
ERRRAL R E RF] D ARREAPM IR Wi 2wt o L MAEHT P - 2 2 > 13 RS F AP AFFR 2 IR R R ¢ F R U
T R B PR R E VAP S PP EAAM LR AL 2 2P IRILRAL L b R E AT g 0 2 B
L2 E SRR MIRE CALE 2 2P R H S PR T AZ A BAIT MR A L £ Py o
Notel: If you tick “Yes” for implementation status, please specify the important policies, strategies, measures and implementation status adopted; if you tick “No” for implementation status,
please explain the differences and reasons in the “Differences and reasons from the Sustainable Food Code of Listed Companies” column, and explain the plans for the adoption of
relevant policies, strategies and measures in the future. However, with regard to promoting items 1 and 2, listed companies should clearly describe the governance and supervisory
framework for sustainable development, including but not limited to management policies, strategy and goal setting, and review measures. Also describe the company's risk
management policies or strategies for environmental, social and corporate governance issues related to operations, and their assessment status.

Note2: The principle of materiality refers to those who have a significant influence on the company's investors and other stakeholders on environmental, social and corporate governance
issues.

78




IRNY L]

1§ G4pb FARG FL’l Climate-related information execution status

iz 4p B 33 Climate-related information for listed OTC companies

%P
Items

ERLET

Execution situation

’%?‘f*“%“%#ﬁfﬁg “ﬁﬁ’ﬁ&%g E‘E‘ﬁ e IZ o
3 ReE 2 A

(:@;{p ~ PO S ﬁp)

3 AP F FE E 2 B FRHMEZ B

A4 KPP F ER R FREFER E IR R
ﬂ&o

5. F R AT HF ERBL G2 KR
W~ S8 B~ 4755 2 LR R

6. FF FULF A GIMA GBI E R EPERrF 20
PR F T R ‘ﬁ % ﬁ?@’*'] w2 dp R Bk

7. F RPN R FLRAILE S REP B RAICAH -

8. FFRAF GFAMA K @»WWM*~m%‘mi%%ﬁﬁ%
gx%ﬁmﬁ’ﬁﬁi$@&¢gﬂ,?@?ﬁﬁﬁ*j;ﬁ%

/ig(RECS) viE AR P R R "Tﬁ#ﬁx/ﬁﬁ%? B kiRZ #x
& e )& (RECS)@: °

0. BRxfMWELZZmEFVEFEIHE - K22 EEHE -

1. Describe the board and management’s oversight and governance of
climate-related risks and opportunities.

2. Describe how the identified climate risks and opportunities affect the
company's business, strategy and finance (short-term, medium-term,
long-term).

3. Describe the financial impact of extreme climate events and transition
actions.

4. Describe how climate risk identification, assessment and management
processes are integrated into the overall risk management system.

5. If scenario analysis is used to assess resilience to climate change
risks, the scenarios, parameters, assumptions, analysis factors and
main financial impacts used should be explained.

6. If there is a transformation plan to manage climate-related risks,
describe the content of the plan, and the indicators and targets used
to identify and manage physical risks and transformation risks.

7. If internal carbon pricing is used as a planning tool, the basis for
setting the price should be stated.

8. If climate-related goals are set, information such as the activities
covered, greenhouse gas emission scope, planning schedule, annual
achievement progress, etc. should be explained; if carbon offsets or
renewable energy certificates (RECs) are used to achieve relevant
goals, information such as Explain the source and quantity of carbon
reduction credits or the quantity of renewable energy certificates
(RECs) being redeemed.

9. Greenhouse gas inventory and assurance, reduction goals, strategies
and specific action plans.
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The Company has
established a Sustainable
Development Committee
under the Board of
Directors as the core
governance unit to
promote corporate
sustainable development.
For detailed
implementation of
climate-related
information, please refer
to the Company's
Sustainability Report.
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Company greenhouse gas inventory and confirmation status in the last two years
1-1-1 8 % % #8454 73 Greenhouse gas inventory information

KPR E F BT & R 2 PR (29 CO2) ~ % B R (27 CO2/F § =) % FLia ¥ # 7

o

Describe the emission volume (metric tons CO2e), intensity (metric tons CO2e/million yuan) and
data coverage of greenhouse gases in the past two years.

ALCPWMEZFMELTN G LRI AGHRLS
For the company's greenhouse gas inventory information, please refer to the company's
sustainability report.

1-1-2 i % # ¥m 2 F 31 Greenhouse Gas Confirmation Information

Fep B3 EIRINE R 2 BATA ERAGFRD > ¢ FRECER LI G R A
TR -

Describe the confidence situation in the last two years as of the publication date of the annual
report, including the scope of the confidence, the organization of the confidence, the criteria for the
confidence and the opinion of the confidence.

ANSPIHETFHMTANARIS 2 B2 mE AR AFFETA FEEA P
Fapd 3

The company's greenhouse gas information has not yet been confirmed by a third party
organization. For relevant sustainable development information, please refer to the company's
sustainability report.

1-2 B2 F MEpEPHF - W2 FMEEHF
Greenhouse gas reduction goals, strategies and specific action plans

PR MR EAREZ Mgy FEPIR S A2 EMER I HAEREP LA -
Describe the greenhouse gas reduction base year and its data, reduction targets, strategies, specific
action plans and achievement of reduction targets.

ANTRZFMPEAREZ B R R PR R 2 EMAF I FERFEP HE ST
BRI ] FEELFEFATGY MR K2 EHERTE AL PR
T PEAER S o il AR AL T AHEL T

The Company's greenhouse gas reduction base year and data, reduction targets, strategies, specific
action plans, and achievement of reduction targets are currently being evaluated by the Board of
Directors and management. The Company will complete the relevant reduction targets, strategies,
and specific action plans according to the prescribed schedule. For details, please refer to the
Company's Sustainability Report.
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Implementation of Ethical Management and Implemented Measures and Differences
from Ethical Corporate Management Best Practice Principles for TWSE/GTSM Listed
Companies and Reasons:
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1. Establishing Ethical Corporate None
Management Best Practice
Policies and Programs ‘
(_), {?‘# Asx«%——_ig@ AV (—)ﬂ‘é}ﬁﬁf*}; F)#; ‘,gi E]l

I F)#l;“';’%li‘:(ﬁ\"l“*"
G E b 29 oA
[FR J}zﬁ\ ~0EE
PEFEHBIEEIRIER

7}51‘&5)“% “%Ma\? K

1) Does the Company
demonstrate its commitment
to ethical management
policies and practices in its
regulations and external
documents, as well as the
commitment of the Board of
Directors and management
level to actively implement
such business policies?

1) i‘ﬁt%’; F)#'P ‘4—? ﬂ:‘tﬁ\ s
BAVRE B2 LT 2
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FOR o HaE Az 2PNl
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BREZEERE o RPPET
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AN F\ fK&P—‘fF‘_E. 2 ’r’

(1) The company has a "Code of
Integrity Management" to
standardize the company's
integrity management policies,
and promises to formulate
policies based on integrity
based on the business
philosophy of integrity,
transparency and responsibility,
and establish a good corporate
governance and risk control
mechanism. To create a
business environment for
sustainable development.
Planning and relevant
management departments are
responsible for promoting and
supervising the implementation
of integrity management
policies and prevention plans,

waf““
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reporting to the board of
directors regularly and
irregularly, and auditing by the
audit office to fulfill the
responsibility of integrity
management; the code is also
posted on the official website
and the company's internal
network Announcement area.
(:)2\5{?@5:7;}#7};%%* \Y ( )mrlg‘p)#'p’q_?f”ﬂ—l/p?
kw2 3T 2 A SRS ey B L F |
ﬁa ERFEFRN LR PR o TR MR SR T
(I W 2RI APERE DG
/r'"T';b%»u’TLFf#% a2 b2 N'u’zﬁ""
BREFL TR 2 D0 /JJ (2) In order to ensure the
F R I N imp_lementatio_n of honest
Fap S ESC E 2, business practices, the company
i s
(2) Does the Company adopt rol system an
preventive measures for the regl_JIarIy or _wre_gular_ly CheCkS
business activities or other bysmess activities with r_ngher
business activities with high risks of dls_,honest behavior
: : e O based on risk assessment
risk of dishonesty specified in results
Paragraph 2 of Article 7 of '
“Ethical Corporate
Management Best Practice
Principles for TWSE/GTSM
Listed Companies”?
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(3) Does the Company establish

programs to prevent
dishonesty, and specify
operating procedures,
behavior guidelines,
disciplinary and grievance
systems for violations in each
program and implement
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(3) The company's "Code of
Integrity Business", "Code of
Ethical Conduct", etc. expressly
prohibit bribery, bribery, fraud
for profit, providing or
accepting improper benefits,
infringement of business
secrets, trademark rights, patent
rights, copyrights and other
intellectual property rights.
Property rights, insider trading,
damage to the rights and
interests of interested parties
and other dishonest behaviors.
The company holds regular and
irregular promotions for
employees every year so that
they can understand the
company's policy of honest
management. New employees
will be informed of the
company's relevant regulations
when they report. Any
violations will be punished
according to the company's
regulations, and ensure that the
whistleblower will not be
punished for reporting. and
suffered improper treatment.

- ERBR Y
2. Implementation of Ethical
Management
(=) 2P L EFR k¥t g2
W XN HEB AR
SRR AT Bt L L
TSGR EAR?
(1)Does the Company assess the
integrity records of the
individuals or entities of
transactions and specify the
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T 2ERE &R R
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(1) The company has established

basic information on its
dealings with its partners.
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terms of integrity in the When signing contracts with
contract signed them? suppliers, it is required to
eliminate any connection with
the company that has improper
interests and ensure that all
business activities comply with
the principle of good faith.
(:)’\“%L?éu‘i‘ﬂ%%ié (Z)rA2F@pad BEEEEF
2B EEFCTEFEF BREFRRE S k2
g rt-&- BB THEHGT AR AR
) EEEIRLEBR ﬁﬂvﬁigﬁ‘ﬁp’Td%?i
S FRED$EI B A EERFEAY N FEBE
PP REERERER? SFLFE-
(2) Does the Company establish (2) The company's relevant
full-time (part-time) unit that management departments are
promotes the ethical currently responsible for
management of the Company promoting and supervising the
under the organizational implementation of integrity
management by the Board of management policies and
Directors, and regularly (at prevention plans. They report to
least once a year) report the board of directors regularly
implementation to the Board and irregularly, and are
of Directors? reviewed by the audit office in
accordance with the annual
plan to fulfill the responsibility
of integrity management.
(:‘—) \E{?ﬁdifﬁi?qi?ﬁ V (:)ﬁ ?‘}'“T*{f«r;—.ﬂ»}gﬁ;&
RECK ~ g it ﬂ% @i*%lg'Lﬁg
FoorEFRAE? CEE G ERARERF JE W
(3) Does the Company establish * EI% FEBFTERE > S

policies to prevent conflicts
of interest, provide proper
statement channels, and
implement them?

P‘J’ % z\ j— °

(3) When employees have conflicts
of interest in the business they
perform, they should first
inform their supervisors and
actively recuse themselves;
when there is a conflict of
interest in various board
proposals, directors must recuse
themselves from discussions
and voting.
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=R P

i F A5 (1)
Implementation(Note 1)

RN P
HE Z_%‘ =l
AR EA% R 7F
Differences from
Ethical Corporate

BREAIR > TE 2 {1
BEy 2 4Rk
fedpinif § 2 XLEF A
R?

(1) Does the Company establish
clear and unbiased
whistle-blowing and
rewarding system, convenient

AT s BRI NPE ST
Rz 75 0375 wBEF R e
HoAHE NP gerpraE b
THRECH O KESDRIZ
hERA R H o
(1) The company encourages the

reporting of any behavior that is
illegal, violates the ethical code

1\

Assessment Items A F&wmp Management Best
Y Summary Practice Principles for
TWSE/GTSM Listed
Companies and
Reasons
(2) 27 L2 2 ERpREF]V (=) mEEBLEFLER  ~2
i g ooneng AR Pz g ooz €34IRE P
PRI R o Td 3R TR > M A R T
P E kR BEE THE PP EP DA R
R e A kL & I -
By d o THMEPR (4) In order to ensure the
FABEEL T R ‘5 (i impler_nentation of honest
a5 At g operations, the company has
4470 establlshed an effectl\(/je_ |
(4) Has the Company established 2gz$ Or:tlsng system and interna
- A ystem, and internal
eﬁ'g'e?t agc.‘)‘:”“”?' '”J?tr.”a' auditors regularly and
gsgterrilsafnor |trr1]eerna auditing irregul_arly che_ck the _
implementation of ethical compliance with the preceding
. system.
management, which are
regularly reviewed by
internal units the appointed
accountants?
() 2P ZFTIHERALE|V T)rarher TP HEd
S L EAE o Tk R A Rakfiy oG
0 H TR PR 2R
(5) Does the Company regularly °
hold the internal or offer (5) The company conducts regular
external education training of and irregular promotions to
ethnical management directors, managers and
practices? employees so that they
understand the company's
policy of honest management.
Z P REFIRZE R &
3. Implementatlon of None
Whistle-blowing System of the
Company'
(=) 2P A F 2 oatuwEsr |V ()2 PP R R ERiER EF
=7
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¥ ok P
Assessment Items

i F A5 (1)
Implementation(Note 1)

< f=

e

Summary

RN P
B EE R
AR 52 RF]
Differences from
Ethical Corporate
Management Best
Practice Principles for
TWSE/GTSM Listed
Companies and
Reasons

reporting channels and assign
proper personnel to process
the reported cases?

(2) 2P EE7 T X ERES
2N AREELRS
NERIEREPRBY
Bo5 2 AR R 2

(2) Does the Company establish

standard procedures for
receiving, Follow-up after the
investigation is completed
and reviewing reporting?

(Z) =7 LFHPE R F A
TR ERR YN
245 7

(3) Does the Company apply any

measurement to prevent the
whistleblower from improper
treatment?

of conduct or the code of
honest business operations. It
has a reporting system and
measures published on the
company website and an
independent reporting mailbox
for use by internal and external
personnel of the company.

(Z ) BH AR 742 R TRE
WERM2ZRIZRERE ¢ 71k
B2 -ALEMR -DERSE
TR -HTRBENEFSAES
FoRF AT iME
MR IR RIA R 2 TE AR
Fo Mg s s
RN SE

(2) The reporting system and
regulations provide detailed
procedures for handling reports
when receiving reports,
including reporting acceptance,
investigation process, and
reporting of investigation
results. If the report is verified
to be true, the relevant units of
the company should be
instructed to review the
relevant internal control
systems and operating
procedures, and propose
improvement measures to
prevent the same behavior from
happening again.

()R B R 722 P 7 B e
BAEBENATETRZ &
RN TR AT
LI AE EEE 7 I

(3) The whistleblower system and
regulations clearly stipulate the
whistleblower handling

procedures, whistleblower

86




i (A5 (311) EER R B
Implementation(Note 1) i é;_,g =31
£ R 452 R F]
S, a ) i
Assessment Items A | ® fE & Management Best
Y N Summary Practice Principles for
TWSE/GTSM Listed
Companies and
Reasons
investigation avoidance system
and whistleblower protection
measures to protect
whistleblowers from being
improperly dealt with due to
whistleblowing.
= ‘4‘?@?%%:}57?% Vv ﬂ\é}ﬁgi?j\é}ﬁ’g’—%‘f@pj&,,_g}ghh ]
NP EFNH g OB F http://www.rossmax.com % F * None
MBELPIEE > B H TR AR LR OEABMBBETEY TN R
EE AR F R AR A ? E Jds L o
4. Enhancement of Information The company has set up an official
Disclosure website,
Does the Company disclose the URL http://www.rossmax.com
contents and efficiency of Investor Zone, specifically
implementation of its Ethical discloses the content of the integrity
Corporate Management Best management code and the
Practice Principles at the effectiveness of its promotion.

TP T IR PSR TR R AP B EY T RIE o bk R @ity
TR ARG
5.The Company shall specify the differences between the established Best Practice Principles and its

implementation practices 1f such Best Practice Principles is established based on “Ethical Corporate
Management Best Practice Principles for TWSE/GTSM Listed Companies”:

No major differences

G AR MRS PR GBI ER TR (I PR L BT R AR YD

JET=ID

(m)r2Pemg THEREFIR > BT 272 EFEIL 2 - FEEE LA M
MAFEZ2 B FEFLIFM2ZL  FAEFTHRTEF 214

(z)+20 TEL emTRM, ¥ ’T;a%“iﬂjé*&ﬁf#'l)i’?r%figf’“'léfa‘;%"’”’Bf/é
ﬂ:¥%7124”ﬁ?'1*?a‘.?1“’i<;a SPHEZRF O WRERLE B0 3 B 1
2 A PR A AR *‘M@f’Tﬂ?g'fxﬁ—ﬁféﬁfiﬁléf—!%i#%ﬁ°

(Z)A=F5775 rruﬁap\ﬁdgﬂxriﬁf 2DPIRE A FTRgL iR AR | BN IUR
FoRPTEE CEEAZ IR ERRTTELPANEAFTRAIBA 2 FeE A
2?11\%'3;‘&%?}?JLL4%ﬁ=p@“m§=9"lﬁ&%‘«ﬂ~%#5fﬁ§7‘ NP RSEPINE AL
AFHEFEBRF AP AR 2ZPAME AL 7T E s LB T3 EFF D

ASREAE§ G RES -
6.0ther important mformatlon for better understanding the ethical corporate management best practice
of the Compan?/ (such as reviewing and amendment of its Ethical Corporate Management Best
Practice Principles)

(1) The company has formulated the "Code of Integrity Management™ and complies with the
Company Law, Securities and Exchange Law, Commercial Accounting Law, relevant
regulations of the competent authorities and other laws and regulations related to business
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http://www.rossmax.com/
http://www.rossmax.com/

8 i) (L0 PEENE PN
Implementation(Note 1) P 3‘_% = B
235252 R ¥

Differences from

I :
a " Ethical Corporate
Assessment |temS B ?’ #ﬁ ‘% ‘:Z;bF]Q Management Best
Y N Summary Practice Principles for

TWSE/GTSM Listed
Companies and
Reasons

conduct as the basis for implementing honest management.

(2) The company's "Board of Directors Rules of Procedure” stipulates a director's interest
avoidance system. Those who are interested in the proposals listed on the board of directors or
the legal persons they represent and may harm the interests of the company may state their
opinions and answer questions. They are not allowed to participate in discussions and voting,
and should avoid discussions and voting, and are not allowed to exercise their voting rights on
behalf of other directors.

(3) The company has "Management Procedures for Preventing Insider Trading”, "Internal
Important Information Processing Procedures” and other internal regulations, which stipulates
that directors, managers and employees are not allowed to leak any important internal
information they know to others, and are not allowed to inquire or collect information from
people who know the company's internal important information. The company's undisclosed
important internal information that is not related to personal duties, and the company's
undisclosed internal important information that is not learned through the execution of
business must not be leaked to others. It is also not allowed to use undisclosed information in
the market to buy or sell securities.

)59”L; ﬁwlg m \rw$mﬁ¢;§Wﬁ£ﬁﬁJ\Fw%g4§a@gﬁ
'”ﬁi}frJ 7S NE LI 4%&3;?;;# NENE I .gq-_)f@;w AR gr;?ﬁ;i,;:p;sg oy i
P EE O FIZAZ R éP’T4ﬂ¢**4ﬁﬁi FPLAE G AL Ry

ANTEREAIMZE L KT

Specific circumstances for the implementation of the "Administrative Measures for the Prevention
of Insider Trading™:

The company has formulated the "Integrity Business Code", "Insider Trading Prevention
Management Procedures™, and "Internal Major Information Processing Procedures”. In addition to
publishing announcements and promotions on the company's internal bulletin board, the operation
processing will be placed on the internal data server. In addition to being read by all directors,
managers and employees, these operating procedures or relevant laws and regulations should be
educated and publicized at least once a year to directors, audit committees, managers and
employees.

# 7 ¥ Education Training :

1138 B 2P HIEFE ~ S04 2 £ =
The company’s promotion to current dlrectors, managers and employees in 2024
AL - i
Course Title Time
NRRA R FER Y ARE R EE Y LR
A . 113/6/3
Common violations of the Securities and Exchange Act in 113/8/1

reporting changes in insider shareholdings

BErRLE CBELEFEPE TR H
Preventing insider trading, operating with integrity, and 113/10/8
publicizing important internal information
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L CEEE % ) EESF ] B R AP o
Note 1: No matter the result is Yes or No, all need to mark the detail in the explanation column.

(M)E @ s P RE LR BROEE TN - HRG
Other important information for enhacing understanding of the implementation of corporate
governance:
1LAXPEMBTAEP I H AR  PEL M T2 AN ERE 40T
The company's personnel related to financial information transparency have obtained
relevant licenses designated by the competent authority as follows:
(D)BI% P 3522 LR (CIA) T fE Pt LA -
(B P 42 f $=FF L (CCSA) © B3 1L
(3)® FA R E FEFF R (CPA) @ pAFRIRLA o
(1) License of International Internal Auditor (CIA): 1 person in the audit department.
(2) International Internal Control Self-Assessment License (CCSA): 1 person in the audit
department.
(3) Republic of China Accountant License (CPA): 1 person in the finance department.
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(9) Implementation status of internal control system

1. Statement of Internal Control
Rossmax International Ltd

Statement of Internal Control System

Date: 2025.02.26

The results of self-assessment for the internal control system of the company in 2024 are as
follows:

1.

The company is aware of that it is the responsibility of the board of directors and managers of
the Company to create, implement and maintain an internal control system and company has
already created the system. The purpose is to provide reasonable assurance for the achievement
and effectiveness of operations (including profitability, performance, and asset security, etc.),
reliability, timeliness, transparency, and compliance with relevant laws and regulations.

. The internal control system has its limitations. Regardless of how the design is, an effective

internal control system can only provide a reasonable guarantee of achievement for the above
three objectives; moreover, the effectiveness of the internal control system may vary
accordingly due to changes in the environment and circumstances. However, the company's
internal control system has a self-monitoring mechanism and the company will take corrective
action upon the deficiency is identified.

. The company determines whether the design and implementation of the internal control system

are effective according to the items on the effectiveness of the internal control system specified
in the "Regulations Governing Establishment of Internal Control Systems by Public Companies™
(hereinafter referred to as the "governing regulations™). The adopted "governing regulations" for
items to be determined in the internal control system are based on the process of management
control, and the internal control system includes five components: 1. control environment, 2.
risk assessment, 3. control operations, 4. Information and communication, and 5. supervision
operations. Each component includes several items. Please refer to the “governing regulations”
for items to be determined in the internal control system are based” for the aforementioned
items.

. The company has adopted the aforementioned internal control system for determination of items

in the project and effectiveness evaluation of the design and implementation for the internal
control system.

. Based on the evaluation results in the preceding paragraph, the company believes that the

internal control system of the company as of December 31, 2024 (including supervision and
management of subsidiaries), including understanding the effectiveness of operations and the
achievement of objectives, reliability, timeliness, transparency, and compliance with relevant
laws and regulations which can be assured that the achievement of the aforementioned
objectives.

. This statement will become the main content of the annual report and public specifications of

the Company. If the above disclosed contents are false or concealed of illegal circumstances, the
legal responsibilities of Article 20, Article 32, Article 171 and Article 174 of the Securities
Exchange Act will be involved.

. This statement was approved by the board of directors meeting of the Company on February 26,

2025. There is no objection from the nine directors present and they all agreed with the contents
of this statement.

Rossmax International Ltd.
Chiarman : Liu Chih-Ping
General Manager : Liu Chih-Ping
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The Audit report by CPA for internal control system auditing: Not applicable.

(P)BTERZBAIERNNE P L > RALE2 T F 28 AR

Important resolutions of the shareholders meeting and the board of directors in recent
years and as of the printing date of the annual report:

LA~ ¢ £ &3k ¢ Important Resolutions of the General Meeting of Shareholders:

p P/ =%
Date / Term of office

EEEY T
Important resolution list

R
The result of resoultion

FEHEA 2L T
The review of implmentation

113 #5171 24 p
112 # B L % g
2024.05.24
2023 Shareholders
meeting

AP - F - Lo E R
AP RGRE -

The company's 2023 final
accounts approval case.

KN e JEL LI
AR ARBEUELE -
After consulted to all
shareholders, the case
is passed without
objection.

EA AR E E o
Announcement is recorded in
accordance with the resolution
of the shareholders' meeting.

AP -F- Lt ERP
JE AT AGRE o

The company's 2023 profit
and loss allowance
recognition plan.

EARHGIDHEL
HE R RPE KB o
After consulted to all
shareholders, the case
is passed without
objection.

R € RS TAE A - )
Announcement is recorded in
accordance with the resolution
of the shareholders' meeting.

AT EFRES LR
Case on lifting the
non-compete clause of the
Company’ s directors.

RN W e RN
After consulted to all
shareholders, the case
is passed without
objection.

@&ig%aﬁﬁiiﬁ
EH L

Lift the directors’
non-compete clause in
accordance with the
resolution of the
shareholders’ meeting.

Fﬂkigé‘ii%ﬂh

o

A
”

%:T

Amendments to the
Company's "Rules of
Procedure for Shareholders'
Meetings".

-l
oY

AR M 2L
ARRBEELE -
After consulted to all
shareholders, the case
is passed without
objection.

FREE AR E AR
TRig S ARR P o
According to the resolution
of the shareholders'
meeting, the announcement
will be recorded and
handled in accordance with
the revised procedures.

AP FAOEF R A
The company's capital
reserve cash distribution
plan.

KER- I aE e i RN
After consulted to all
shareholders, the case
is passed without
objection.

RN RS EAE S
E R EFT SR 05
~-2rg 113 # 6% 18 p
A K ®p 113872 5
P agp o

The distribution was
completed in accordance
with the resolution of the
shareholders' meeting, with
a cash distribution of
NT$0.5 per share. The base
date for distribution was set
as June 18, 2024, and the
distribution date was set as
July 5, 2024.
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TEEL AR

Important resolutions of the board of directors meeting:

s £ KB 2 R
Date / Term of - .
office Summary of important proposals Status of resolutions
HARMGI2HMIAE
¥ obhrEiFues
pi el e A AL D st
FTEMEP R HEEF
BRAROEER RE
113.05.03 lA2PAR-F- L&y -FL0MBFELAHhS - Wi o
Lz QEFTAEFEFI PN Fﬁ BABE(FER)F AP &RE - After the consultation
LN 1. Discussion on the Company's consolidated financial report for the with all the attending
2024.05.03 first quarter of 2024 directors and _
The 13th term | 2. Proposal to approve the capital loan to the subsidiary company, independent director Chi
The 5th time GMC Inc.. Yen-Ping, Chou
Hsuan-Kuang, Chen
I-Hsun and Hsiao
Kuo-Ching by the
chairman, there is no any
objection and the case
was passed.
L A2 g R FEFGREFTEPEER -
2. AP AR-F-LtZEFS-FLEMBERELHGE -
TRy F ks -
4. ﬁz;u,%j\zﬁ ST A GRE S PRk oo
R e T*%ic’ SR B 2N
6. %E;i""‘i'%f FRPFH (X MG a7 R R A FAND R 3 3 STIEIIN
BRAAFET- LR EEME S RE f’:ﬁi‘w% ° W EFETE T kb
7. s @ :ﬁ);{«f)% F(rA)FRAPEEFERFE L FEMLP 2 b 5%
FERVFERTIHAERMT S REPRE - HRAOERER RE
113.08.02 | 1. The company's directors liability insurance matters have been i o
w2 checked and filed. After the consultation
¥ & 2. Discussion on the Company's consolidated financial report for the with all the attending
2024.08.02 second quarter of 2024. directors and _
The 13th term | 3. Change the company's accounting supervisor to review the proposal. | independent director Chi
The 6th time | 4. A proposal to lift the non-compete clause for the company's Yen-Ping, Chou
managers Hsuan—Kuang,_Chen
. I-Hsun and Hsiao
5. Proposal to approve the capital I_oan to the grandson company, Kuo-Ching by the
Rossmax (Shanghai) Incorporation Ltd.. chairman, there is no any
6. It is planned to provide relevant endorsement guarantee for the objection and the case
general short-term loan quota signed between the subsidiary GMC was passed.
Inc. and Mega International Commercial Bank Ningbo Branch
7. Itis proposed to provide relevant endorsement guarantees for the
signing of comprehensive financing quotas between Rossmax
(Shanghai) Incorporation Ltd. and the Kunshan Branch of Changhua
Commercial Bank.
1 A2Pa@-F- ;’;;igﬁmﬁﬁ%%%ﬁo GAAMALMNA T
2 MR TAHERL N R REANERLf g | FoBITRRUL
113.11.01 bk o bz ﬁ# “iL kbt
%A;E‘ 3ol A @ TAEFMFRITENFEAIGIAE 2 TARFTAE %;Zﬁi;{&”ﬁi
F = X W wr R , N b oE Rk RE
20241101 | oIE IR R - 6 -
The 13thterm |+ = A T BEFRL S (173 )F 222 LALEAF LA | After the consultation
The 7t irme PR ;f FLBMTHAREMY T BEPRE - with all the attending
5. # & PHBFRPEE R A2 LRI RE A directors and _
NP - B % independent director Chi
AR Tfsﬂﬂiﬁfﬁﬂzﬁ&ﬁ'—#ﬁ FEREPRR

Yen-Ping, Chou
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p PR =%
Date / Term of

TLARE{FL
Summary of important proposals

R
Status of resolutions

office
6. 5 PR GFRPHEERKF LT ¢ “r;? # 42{7 | Hsuan-Kuang, Chen
j AT BT BREIE R 4R Edp i sgt AT I-Hsun and Hsiao
7oA 110 # F - % B LR 7 s s f%Ij‘—l%C - | Kuo-Ching by the
chairman, there is no any
? ? ARLERPRRS objection and the case
1. Discussion on the Company's consolidated financial report for the was passed.
third quarter of 2024.
2. Developed the company's "Sustainable Development Committee
Organization Charter" and set up a discussion board for the
Sustainable Development Committee
3. Developed the company's "Sustainable Information Management
Operation Internal Control System" and "Sustainable Information
Management Operation Internal Audit Rules" discussion proposal.
4. It is proposed that the subsidiary Rossmax (Shanghai) Incorporation
Ltd. and Taiwan Land Bank Shanghai Branch signed a
comprehensive financing line to provide relevant endorsement
guarantee verification proposal.
5. It is proposed that the subsidiary GMC Inc. and Taiwan Land Bank
Shanghai Branch signed a short-term working capital loan quota and
provide relevant endorsement guarantees for review.
6. It is proposed that the subsidiary GMC Inc. and China Trust
Commercial Bank Shanghai Branch will provide relevant
endorsement guarantee verification proposals for signing general
loan lines.
7.The Company's first employee stock option certificate exercise in
2021 to subscribe for common stock was processed for the approval
of the third quarter capital change registration case.
EARMA MR E
1 A2FaR-F-Le Rl ks o T obzEEFET
2. BAAAPAR-F- L ERARPT AR Bragg vk ipl
3. RGP R Eimipsniat
4, 3itA P F\’J——,fg_ MATE2 PR % - @W@ig-}ﬁipﬁ’%r
113.12.20 ¥ J } Wi o
Bz B |5 BRIITASS TARIEER R KL RS | PR After the consultation
PN 1. The company's 2025 financial budget review proposal. with all the attending
2024.12.20 | 2. Draft the audit proposal of the company's 2025 audit plan. directors and
The 13th term | 3- Approval proposal of the independent assessment of the certified independent director Chi
The 8th time public accountant. Yen-Ping, Chou
4. Approval of proposal to amend certain articles of the Company's Hsuan-Kuang, Chen
Articles of Association. I-Hsun and Hsiao
5. The Company plans to formulate a "Standard Operating Procedure Kuc_)-Chlng by the
for Handling Directors' Requests" for review and approval. ch(_;urn?an, there is no any
objection and the case
was passed.
L2 T8 2 g FEFHMEEME ) Pk o EARMAIYIAE
2. APEMA-Fo L ERENELENME o ¥ omzE¥FaET
1140226 |3 HEHF2F-F o 2 ERP RGN F PR e
SLzh |4 ASPNE- Tz ERBUMIEL S - AN
$4 = . hAPAR-F- Lo ERLAMBELEY LRSI UGS ;ggo FRRH R
20250226 | 6. AP -F- Ltz ERIPBEHE - &wmmmwMMn
The 13thterm | 7. Zz2 B - F -t 2R L ¥ § Jff?iz‘* o with all the attending
Theothtime |8 - F- Ltw & d ¥ gi g\ﬁdz TE®RE o _di(rjectorzandd_ o
< in DET@ ok F fo A s 7Aoo A, 4 Pk independent director Chi
9. ziﬁu RFE k2L AT FERG SELE Yen_PPingl o

Hsuan-Kuang, Chen
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p PR =%
Date / Term of
office

TLARE{FL
Summary of important proposals

R
Status of resolutions

k4

104834 T PR F H A 2P 2382 P FFEPHLGF AT
3 £ ;&:F%%fiji DR ISR G = S
11110 # % - IR 1R BEFEFREMAIE R 742 113 25
FFEARLEERPRS -
1238574 2P TP ismA T pl ) Pk -
1. Proposed amendments to the Company's "Directors and Managers'
Salary and Remuneration Management Regulations" were approved.
2. The 2024 year-end bonus distribution case for company managers.
3. Issue the company's 2024 internal control statement and review
proposal.
4. The company's 2024 individual financial statement discussion
proposal.
5. The company's 2024 annual consolidated financial statements and
operating report discussion proposal.
6. The company's profit and loss appropriation plan for 2024.
7. Hold the 2025 shareholders’ meeting to approve the proposal.
8.The 2025 regular shareholders' meeting will accept shareholder
proposals and approval proposals.
9. Itis proposed to dissolve and liquidate the Company's subsidiaries,
Atlantean Corp..
10 It is proposed to dissolve and liquidate the Company's subsidiaries,
Vittals Inc. and Vittz Healthcare Inc..
11.The first employee stock option certificates were exercised in 2021
to subscribe for common shares, and the capital change registration
case for the fourth quarter of 2024 was reviewed and approved.
12 Proposed amendments to the Company's "Corporate Governance

Code of Practice".

I-Hsun and Hsiao
Kuo-Ching by the
chairman, there is no any
objection and the case
was passed.

(.J_

- )RTERE BT ETE P
RERE S EE S R

B FAERAHTEEUBFER AR A RPL ALY G

AP RTERA PRI EFE DL Y EFIWD2FE)HEFT L ELR KT 7
PRLE G st d e BT o
Major contents of any dissenting opinions on record or stated in a written statement made by

Directors (independent director) regarding material resolutions passed by the Board of
Directors’ Meeting in the most recent year up to the publication date of this report:

In recent years and as of the date of publication of the annual report, the Company has no
directors (independent directors) who have different opinions on important resolutions
passed by the board of directors and there is no record or written statement.
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o~ EHE € TEF 2 33t Visa Accountant Public Expenses Information

£ H = @ #74 %+ = Unit: NT$ thousands
, e 2LEw L a1 *zb g 2L
g EFE AT g"f e w ,\ip 2 2t # i
o4 e G amo | AR | BT i
R Name of s P Non Audit | Total Remarks
Accounting Firm Audit Period of CPA | Audit Fee
CPA Fee
* i AT R
2E R EHE
ME AT 1R EEr A B
CRISES: P2 Chen FEFR39 kR B PRI
g 3 ER o arer Chung ihe 113.1.1-113.12.311 5 14 670 | 2,810 |Itis for transfer
MG SE k% | 2024.1.1-2024.12.31 pricing report, tax
Chf\i(”_gvSh“ visa, business
g registration and
other financial
consulting services

(—) L g3 dane (FERTLH2

%’@%ﬁiﬁﬁ%$?2%§ﬁiﬁﬂi
Replacement of accounting firm and the audit fees in the replacing year is less than that
in the previous year:

2 113 # B &
The company will not change its accounting firm in 2024.

AL EFFaTL

e

FPORR{ET- &R

(C) P 2fRP-ERBOCEFT ALK RBEFF R

7

2 FEAF RS

CEFEVBIE R

Where audit fees have decreased by more than 10% from the previous year, the amount,
proportion and reasons for the decrease in audit fees shall be disclosed:

113—&&%“' \#’ﬁ'&llz-&}iﬁ’u \j’%frvé\xip /17\7‘ L
The Companys 2024 audit fees did not change by more than 10% compared to the 2023
audit fees.
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I ~ L # ¢ 3 F7 F 3 Information on replacement of CPAs

(- ) >+ iz € 3+ EF Regarding former CPA

g % p #p

109.05.08

Reason and explanation
for replacement

Replacement Date 2020.05.08
{ # R Fl 2 3 Pff g3 T TR ¢ 7 N IR E

Due to the internal adjustment from the accounting firm

P RE E AR g
KL S g = = 9E 3
Explain why the appointor
or CPA terminated or
refused to accept the
appointment

% ¥ * Partie g 3w = ES
B ;% Status CPA Appointor
ER DR s A AT
Appointment terminated | Not applicable Not applicable
R REL ()4 = T * i

Refused to accept
(continue) appointment

Not applicable

Not applicable

RATA EPNEFERY
Rk Rl 3
LLz2 k7

Audit report opinions
other than unqualified
opinion over the last two
years and reason

AT A
Not applicable

HEEAFEIFLL
Did issuer have a different
opinion

€ 3R e ar
Accounting principles or practices

< =\

PR3 2 hig
Disclosure of financial reports

LS 3
Audit scope orﬁocedures

(Sthers

7 ;s

T Z 4

|2 1E #
ote: Not applicable

=z

BisthgiEa
(FER S LiE%> A%
- P2eiF-p2-
Ao i dh i —?5)

Other items requiring
disclosure (disclosures for
Clause 6.1.4~7, Article 10
of these guidelines)

g
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(= B> iz g 3

EF Regarding former CPA

L R T ZGEEME § PR
Accounting Firm KPMG

A TE TN

Name of CPAs Chen Chung Che /Chang,Shu Ying
% = 2 p Hp 109.05.08

Date of Appointment 2020.05.08

Z f{ﬁiﬁ%&;i%igéi

BT o2 A ¢ R oA 2 H

ERE I AN T N SES )

s w % % 2 % k% &

Inquiries regarding the accounting None

treatment methods of specific

transactions, accounting principles or

opinions provided on financial report

prior to the appointment and results

BiE g HT E g

P F R A EE 2L e R R &

Written opinion of successor CPA Ngﬁe

regarding discrepancies in opinion with

E g AERE 10 R 6HF 1P 2 F 20 2
L
[

SE I 24 o
GRS BRI AR AERF 10EF6HF 15 F 2

.

Former CPA Letters Regarding Clause 6.1 and 6.2.3, Article 10 of these Guidelines:

the prior CPA
(=)= i
/‘fﬁ
2 3EF L o
None.
A %i{ > %‘3»“‘4—@—‘ é %‘hﬁjﬂz‘
E;Fhﬁ—biji‘ free HORE 4‘,{1;'/%'% O

Has any of the Company’s Ch

most recent year: None.

PR g PR AR ST A

Bif - N

TR

S 2% > 1
KRG

airman, President, or managers responsible for finance or
accounting duties served in the Company’s CPA firm or its affiliated Company within the
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S BT ERZ BRI EFINE DL FECERFA CERAZEFRLGIARET A2 2R L
g BT S e
Transfer of Stock Options and Changes in Equity Pledge of Directors, Supervisors, Managers,
and Major shareholder holding more than ten percent of the total shares of the company from
recent year and as of the Date of Printing of Annual Report.

1L -5 %A 53 A2 XL RESHFI
Changes in the stock options of chairman, directors, supervisors, managers and major
shareholders:

113 & & TERE T 14230 24p )
B 5 w . 2024 As of March 24, 2025
T Name | P OREHGOE | FRosms (O | B ORBH (R)E | R OREsE (R
Holding Pledged Holding Holding Pledged Holding
Increase(Decrease) | Increase(Decrease) | Increase(Decrease) Increase(Decrease)
- FIRTGRY)
E
cﬁa?;n:én Liu Chih 0 0 0 0
Ping(Notel)
- Bk
o f: Chou 0 0 0 0
Irector Hsuan-Kuang
i ¥ F gt T
Director | Chi Yen-Ping 0 0 0 0
i ¥ M ik g% Chen
Director I-Hsun 0 0 0 0
i ¥ BREA
Director | Hsiao Kuo-Ching 0 0 0 0
i ¥ L
Director | Wu ZhiZhong 0 0 0 0
i % F ok
Director | Huang Li-Han : 0 0 0
F % 2 4
Director Wen De-Lan 0 0 0 0
i % Rif e
Director | Chang Qingwei 0 : 0 0
A Bk
Manager Gary Hung 0 0 0 0
FILA f il
Manager Aden Tsao 0 0 0 0
kLIRS 5E 4§
Manager | Cherry Chang (36,000) 0 50,000 0
£IE A Hran 2
Manager Yolanda Lin 0 0 0 0
LI P
Manager Chu Kangyu 0 0 0 0
GSEL 1 ’TE
Manager |Chuan ying Wang 0 0 0 0

Rl 27 R RAEALE R AL S AR o
Note 1: Major shareholders who hold more than 10% of the company’s total shares.

25 A F 3 0 & o The transfer of stock options: None.
3% F 4 T3 - & o The pledge of stock options: None.
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A F L )

mLE L2 A HAP T AR A R Rl s S ARE P B R T

Information of Relationship among Top 10 shareholders, and as he relationship as Spouses or
relatives within Two Degrees

114 & 37

24 p

Hi>:

5%

March 24, 2025 Unit Shares: %

ELRa I W I N

4 A g égafg\; PJE -V S

£ & ot AT L ”T’J’*f**j‘é’«% L%fiyl’ﬁé@%‘ﬂ [ Sap e
1 omp B oRn igi’}i”lf"’ FAME
> frmi e 3 arenolding | Name and Relationshi
Name Arrangement | Top Ten Shareholders, or Note
Spouses or Relatives Within
Two Degrees
o For Fon LA .
S IR B I e I VS LA
Shares % Shares % Shares % Name Relationship
FlEp 5 5
Liu Chih
. Brother
Ming
4 e g3 “
A 8,970,645 | 1049 | 855739 | 100 | O 0 lanLiu | Father-son | -
Liu Chih Ping Pe— o = None
?J o+ X =+
Ryan Liu Father- son
FlAeF R+
Yonet Liu Father- son
BIHF(R)2 7
A A EALE
Shenghe Investment 4.144,450 | 4.85 0 0 0 0 & ) #
Co Lt None None None
Represntative:
Michael Yeh
1R EUE
(R)= &
A AR . “ P
ggﬁhL%Ah?%gHE% 3,548,000 | 4.15 0 0 0 0 None None None
Representative:
Fan Ziting
Lin ChunYao 3,266,000 | 3.82 0 0 0 0 None None None
Pl AT .
e
Liu Chih N
Ping Father- son
ﬂf’:; 2,124,370 | 2.48 0 0 0 0 723 5 N**‘n
onet Liu Ryan Liu Brother one
7 o
lan Liu Brother
P& s o
—
Liu Chih Ny
Ping Father- son
iﬁ_z 1,927,011 | 2.25 0 0 0 0 FlieF Fo 5 Nfﬁe
Yonet Liu Brother
FEF Fo 5
Ryan Liu Brother
LA 1,833,927 | 2.15 0 0 0 0 en 4 ®
Liu Chih Ming DR ' L';iﬁg'h Brother None
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Bl T .
=+
Liu Chih N
. Father- son
L Ping . E
R‘ a; Li 1,610,501 | 1.88 0 0 0 0 Fl# = R Ngﬁe
4 . lan Liu Brother
Flie® v 5
Yonet Liu Brother
HE S ER
()= @
R4 R
PURZER 1,027,000 | 1.20 0 0 0 0 * * =
PHARMACEUTICAL None None None
CO., LTD.
Representative:
Lin, Zhi-Hui
3% E E &
Wang Xing 985,000 115 0 0 0 0 None None None
i‘“ﬁ‘\ ZEECEBRA CEEAZAPIRAFEISITEHF-HRTE 2
Wl L EE LG

Shares held by Company, Directors, Supervisors, Managers of Company, and Business
controlled directly or indirectly by company of same reinvested enterprise business and
consolidated shareholding

113 # 12 7 31 p

Hi- 1%

December 31,2024 Unit : Shares ; %

A \g;;;/\ \‘;WI\a E'a‘q-£
Relnvested Enterprlse Ownership by the D_|rect or Indlrect_ Ownersh|p by Consolidated investment
(Remark) Company Directors, Supervisors, Managers
LI 7 FroL & AL H P2 I 3 gL
Shares % Shares % Shares %
ErER(OR)D D
(R FEEOL)2T)
We CTZ(n Medicines Co 20,957,564 46.66 195,651 0.44 21,153,215 47.10
Ltd
B A (L) D P
Viwave ulife co Itd 2,799,000 69.975 1,000 0.025 2,800,000 70.00

FE R A2

Z_ {ﬁp&:ﬁto

Remark: The long-term investments of the company.
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1.

e
Ay
N

~ % 7 Source of Capital

L S R
The reference for the share

3 CAPITAL OVERVIEW
Capital and Share

114 & 3

24 p

H =

FoRE

2 5
a4

oo M A

March 24, 2025 Unit: Thousand Shares: NTD$ thousands

TR A 4 T % A %
Authorized Capital Paid-in Capital Remarks
% 1 5 MR &
iR 2 £ 2 % rzoek 2
j} n (I%;b\—") B)T'; ﬁ’( E ki) ';)r,; ﬁ‘{ E 5 F7j ):3)_ *i‘g
Month/ (Fm) | Za [(F®)]| Zag EAL Sy H "
Year V:\T:e Shares ; EE Shares ; ﬁ S(:u}trc:; ofj\ Cf,ital —%'z T‘Othell’
(s | (000 5™ (1000 5 P Capital
shares) b : shares) s ™ Increased by
§ %’_v Assets Other
2 & than Cash
7711 [ G2 | gz (£ 1) Mk RAK F1 F3
1988.11| Note 1 | Note 1 5,000 Note 1 5,000 Capital reserve None None
81.05 R & F 5,000 + ~ & #
1992,05| 10 | 1000 | 10000 } 1,000 | 10,000 |roq NTDS 5,000,000 None None
86.12 R & 5 F 40,000 + ~ & #
1997.12| 10 | 5000 | 50,000 | 5000 | 50,000 |~oq NTD$40,000,000 None None
T4 H T 98,650 H ~ (90) & MASE(- ) F
Ly . 1 2 1y 1y
90.03 # 4§ 31,350 ¥ 2 & | Approved by the letter
; 10 18,000 | 180,000 | 18,000 | 180,000 |Cash NTD$98,650,000 pproved by U
2001.03 Retained earninas None of Taiwan Finance
NTD$31.350 0090 Certificate (1) No.
s 106169(2001)
(90) & PAZE(- )F
= - 164998 & 4% 8
& e 3 7 43,560 + &~ .
90.11 = - &£ Approved by the letter
200111 10 35,000 | 350,000 [ 22,356 | 223,560 E?ggig g%rglonogs None of Taiwan Finance
R Certificate (1) No.
164998(2001)
91) & PMAzE(- )3 ¥
. - 155615 5.5 4% 8
FARHE A T 80,129 i+ ~ .
OLIL | 10 | 54,000 | 540,000 | 30,369 | 303,689 |Retained earnings # | Approved by the letter
2002.11 NTD$80.129.000 None of Taiwan Finance
e Certificate (1) No.
155615(2002)
(91) & PMRE(- )F &
167213 530 % 8
92.03 R & 3 F 20,000 + =~ &£ Approved by the letter
2003.03| 30 | 54000 | 540,000 | 32369 | 323,689 | ~5ch N TD$20,000,000 None | of Taiwan Finance
Certificate (1) No.
167213(2002)
wPGE(- )F ¥
02,08 P 7 57,855 ¢ & B (’)6?201334(1185 %faqlff A
; 10 | 54,000 | 540,000 | 38,154 | 381,543 |Retained earnings - pproved by the fetter
2003.08 NTD$57 855.000 None of Taiwan Finance
T Certificate (1) No.
0920133486
EEE(E)FH
93.08 £ iy 49,118 7 ~ & | Approved by the eter
. . - &£ ved by
2004.08 10 64,000 | 640,000 | 43,066 | 430,662 ﬁﬁ_tggig ii%na%%s None |of Finance Management
L Certificate (1) No.
0930134461
" - EEECE)FF
P AR T 74,500 . y o
94.07 = . £ 0940125899 %5 .3 4% /&
2005.07 10 85,000 | 850,000 | 505,16 | 505,161 ﬁ?gg?i g%r(;"onogos None Approved by the letter
RS of Finance Management
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5 2R A F TR A # iz
Authorized Capital Paid-in Capital Remarks
’7‘} f’ JB> :5 r Iﬁ" f
S 2 2 otk 2
N EE I IS M A
Month/ - (= %) z i (%) z i . 4L " y
o | | | R | SR U o
(NTS) (1000 El (1000 s " Capital
shares) s shares) s Increased by
5 5 Assets Other
o o
o 3 than Cash
Certificate (1) No.
0940125899
0956%1;9€;§5 %fr :‘7
e - oI LA
%7 " e )
9507 1 19 | 85,000 | 850,000 | 53,960 | 539,595 gef;ii?egrrﬁ?\;s34 "’ # | Approved by the letter
2006.07 ' ! ! ! NTD$34.434.000 None | of Finance Management
e Certificate (1) No.
0950129312
95.07 Baigiis ;Uk%ﬁ’&?ﬁ 173 + ~ P P
2006 07 21.8 | 85,000 | 850,000 [ 53,977 | 539,768 |Employee stock option certificates N'c.J‘he Nghe
) NTD$173,000
96.03 A1 Faeifgiss 1,150 + ~ P P
200'7 03 19.2 | 85,000 | 850,000 | 54,092 | 540,918 |Employee stock option certificates N'c‘)“n e N'c;h o
' NTD$1,150,000
96.04 Rafifsenfes 1,001+~ o e
200'7 04 19.2 | 85,000 | 850,000 | 54,192 | 541,919 |Employee stock option certificates N,C‘)‘h e N'c;h e
) NTD$1,001,000
96.06 A3 7R ig & 4,759 # ~ P &
200'7 06 19.2 | 85,000 | 850,000 | 54,668 [ 546,678 |[Employee stock option certificates Ng\ne Nghe
) NTD$4,759,000
96.07 A3 auifgig s 1,055 # ~ P P
200'7 07 19.2 | 85,000 | 850,000 | 54,773 | 547,733 |Employee stock option certificates N'c‘)ﬂn o N'c;h o
' NTD$1,055,000
T 48,988 i 2 T A = 26,596 . "
R 235,584 1% = £RE(-)FE
2007.07 10 85,000 | 850,000 [ 58,332 | 583,317 INTD$8,988,000 and Capital None | of Finance Management
Surplus transferred Certifi DN
NTD$26,596,000 eggé%‘gg?;%g 0.
Total as NTD$35,584,000
EEHE(E)FH )
0960051799 % 4% /&
96.11 IR & 3 7 90,000 + ~ & Approved by the letter
2007.11 25 25,000 | 850,000 | 67,332 | 673,317 Cash NTD$90,000,000 None |of Finance Management
Certificate (1) No.
0960051799
96.11 AL 37 SR G 3 3,536 i ~ & P
200'7 1 17.5 | 85,000 | 850,000 | 67,685 | 676,853 |[Employee stock option certificates N'(‘)Nne Nghe
' NTD$3,536,000
97.01 A3 iniifgigs# 136 + ~ P P
200'8 01 17.5 | 85,000 | 850,000 | 67,699 | 676,989 |[Employee stock option certificates N‘c')‘he N6he
) NTD$136,000
097%0?5%3(2# %)*3 :: i
z7 M= 1 )u‘ﬁ" i
97.8 2 44 5 7 28,603 & Approved by the letter
10 85,000 | 850,000 | 70,559 [ 705,592 |Retained earnings :
2008.08 NTD$28.603.000 None |of Finance Management
A Certificate (1) No.
0970035052
978 AL fFeiaieiase 138 F ~ & &
2008.08 17.5 | 85,000 | 850,000 | 70,573 [ 705,730 |[Employee stock option certificates None None

NTD$138,000
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PRk A F ok A % iz
Authorized Capital Paid-in Capital Remarks
4§ ] 5 R &
W ,I;)’z 8 f g f «” ‘,71' L
PO (x%;_j) woge | 2% |m o | 2% M A S
Month/ GRS Zar | (F %) Z = AR o .
Year VZ?:e Shares b ﬁ Shares P ﬁ S il fj\c ,),%z_t | -?;]‘ T‘Othe;‘
sy | (1000 5t (1000 5t ources o Lapita Capital
shares) s shares) s Increased by
= ~ = =~ Assets Other
é é than Cash
97.10 AR FOL 66,570 i & ﬁ P
2008 10 - 85,000 | 850,000 [ 63,916 | 639,160 |Treasury Stock Retired Nghe Nghe
' NTD$66,570,000
3 % U H
988 | 10 | 85000 |850,000]| 67,112 | 671,118 i’fﬁiﬁirﬁﬁ’i& i & (if’fp?%iiﬂoéﬁa:’.ig{j
2009.08 ' ' ' ' NTD$31.958 OOgO None | of Finance Management
e Certificate Fa No.
0980034001
993 T o P g ATIL 28l H A “ “
2016 03 10 85,000 | 850,000 | 67,140 | 671,399 |Transferred Convertible Bond to N'c.)“n e Ngh o
' Stocks NTD$281,000
EEHETF S
3 % U H
9.7 | 10 | 85000 | 850,000 | 70,497 | 704,969 i’fﬁﬁﬁiﬁﬁﬁzo i & %55%17‘934&’%‘:&5
2010.07 ' ' ' ' NTD$33.570 0090 None | of Finance Management
” Certificate Fa No.
0990037546
EEHEFFS
1000030507 5550 4% /&
100.7 £ T 28,199 1 & & | Approvedb Thdﬁttln
' 10 | 100,000 |1000,000| 73,317 | 733,168 |Retained earnings pproved by the letter
2011.07 None [ of Finance Management
NTD$28,199,000 e
Certificate Fa No.
1000030507
EEHEFFS
1090358194 & 3 4% /&
109.12 7 & 3 F 93,600 + ~ #£ Approved by the letter
2020.12 15.6 | 100,000 [1,000,000f 79,317 | 793,168 Cash NTD$ 93,600,000 None | of Finance Management
Certificate Fa No.
1090358194
Ok o P R ATIX 48,222
1106 |14 | 100,000 |1,000,000| 84,139 | 841,300 &~ . - -
2021.06 ' e ' ' Transferred Convertible Bond to None None
Stocks NTD$48,222,000
Vo o P kT 1,838
1109 1 44 | 100,000 |1,000,000| 84,323 | 843,228 |- ﬁ &
2021.09 ’ e ' ' Transferred Convertible Bond to None None
Stocks NTD$1,838,000
1113 TS P F AT 798 F R P P
2022'03 10 100,000 |1,000,000| 84,403 | 844,026 |Transferred Convertible Bond to N‘c')‘he N6he
' Stocks NTD$798,000
¥ ok o 7 4 ATX 5,265
111.6 “ Eoy E
2022.06 10 100,000 {1,000,000| 84,929 | 849,291 Transferred Convertible Bond to None None
Stocks NTD$5,265,000
113.10 IR ITRERHE 4994 + =~ e p
2024 10 10 100,000 [1,000,000] 85,428 [ 854,285 |Employee stock option certificates N‘(‘)“ne Ngﬁe
' NTD$4,994,000
114.2 A1 iF3RMERHE 625 F ~ p p
2025.02 10 | 100,000 |1,000,000| 85,491 | 854,910 |Employee stock option certificates None None

NTD$625,000
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Ll AP REFEREF AP
Note 1: The established of Rossmax itself as company limited.

Wi fasg Type of Stock
114 & 3 ® 24 p H =¥k
March 24, 2025 Unit: Thousand Shares

LI ¥ T L' #* Authorized Capital
\ %3
fRa7 il A (e ) | A O TR |6 Bn R'% i K
Type of . emarks
stock Issued Shares Unissued Shares Total Shares
e A > 3p g 3,500,000 %
FaEs BaziieigsEiEit 2 10,000, OOO
hig 3 )r;
AL 85,491 14,509 100,000 |2 7 i
Common In the authorized stock, keep 3,500,000
stock stocks for Employee stock option certificates
and 10,000,000 for Convertible Bond.

3.3 FH R AR T3 0 & - Related information of the general declaration system: None.

()i & L % H Listof Major Shareholders
114 # 3" 24 p Hi=:% %
March 24, 2025 Unit: Share ; %

3% i» shareheld # 7 = )
ERE SR G W B o ol
Name of Major shareholders Shareholdings %
%] & - Liu Chih Ping 8,970,645 10.49
F A F (%)= & Shenghe Investment Co Ltd 4,144,450 4.85
AECEHERRG AT
STANDARD CHEM)3 & PHARM. CO., LTD. 3,548,000 4.15
& £ Lin ChunYao 3,266,000 3.82
%4+ Yonet Liu 2,124,370 2.48
214 % lan Liu 1,927,011 2.25
#]& P Liu Chih Ming 1,833,927 2.15
%2 % Ryan Liu 1,610,501 1.88
HE L EROLF G A
PURZER PHARI\/FIACEUTICAL CO,, LTD. 1,027,000 120
3 % Wang Xing 985,000 1.15
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(EP PRSP SR JN e

AR
AP E R} RAICT R M RS S A AR 2 R RS2
F) BRBERHEFAZ-IFAZ . SRIPF2IRRF AL BT ST
LT (e s LI Sy e
DHERAIMYEIMNRE AR E L2 B LA H R E- R pH T
ﬁl’?ﬁﬁﬁéﬁi€?£~°WEﬁiW TR ES 2 -
o fed FF gkl BERAELE -
ERBAT oG B RTIDER L2
- S (¢ %#&iaﬁﬁ%ﬁﬁ%
= #fiax%ﬂ/v EREIC SR |
RNy #Efﬁg%kﬁj‘ﬁﬁp RIE TR FROH -
. ‘#M% o A EEAR h P R AARER (FRAFAL RS

&
) EEHFeo il d R gRE AL fla R R RGREL § -
o IR IFR B A TR o
ANPLRSTEESENFE S EAPART £F K2 MBRLD BT R

FR o R R A lfk’éf’“r@ FESRR ,44} ‘uéﬁfiﬁ? A2 2 e AR
FOEATE A2 o AR ARL 2P B oA R LR R AR F R
AL o AR L2 L e CR &I B2 o) ot B {5 > dok
LR | == S A L
PRI E AR R E T K- A2 R AR A H R L
T3 A R = g s

AP FIREFZEZHAERAELZZ R A3 RBPAKRFESFT AT R
PFRT o S PIEFARZ ERAIFE AL ERE Y T A P4 60%~80%
dEFESM T ERFER NI MBARBREIAL R E DT RRL P
WL F AP EREEAE S B A RILELE 2T e

2.0 =B E BRI A fe2 )
ALK € FR e R LRI E TR &R

KRS UP S &
AP AERBFIFCL AL < B o
(3)Dividend Policy and Implementation Status
1.Dividend Policy
If earnings are available for distribution at the end of a fiscal year, after offsetting any loss
from prior year(s) and paying all taxes and dues-shall be set aside as legal reserve and
appropriated in accordance with the Securities Exchange Law. The remaining net earnings

can be distributed along with prior accumulated inappropriate retained earnings. The
remaining balances will be distributed in the following manner:

a. 1-15 % as a bonus for employees;
b. 2.5 % as compensation for directors and shareholders.

If the above-mentioned bonus for employees is in the form of a Cash and/or Stock shares,
and employees need to match the certain condition from company, the board of directors is
authorized to set up the conditions and procedures of making such distribution. If the
above-mentioned bonus for directors and shareholders is distributed by Cash.
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The Board of Directors will consider the above-mentioned factors when making the when
making the dividend distribution proposal. Dividends will be distributed in accordance with
the resolution approved by the Board of Directors and at the annual shareholders’ meeting.

The stipulates that if the final annual accounts show a net profit, the profit will be distributed
as follows,
a. Making up of losses for previous year. (Included adjust undistributed surplus.)
b. Allocation of 10% for legal reserve.
c. Allocation of special reserve according to relevant law or regulation
d. Any remaining profits deducted from above a-c, accumulated undistributed profits
included the amount of adjusted undistributed surplus and special reserve is
distributed by the percentage of shareholding and approved by the board of directors
in shareholder’s meeting.

The company is in the stage of enterprise growth. In order to consider the company's future
capital needs and financial planning, it adopts a balanced dividend policy. The principle is to
distribute stock dividends and retain the required funds. 20% of the dividends for
shareholders shall be distributed, and cash dividends shall not be less than 10% of the total
dividends. However, the dividends (the sum of cash dividends and stock dividends) that
should be distributed to shareholders may not be distributed if they are less than NT$ 0.1 per
share after calculation.

If shareholder’s cash dividend is less than NT$1, the distribution will be made in the form of
cash rounded and adjusted by a specific represent arranged by Chairman of the Board of
directors.

The dividend strategy of share stocks in next three year future:

The principle of Rossmax is to providing and supporting both business operation and the
profit of shareholder, the dividend of the earning per share will be around 60-80% of that
year profit. All the strategy and amount will need to be authorized by the board meeting.
Meanwhile, if there is no profit in that year, it will not have the dividend and bonus for
shareholders.

2.Proposed distribution of Dividend
This shareholders’ meeting does not intend to distribute stock dividends or cash dividends.

3.The dividend policy of the company does not have any adjustment.

COEERINN E - A 1§00 SR I R
AERBA G T EBGRE '?ﬁo” ’ ‘-LII’J" PHEE L ERFHRERME AT ZPE -
(4)Effect upon business performance and earnings per share of any stock dividend dlstrlbutlon

proposed or adopted at the most recent shareholders' meeting
There is no effect to the company for the earnings per share and company business
performance as there is no stock dividend this year.
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(5)Remunerations for employees, directors, and supervisors:
1. Percentages or range of remunerations for employee and directors under the Articles of

Incorporation:

If earnings are available for distribution at the end of a fiscal year, after offsetting any
loss from prior year(s) and paying all taxes and dues-shall be set aside as legal reserve
and appropriated in accordance with the Securities Exchange Law. The remaining net
earnings can be distributed along with prior accumulated inappropriate retained
earnings. The remaining balances will be distributed in the following manner:

a. 1-15 % as a bonus for employees;
b. 2.5 % as compensation for directors and shareholders.

If the above-mentioned bonus for employees is in the form of a Cash and/or Stock
shares, and employees need to match the certain condition from company, the board of
directors is authorized to set up the conditions and procedures of making such
distribution. If the above-mentioned bonus for directors and shareholders is distributed
by Cash.

The Board of Directors will consider the above-mentioned factors when making the
when making the dividend distribution proposal. Dividends will be distributed in
accordance with the resolution approved by the Board of Directors and at the annual
shareholders’ meeting.

2. The basis for estimating the remuneration to employees and directors for calculating the
number of shares to be distributed as remuneration to employees, and the accounting
treatment of the discrepancy, if any, between the actual distributed amount and the
estimated figure, for the current period: When allocating remuneration to employees
from stock, the basis for estimation shall be based on the closing price on the day prior
to resolution of the board of directors and by taking into consideration the ex-right and
ex-dividend effect. Notwithstanding, in the case of the accounting treatment of the
discrepancy between the actual distributed amount and the estimated figure, it shall be
identified as accounting changes and stated as the income of the year of allocation.

3.Allocation of remuneration adopted by the board of directors
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a. Amount of employee remuneration distributed in cash or stocks and remuneration of

directors and supervisors:
Due to the pre-tax net loss in 2024, the company plans not to distribute employee
remuneration and director remuneration.

b.The amount of remuneration to employees distributed in stocks, and the size of that
amount as a percentage of the sum of the after-tax income stated in the company
financial report for the current period and total remuneration to employees:
The company does not plan to allocate employee compensation in 2024, so it is not
applicable.

4.The actual remuneration allocated to employees, directors and supervisors for the

previous year:
Due to the net loss before tax in the previous year, the Company did not distribute

remuneration to employees, directors and supervisors, which is the same as the proposal
approved by the original board of directors.

(F)BiTERZ R T ERINEP L DPE T A DD IR
Buyback of the Company Stock :

(1)= ==& : Done all proceed
114 # 3 * 24 p March 24, 2025

ow o= %7 =

Treasury stocks: Batch Order 51 Batch
) W g £ Lo R DG
urpose of buy-back Transfer share to employee
i i ) B 100/8/12~100/10/11
Timeframe of buy-back 2011.08.12~2011.10.11
F o % B 1§ # Pricerange 10.85~16.00
e o® % B A 2 #ik E
Class, quantity of shares bought back 500,000
< % v % B &
Value of shares bought-back (NTD) 7,208,078
cirEkEIFEErEREZ ST (%) 100%
Percentage of shares bought-back (%)
%?’%Ejﬂf’_ﬁn‘i"‘fﬂﬁéﬁiﬂkf}v\ﬁti
Shares sold/transferred 500,000
L R NP TOR P ) 0

Accumulated number of company shares held

B F G A 2 7 o kB
o 7O oM Ek oy F (% ) 0.00%
Percentage of total company shares held (%)

Q)&% w77 'ﬁ D@ 25 - Still under proceed of Buyback: Not Applicable.

-~ 2@ @EyERiras 0 & o Corporate debt handling situation: None.

W

s B Ry AR L & o Arrangement of Preferred stock: None.

o~ A b 335 PR A ¢ & - Global Depositary Receipt: None.

¥ ]
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I~ B 3ORERFESFEEA; - Employee stock option certificates
1. 1 %4k @ y#2 25 © Employee stock option certificate
(1)3%22 25 Deal with the current situation
114 # 32 24 p Hp:m: =
March 24, 2025 Unit: Share : NT$
A 1 3= 0% # & % & % “ U -
Types of Employee Stock Opt?on F ¥o xR 1 REEEE
Certificates
o4 4 scop 2 OB OH ok

Declarati frective date and Total 110 # 8 * 20 p /3,500,000
eclaration effective date and Tota August 20, 2021/3,500,000
Number of Units

# /7 (% = ) p PHA1ET 1p
Issuance (processing) date July 1, 2022

© 2 7 ¥ i~ #c Units Issued 3,500,000

Wy v ® = ¥ [ - <
Number of units still available

oA ERMOREd PR

wo# v F (s 1)

The ratio of issued and subscribed shares [4.09%

to the total number of issued shares(Note

Second employee stock option certificate

0

1)
iw ' % 4 ¥ & Subscription period|7 # five years
fg 52 7% Way of performance ® r‘ % Issue new shares
ﬁ 1 »%Ek‘a”ﬁ B ELS 0 O R APEEATAPEALT

U o R A (%) AR B £ 50% RS2 T i 100%

Restricted subscription period and ratio |- , . . .
(%) The employee's stock option certificate can be exercised

according to the schedule set out in these Measures only
after the expiration of two years.

561,900

e #HO=F OB~ #wm K
The number of shares acquired
SR OFO® R £ F
Executed subscription amount

V- U O S 'Y
Number of outstanding subscriptions
AR EFRRFEF R uE R R
Subscription price per share for 16.90
unexecuted subscribers
* ®OF o= ow & 2 I
SR E L B F (%) (GE 1)
The ratio of the number of outstanding |2.77%
shares to the total number of issued
shares (%)(Note 1)

9,496,110

i

2,371,100

AR BEBESF AP ER S EL o RILHL D ERHE
SRR E B E o SRR BT L
#o0% L E  #  F|This share warrant will be executed in proportion to two

Impact on shareholders' equity years after the expiration of two years from the date of issue,
and the original shareholder's equity will be diluted year by
year, so its dilution effect is still limited.
il thikESRTE P OF 20 3 (70> 4 #c 85,491,045 kit E o

Note 1: Calculated based on the total number of issued shares of 85,491,045 shares as of the publication date

of the annual report.
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QR L ERNE D L ER 1 REEBRL IR A 2 B RERET RS L A R 1 24 R )
Names, acquisition and subscription status of managers who have obtained employee stock option certificates and the top ten employees
with the number of shares that can be subscribed to the certificates until the date of publication of the annual report:
114 # 3 7 24 p Hip:i: A
March 24, 2025 Unit: Share : NT$

ROREE e 3 {7 performed A # {7 Not performed
R A W E L e WREE L e
P EX S : ¢ # ok | € 5w o Bk
s e ey (1) B [B% | &n HEGED) | B (B 8 i (Gl
i Obtain the | Theratioofthe | Sax |2 R Theratioofthe | S |3 F g The ratio of the
Title Name number of number of S#k |8 f{ S & number of S # 8 f?: S £ number of
subscriptions | subscriptions to § J_é gz E %P subscriptions to § + gz g subscriptions to
the total number | 2. T o = the total number | 2 3 o g the total number
of issued shares | 3 o = of issued shares | 3 & = of issued shares
(Note 1) (Note 1) (Note 1)
TFELfpgm P& T
Chiarman and Liu
general Manager Chih-Ping
Miaitplpge ¥
§3 23 G25)
Deputy General R AR
Manager of Finance | Cherry
Department and Chang
Accounting
Supervisor (Note 5)
. FRg = 3L IE ik
S | R&DAssociate T
I%" Manager Gary Hung
z o TR IR A 795,000 0.93% 65,000 | 16.90 | 1,098,500 0.08% 715,000 | 16.90 | 12,083,500 0.84%
5 | FFEY R a2
& Product and Quality | Yolanda
~ | Deaprment Associate | Lin
Manager
IR EE:t
Vice President and Chu
Associate Manager Kuan-Yu
FHEINEFRET | 1B
R&DAssociate Chuan
Manager ying Wang
sa -
GIRURR R ¢ s
Vice President and
Associate Manager Aden Tsao
g
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€31 E (D) TR 5
Accounting James Lin
Supervisor (Note 5)
e
?wwia ¥
Farga Grace
EMEA Sales Chang
Manager
M IE o s IpE
Special Assistant Bill Wang
L HERIRE B
AMAP Sales Cecilla Lo
Deputy Manager
FHtgE T AL
Materials Manager Hai Wu
S wm g
a AR _—
=+ | MIS Manager Rizcky
=S Chuang
S | gz mgn %47
E'Ua) R&D manager Tower Wu 395,000 0.46% 40,000 | 16.90 | 676,000 0.05% 355,000 | 16.90 | 5,999,500 0.42%
S S L P
CZ) R&D manager SkidYang
5] Rgmpe/Lg?
SN o
~— o= ) N
Special Assistantto | F1# F
General lan Liu
Manager/Key
Account Manager
P AR TRk 5
Section Chief of 5ﬁ (ﬁ]an
Finance Department y
PRSI E BT i
Deputy General :
; Fucheim
Manager Office Lin
Deputy Manager
Il Rk EIFT e P ok 2 7> 4% 85,491,045 Rt E o
20 AREREREY
RGNS e E e S I i B S R R I
ARG E T R L X B g b2 B o

x5

DEIBGARAE 0 f3AE e 113 & 87 2 pd thaW iR {3k 5 RRE A o
Note 1: Calculated based on the total number of issued shares of 85,491,045 shares as of the publication date of the annual report.
Note 2: The subscription price at the time of execution.

Note 3: The subscription price after adjustment is calculated in accordance with the issuance rules.
Note 4: The top ten employees with the number of shares that can be subscribed by obtaining the stock option certificate refer to employees other than managers.
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Note 5: Due to job adjustments, the accounting supervisor was replaced by Mr. James Lin to Ms. Cherry Chang on August 2, 2024.

24 B 1 EFIRTRESEEATS ¢ & o Limit on Employee New Bonus share: None.

SRR E S PN FATESIL A, & e

Merger and acquisitions or stock shares transferred with new stock shares issued: None.

=~ F &8 ¥ P F i 12) © Implementation status of fund utilization plan
PIEafFIEp2zw- FE2EHT - ERAFFEFEF ARSI Z2FTEEYIFERGEE & -

YA

Implementation of the capital utilization plan for securities issued or privately placed in the quarter preceding the publication
date of the annual report and in the most recent three years: None.
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%] % Business Activities

(- )% 7% # ) Business Scope

# ~ ¥ # % Overview of Business Operation
"
.;{_

1. #7423 & p F Main areas of Business operation
(1) %5/;3 ® 4+ Medical Device

A. CC01060
B. F113070
C. F213060
D. CF01011
E. F108031
F. F208031
G. CC01030
H. CC01101
I. CCO01110
J. CC01070
K. CEO01010
L. CEO01021
M. F113060
N. F213050
O. F401021
P. ZZ99999

FTREGBREEMASEE
Wired Communication Equipment and Apparatus
Manufacturing
& 5 B4t 3+ % ¥ Wholesale of Telecom Instruments
% 13 B4+ % & ¥ Retaul Sale of Telecom Instruments
¥R B4 Wi ¥ Medical Materials Manufacturing
% K B 144 # Wholesale of Druge, Medical Goods
¥ % %41 £ & % Retaul Sale of Medical Equipments
TEIARRTFASAZ S
Electric Appliance and Audiovisual Electric Products
Manufacturing
T 6 F IR B4 i ¥
Restrained Telecom Radio Frequency Equipment and
Material Manufacturing
Trex Hadwd i
Computers and Computing Peripheral Equipments
Manufacturing
ERACHREH AR E
Telecommunication Equipment and Apparatus
Manufacturing
- ﬂ;: li = 414 % Precision Instruments Manufacturing

EHEEUAE &
Metrological Instruments Manufacturing
EEERFE R
Wholesale of Metrological Instruments

@’J‘E@ %

Retall Sale of Metrological Instruments
® RIS RS~
Restrained Telecom Radio Frequency Equipments and
Material Import
P £ SO UIGE BE AL NI S TR
All busmess items that are not prohibited or restricted by
law, except those that are subject to special approval

(2) 2 % %} Pharmaceuticals and Cosmetics

A. F102040
B. FI02170
C. F104110

D. FI106020
E. FI07030
F. FI08011

A FL 3+ % Wholesales of Nonalcoholic Beverages

g &+ B $#+2 ¥ Wholesale of Food and Grocery
A RE S EE M A RSP X
Wholesale of Cloths, Clothes, Shoes, Hat, Umbrella and

Apparel, Clothing Accessories and Other Textile
Products

P ¥ * &3 % Wholesale of Articles for Daily Use
iR F34# £ Wholesale of Cleaning Preparations
¢ Z o # \Wholesale of Chinese Medicines
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F108021
F108031
F108040
F109070

F203010

F204110

F206020
F207030
F208011
F208021
F208031
F208040
F208050

F209060

F399040
F401010
F103010
F105050

F106010
F106060

F107070
F107080
F202010
F205040

F206010
F206050

F207070
F207080
F399990
F601010
G801010
1103060
1301020
1301030

& & Lzt % Wholesale of Drugs and Medicines

¥ B33 % Wholesale of Drugs, Medical Goods
it ¥ 3+ % Wholesale of Cosmetics
THBESTEY B

Wholesale of Sationery Articles, Musical Instruments
and Educational Entertainment Articles

SEAECEPTLE

Retail sale of Food and Grocery

A AEFEES A VRS E X
Retail of Cloths, Clothes, Shoes, Hat, Umbrella and

Apparel, Clothing Accessories and Other Textile
Products

Pt &% & % Retail Sale of Articles for Daily Use
R ? 8 % Retial Sale of Cleaning Preparations
? & T & ¥ Retail Sales of Chinese Medicines

& % % 8 ¥ Retail Sales of Drugs and Medicines

¥ % B4 F & ¥ Retail Sales of Drugs, Medical Goods
L4k &% & ¥ Retail Sales of Cosmetics

CH R ERLR

Retail Sales of the Second Type Patent Medicines
CHBETET SR G

Retail Sale of Stationery Articles, Musical Instruments,
and Educational Entertainment Articles

&t wm % & # Retail Business Without Shop

B "% ¥ % ¥ International Trade

£l :}*L % % Feed Wholesale Industry
FECRECBSEE AR SPEE
Wholesale of Furniture, Bedding, Kitchen Utensils, and
Decorations

I & 4% ¥ Hardware Wholesale Industry

R OEE A B

Wholesale of Pet Food and Supplies

B4 * ZE 2zt H \Wholesale of Animal Medicines
Tk B % Z 38 £ Wholesale of Environmental Drugs
5 E & ¥ Feed Retail
FECRECBSEECEAXSRRE
Retailing of Furniture, Bedding, Kitchen Utensils and
Decorations

T £EBE Hardware Retail

s&*” G e % H o % 44"‘

Retailing of Pet Food and Supplies

#: 4 % & 7 & % Animal Drug Retailing

B * 2 F 4§ % Retailing of Environmental Drugs
s 5 & F & % Other General Retail

FE P A& X Intellectual Property Industry

B et
=

e

Ik Jqﬁjq_* Wal rehousmg
? T2 g I* % Management Consulting

(23

TR T Fl?izz- % Data Processing Services
T M ERIRIAE
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Electronic Information Supply Service Industry

0. 7799999 43T Eirth > ALY i £ A ) A2 Lk

All business items that are not prohibited or restricted by
law, except those that are subject to special approval

(3) #cky PRI+ ¥ Software Service
A. F113050

B. F118010

IO mmO

F213030

F218010
F401010
F601010
1301010
1301030

I. F108031
F208031

[

K. F401021

L. ZZ99999

THa: TP ERE I FE
Wholesale of Computing and Business Machinery
Equipment
T3 gk % ¥ Wholesale of Computer Software
TREA FBRBERAT G
Retail Sale of Computing and Business Machinery
Equipment

EAL Y 8 F & ¥ Retail Sale of Computer Software
®"% ¥ % ¥ International Trade
T E AL Intellectual Property
T3 #8 PRF3 % Software Design Service
T T ERIRIE
Digital Information Supply Service
¥ B 3++4 ¥£ Wholesale of Drugs, Medical Goods
¥k 4+ F & # Retail Sale of Medical Equipments
T AU R £
Restrained Telecom Radio Frequency Equipments and
Materials Import
WRET EGRch > RIS L 2R g2 ¥k
All business items that are not prohlblted or restricted by
law, except those that are subject to special approval

2. F ¥ £ Revenue distribution

i LA S

Unit : NT$ thousands : %

iE AN 113 # R & b j » HFEWLE
Major Divisions Total Sales in Year 2024 (%) of Total Sales
¥R B
Medical Equipments 582,154 15.12
% H 2R
F g 3,269,204 84.88
Retail Department
L 21
¢ P
Total 3,851,358 100.00

T ASTEA G EEEL L AAH
Note: The data is according from consolidated financial statements

3. B2 7 F(PRAR)E
(1) A2 PP HANPTRAIEY TP 5 B u M i § BAERARE

V}'\/é,}%‘)g Rt

I

FI P MR A SR ok T APP Bl e o

Vl-&f’i‘é“étu]iz ﬁrlé’/ﬁji_ﬂ"_ 13}'%]14 b "1 "ﬁ—‘l’/\'u \ﬁr“;}-mﬂ bl%ﬁ

Lt
@ @k

g %2t
S

Aldgd B
;:10

: 1“2’&5‘3"%1“ °

B E D N SR R R —‘k B pb s TR T

116




3. Main Products (Service)

(1) The main business items of the products currently produced by the company are
blood pressure, blood sugar, blood oxygen, temperature measurement products
and respiratory therapy products. And Bluetooth transmission function, in order
to fully enhance the function of diagnostic products to make them more
professional and intelligent.

(2) In order to increase the economies of scale for channel business, Rossmax
provide the best service and consult for customers, and also by established more
location or consolidated pharmacy store.

4?%%%i%mwfmﬁ

ARFEAPARN S AT HFBREFATI STHES > NR
%%?ﬁé %Twﬁiuﬂﬁ%z%£7wW§% A SEIRIAED
WA 2 ¢&£%&’;%ﬁwagﬁe%~*4HWmmzof
%ﬂ B:é%%ﬁrmﬁﬁﬁﬁﬁ’kﬂﬁ LE o P LHBSYEF AT

4. Development Plan for New Product and Service

In addition to the current main business items, the company is also actively
developing electrocardiogram products for home use, in order to complete the needs
of home care and deploy a full range of preventive medical care and monitoring
products and services for senior care, expecting to enhance the depth and breadth of
brand products. Provide caring and humanized services for the aging
society. Through cooperation with Japanese brands and e-commerce operations, it
attracts young customers and hopes to bring a new atmosphere for channel
operations.

(=) A #+%/= Industry Overview

T KR 12024 2 B A E6 A3
Source: 2024 Biotechnology Industry White Paper

(1) A #m ;&2 E Industry status and development

2024 ERE R RIS 2HANSL \'ﬁgxf\,;\ﬁ%%_l‘um%_j_
Iﬁ EARREFIERONE EALRET 2T H{cE A
D2IRFHD F A R o L BFRFHALRFY 20 wEFR
¥AREE FRFR Fﬁﬁi&%frr—i B Rk v E gﬁ@
FEFERMIPRFHLRPFHAFLE

The international situation is changing rapidly in 2024. The lifting of the global
epidemic emergency, the Russia-Ukraine war, and the Israeli-Palestinian war have
cast a shadow on global economic growth. The US dollar interest rate cut has affected
the global investment market and the US dollar exchange rate, both of which have
influenced the ups and downs of the global medical devices market. Taiwan's medical
equipment industry is expected to fully return to basic demand, and medical
equipment used in daily life and routine medical care will continue to rebound.
Looking into the future, the impact of inflation caused by multiple factors in the
post-epidemic period on Taiwan's medical equipment industry remains to be
observed.
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1395 BMI Research edp 2 i3t > 2023 23k Fp BH FR4HA F 1+ > 2
Ak o 2IET B 524% 0 H L E R B 237% Tt %z 0 B
DIRF B E L5 183% ;¢ A w5 37% ;¢ A2 ot 1.9% - 2023 &
PR 2022 & 3 hpiE 6.5% 0 4 B R DI ST FRAR ~ B it B EEE R
PR ~ Fohie- B A LR S MDR R H E ATIRERARLE 2R
A v KL EFF el 02024 e AR T 5,302 E ~ 0 AL 2030 &
BRI LA 4 8,500 i # &~ > 2022-2030 & &£ A4F & =& 5 9 5. 0% FEHE A
CARTE DS LERRER O EME R TR REL SR R AR
= AW H fgkbgugﬂﬁ WE e

According to the report statistics of BMI Research, in terms of the distribution of
global medical device market size in 2023, the Americas market is the largest,
accounting for about 52.4% of the global market, followed by Western Europe,
accounting for about 23.7%, and Asia-Pacific is third, accounting for 18.3% of the
global market; Central and Eastern Europe accounts for 3.7%; and the Middle East
and Africa account for 1.9%. The market size in 2023 will increase by 6.5%
compared to 2022, mainly driven by factors such as post-epidemic demand recovery,
the application of digital and remote monitoring technologies, further personalization
and precision of medical care, MDR's relaxation of recertification schedule, and
continued global population aging. It is estimated to grow to US$535.2 billion in
2024, and the overall scale is expected to increase to US$850 billion by 2030, with a
compound annual growth rate of approximately 5.5% from 2022 to 2030. In general,
the overall ranking order of regional markets will not change much in the future. The
Americas, Western Europe and Asia-Pacific will still be the top three markets, but
their proportions will slightly increase or decrease.

BA AR (2024 2 A ¥ A F) 2023 EFHEHAEY ¥
ﬁ‘%fri 1,470 g~ &5 2. 3% WQ“:@& Shi e & 5 22024 & B F R
ﬁ%ﬁ“&\%%ﬁﬁ?%ﬁé%? éiAﬁﬁﬁmé’a%%ﬁ?%.r&

RAAl e g B TREERE ) A 2 S o T T o A KB

However, according to Taiwan's Ministry of Economic Affairs' "2024
Biotechnology Industry White Paper,” the turnover of Taiwan's medical device
industry in 2023 will only be NT$147 billion, a year-on-year increase of 2.3%, lower
than the previous growth rate of 5% to 8%. 2024 Taiwan Medical Technology Show
Lin Shihuan, head of medical technology and medical device industry innovation at
EY, believes that Taiwanese companies can focus on the two major directions of
"equipment miniaturization” and "remote care" to create the next wave of growth
momentum.

HCR PSR F R OE R AT LIS HTRA R RR LY 2
NP S EA R R R A “N'J-‘,éér?;i OHRROE BT SRR X B
FAFAR BN 5 0 RFE IR (Tl ich] LR A L4y B Hyg;
AR A FF R RE AIFTHC s —‘*-ﬂ‘ ERREBRFH S FHERLGE

Miniaturization technology is an important cornerstone of precision medicine
and supports the evolution of minimally invasive surgical equipment. Micro surgical
robots, insulin pumps, neurostimulators and heart pumps have been launched
internationally, showing that this technology is favored by the market and capital.
Domestically, the government is working with the Industrial Technology Research
Institute to promote the development of the minimally invasive surgical equipment
industry chain, including high-end medical devices such as handheld ultrasound
scanners and innovative miniaturized heart protection patches, creating new business
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opportunities for the medical device industry.

BEEF R A TR RIS R FULEEY L LR W%%im
BORSERE L BEH A v R AR ﬁ*i PIT R B4 gl

B BRIk T R S R F REST o AIRTA SRR R R u—}:&uﬁw 53?%
FOE TR KR 7S REEREM hnE R Lo

Telemedicine devices can help with real-time monitoring and treatment,
especially for acute stroke consultations or home health management for patients with
chronic diseases. In response to an aging population and the chronicity of diseases,
online monitoring can collect physiological data, dynamically adjust treatment plans,
and improve the quality of patient care. Innovative products such as sleep sensor mats
and health wearable devices for dementia patients are also important pillars of the
remote care system.

a%%,9%%%%%%@%,aAp&@%ﬁ\hﬁ§%\?g%%
LA R S AT RET 2 X R RSN 2HFEFHEMERLED H0
%ﬁﬁﬁﬁﬁ’%ﬁﬁmf&ﬁ%_o

Looking forward to the future, Taiwan Medical Devices will continue to
innovate and apply and develop Al, digital technology, telemedicine, smart health
care, and preventive medicine. It will strive to leverage its innovative advantages in
the global smart healthcare and precision health markets and continue to create new
medical value.

QAL ~ ¢ T2 M
The relevance of the industry's upper, middle and lower reaches
FREMKAELURBNLFLEEBAES AAF LA 3 CFMPT -
HALPE 2 pIRT F R BHE® $ieid E R Lo il 4o % Yadn BB
;wwﬁwfH*#éﬂﬁﬁ7%Awﬁ@%*ﬁ%@%ﬁww7& LR E
a2 ’J',ﬂb%%gg*jg‘_?—»—ﬁ%é’b’il’-f‘\‘ﬁ?.F\q SN A
REF BT ?;K*%@%E’??§%WH\, z*omd*§%@
ZEY e Q}@’# LU SR R IEE - I A AR R A
RAT ARG LA R RN G FR BN F O FREHEF
P e T I

The manufacturing technology of the medical equipment industry is based on the
integration of various industries and basic research. With the innovation of
micro-electromechanical and material science, the application technology of medical
equipment covers a wider range, such as diagnostic instruments using
computer-related technologies, bio-gene technology Tissue engineering instruments
or micro-diagnosis and treatment instruments related to precision machinery belong
to this category. Therefore, the upstream of the medical equipment industry is
diversified, such as the plastics industry, textile industry, optoelectronics industry,
precision instrument industry, electromechanical industry, electronics and
semiconductor industries, etc. All are upstream industries of medical equipment.
Since medical equipment is mainly used in diagnosis, treatment, rehabilitation,
general disease prevention, and health promotion, its downstream industries are
various sales channels, such as domestic and foreign medical equipment importers
and exporters, medical equipment companies, Medical institutions, distributors,
pharmacy chains and mass merchandise stores, etc. all belong to this category
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The Development History of Taiwan's Medical Materials Industry
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Taiwan's medical device industry has evolved from early low-end medical
device manufacturing to high-value products such as medical imaging equipment,
minimally invasive surgical instruments, orthopedic dental materials, etc. that require
research and development energy. Currently, the company’s main products are
household consumer medical devices such as blood pressure monitors, thermometers,
wheelchairs and mobility scooters, which account for the top three market shares in
the world. As of the end of 2020, there were approximately 1,219 medical device
factories in China, employing 48,365 people, with an average gross profit margin of
40.7%, much higher than the electronics manufacturing industry. Due to the
limitation of domestic market size, listed medical device manufacturers mostly invest
in setting up factories overseas, with the ratio reaching over 80%.
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As the boundaries between health and medicine blur and the consumer smart
medical device market takes shape, Taiwan has the opportunity to gain a foothold by
leveraging its advantages in information and communications technology and
software technology capabilities. However, in the past, the electronics industry was
accustomed to the OEM manufacturing model of small profits but quick turnover.
Given the small quantity and variety of medical devices, the go-to-market strategy at
the marketing level needs to be refined and attention needs to be paid to
breakthroughs in the business model.
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Taiwan’s new version of the Medical Device Management Regulations was
implemented in May 2021 to promote the emerging smart medical device industry. In
the future, relevant medical equipment management will be included in medical
equipment maintenance companies, and medical equipment companies will be
required to establish an excellent medical equipment distribution system, understand
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the source and flow of products, and their usage. For low-risk medical devices, the
previous inspection and registration system will be changed to an electronic online
registration system, which will speed up the processing through digitization to
simplify future verification and tracking needs. Regarding the management of
clinical trials of medical devices, the scope of management has been expanded. All
adverse events related to clinical trials that occur during the implementation of the
trials should be reported. Specific high-risk medical devices must be subject to safety
monitoring, and medical institutions should assist and cooperate in the management.
The industry is also given the responsibility to actively monitor the risk management
of post-market products.
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The global medical device market sales volume is expected to grow to US$535.2
billion in 2024, and it is estimated that the medical device market will reach US$800
billion in 2025. The medical device market has recovered rapidly after the epidemic
and resumed steady growth. The demand for traditional medical device-related
products such as contact lenses, blood glucose meters, medical equipment and
medical consumables is expected to increase. In addition, many companies have
recently obtained drug licenses or marketing authorizations in domestic and overseas
markets in the fields of minimally invasive surgery, dressings and other high-end
medical devices, and business opportunities are promising.
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The rise of precision medicine has driven innovative technologies such as Al, big
data, and sensing technology to continue to penetrate the medical industry. Smart
medical products and services with innovative forms have gradually penetrated the
market through licensing. According to a report by market research firm Grand View
Research, the global smart healthcare market will be worth nearly US$400 billion by
2030. The recent investment by US company Nvidia in a technology biotech
company has been influential, and the speed of drug discovery assisted by Al
technology has once again attracted great attention from all walks of life in the Al
smart medical market. With the trend of combining Al with biomedicine, industry
players are using related technologies to create value for themselves in the smart
medical device market.
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Under the guidance of precision and intelligent medicine, the next generation of
innovative medical products and services are gradually coming to the market. In
order to respond to technological advancement, the fields of regenerative medicine,
precision medicine and digital medicine are included in the 2022 "Biotechnology and
Pharmaceutical Industry Development Regulations”. Although this will drive the
development and upgrading of the medical industry, the accompanying information
security risks are also of concern to all walks of life. Healthcare organizations are
adopting emerging technologies to fill gaps related to cost, accessibility, and
healthcare workforce shortages. But with the advancement of technology, new
challenges have also emerged, especially in terms of information security. As more
medical devices are connected to the internet, protecting patient data becomes
critical. In addition, the globalized supply chain also means that problems in any
region may affect the entire industry. Therefore, the U.S. Food and Drug
Administration (FDA) has announced that the "Medical Device Cybersecurity
Management Regulations” will be implemented in October 2023, which is worthy of
attention for the subsequent development of Taiwan's smart medical devices.
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Al technology can simplify administrative processes, improve the quality of
medical services, and provide support for smart diagnosis and personalized medical
care solutions. The shortage of medical staff facing healthcare institutions around the
world is a major challenge. Measures such as increasing salaries, improving working
environments, and using technology to handle administrative matters can help
address this problem.
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In terms of high-end medical devices, the development of 3D printing in the
field of medical devices has gradually matured. Compared with traditional medical
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devices, it can be produced more efficiently and in smaller quantities, and can better
meet the needs of individual patients. High-end intelligent imaging medical devices
that integrate big data are a new highlight in the clinical medicine market. In order to
gain an advantage in the market, mergers and acquisitions or cross-field strategic
alliances between industries have increased significantly. The high-value medical
products jointly developed through the strategic alliance will obtain certification
from overseas countries, further promoting the layout of overseas market products or
sales channels.

TERERFAHPL R T o e T F R A K@ PAH R B2
LR A EREOTEF R AR PRAERESE RS2
- FRPBERHAS AT RORIIRE L 2 ek g B L AH A R
s AL FRREAFE R DML TR o A R R
EABSA R B ek § ot IAHH B o AP 2HAAEFHD 40 2028 £ R
#eA £ 3701 # A~ @ F R B (Software as a medical device ; SalD)
B H AAROE L 1R M S HR TRk Ak (Global Newswire) |

5137 4 H = Industry Research 45 1 » SaMD eh 22k & & & 2021 & % 10.48 &
(£ TR 2028 A EED10l.9R% £ P FA4F & EH & F 5 38.39%
DV AR R A A T £ @A (PR Newswire)  3lif® 3 H = Fact.mr 45 o
»SaMD s>k & E3f fF & 2022 & 5 L E R 11 ®E & $AE R 2032 & & B 5
BAmEL WAL ELHEF Y16 TN FEFEFHARDER » Pt g
AEFEENTT R BFEIAAI MR A RRIRBE > FEFRASLIR
Tho DR AR R RS S PR R

In recent years, the pace of transformation of the medical industry has
accelerated under the impetus of the epidemic. Among them, smart healthcare that
combines artificial intelligence, the Internet of Things, big data, etc. has become one
of the key areas of focus for the biotechnology and technology industries. Healthcare
institutions are expanding from providing traditional medical services to providing a
full range of social care, shaping a sustainable future. Sustainability has become a
key consideration in the development of the healthcare industry. Strategies such as
building a sustainable supply chain and reducing waste in the overall value chain can
help achieve sustainable development. According to statistics, the global smart
medical device market will grow to US$70.1 billion by the end of 2028, and the
medical equipment software (Software as a medical device; SaMD) market is the
focus of heated discussion. According to the international financial media "Global
Newswire", citing the market research unit Industry Research, the global output
value of SaMD was US$1.048 billion in 2021, and it is estimated that the output
value will reach US$10.19 billion in 2028, with a compound annual growth rate of
38.39% during the estimated period; according to the international financial media
"PR Newswire", citing the market research unit Fact.mr, the global output value of
SaMD is estimated to reach US$1.1 billion by 2022, and it is estimated that the
output value will reach US$5.4 billion in 2032, with a compound annual growth rate
of approximately 16.7%. The technology and biotechnology industries are optimistic
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about the future development of smart medical devices and are integrating internal
resources to develop a number of Al-related application products and services to
invest in smart medical products and services, thereby expanding overseas markets
and gaining an advantage.
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Looking forward to future, the medical device industry is expected to continue to
grow rapidly. As the global population ages and chronic diseases increase, the
demand for high-quality medical devices will continue to rise. In addition, the
development of emerging markets has also brought new growth points to the
industry. Companies need to continue to innovate to meet market demand while also
ensuring product safety and reliability. In order to meet the needs of medical
institutions, medical staff, general families or individuals for professional, accurate
and high-quality medical equipment, the future technology and products of medical
equipment will not only have stricter quality requirements, but also develop in the
direction of intelligence, easy operation or convenient carrying, which are described
as follows:
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1. Innovation of surgical robots and minimally invasive technology

The medical device industry is advancing precision medicine by developing
advanced surgical robots designed to increase surgical precision and reduce
trauma to patients. The modular design and rapid deployment capabilities of
surgical robots make them more flexible and efficient in a variety of surgical
environments.

2. Application and development of smart monitoring technology

The combination of continuous monitoring technology and Al analysis can
promptly alert physicians to changes in patients' vital signs during surgery,
allowing for early intervention and improving surgical safety and success rates.

3. Innovative materials and designs to improve orthopedic implants

With advances in materials science, the new generation of orthopedic
implants not only have improved biocompatibility and functionality, but also
improve long-term patient outcomes by reducing the need for reoperation.

4. Diagnosis and early identification of genetic diseases

The latest diagnostic tools for genetic diseases, such as hereditary cancer
testing panels, enable physicians to identify disease risks earlier and provide more
personalized prevention strategies and treatments.

5. Integration of digital and Al technologies

The widespread application of digital technology and Al is changing the
medical device industry. From improving the performance of diagnostic
equipment to innovative patient monitoring solutions, these technologies support
more effective and personalized treatments.
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At present, the distribution of home-based medical measuring instrument
manufacturers in the world is dominated by Taiwanese factories and
mainland-funded enterprises. Especially in recent years, mainland-funded
competitors have cut prices and competed, resulting in meager profits for many
peers. However, the low-cost advantage of the mainland manufacturing industry has
gradually disappeared. The reason is that The cost of salaries, materials, insurance,
etc. is rising steadily. At present, the main OEM and ODM customer OEMs are all
attracting mainland-funded enterprises and even Taiwan-funded factories to bid with
each other at low prices and low profits. It is difficult for OEM profits to last for a
long time. The only way out is to go the brand way, but brand investment and
conditions vary depending on the structure, advantages, and development history of
each company. On the road of brand development, it is necessary to invest a lot of
manpower, material resources, financial resources and a careful global layout
strategy for a long time. Rossmax International Ltd. has been deeply involved in
home healthcare medical materials for more than 30 years. In addition to
strengthening the development of self-made products, we have developed a new
generation of monitoring equipment. In order to meet the needs of customers for
one-stop shopping, in line with the trend of digital medical treatment, combined with
multi-physiological parameters of hardware equipment and care software services, to
provide customers with intelligent and comprehensive solutions will be the focus of
product development direction. In terms of the development of the cosmeceutical
channel, it is expected that the number of exhibition stores will increase by 10%-15%
per year to expand the economic scale. Based on the province's stores, in addition to
doing a good job in community management, strengthening the professional image of
personnel, and ensuring product safety to protect consumer rights, we expect to
connect consumers with health care consulting centers, meet consumer trends with
diversified products, and create complex Taking into account the social needs of
long-term care, we provide caring, reassuring and reassuring services for
middle-aged and elderly consumers. In addition, in response to the trend of an aging
society, in addition to introducing senior products for the elderly to purchase, we also
try to introduce Japanese brand products and develop e-commerce to attract young
consumers; and through cross-industry cooperation, create a The new consumption
model, combining online and offline business models, will bring new impetus to the
operation of the cosmeceutical channel business.
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(= )#as2 73 #% The overview of Research and Development
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Our company is not only pay attention on the development Blood Pressure Monitor
but also focus on SPO2, thermometer product and respiratory products research. We
provide the total solution product and service to our customer all over the world.
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The distribution channel of Blood Pressure Monitor, Thermometer, and respiratory
product are with the familiar professional background for our company to catch more
customer and become the focus attention from the medical area
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Note 1 : The data is based on the consolidated financial report

Note 2: The amount of above research expense is based on company’s financial report without
accountant approved.
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The product and technology which is successful development in recently year
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2023 1. Obtained the design patent of "Blood Presure Monitor G5" in China.
2. Obtained the design patent of "Nebulizer NL100" in China.
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A.The primary target of our company is to keep the accurancy of measurement of
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Blood Pressure Monitor products, but also included the new function on artery
related, for example PARR feature.
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B.The manufacture and develop of key material
In order to lower the production cost, and control the major technology and
product quantity, our company has continually manufactured and developed the
key material of Blood Pressure Monitor.
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C.Medical and Cosmetic Channel
First priority is to get into locally, and second is to expand the market

coverage.
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D.Software development of health care
As the inquiry and development of Al and 5G, we combine the medical
device and pharmacy channel into health care software, to provide the convenience
and humanility service of all customers.
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A.Get deeply into respiratory product area, and products of elder health care

In addition to the current main business project products — digital
electronic blood pressure monitors, the company will continue to improve the
temperature series products that have already been quite large in scale; and will
deepen the products in the field of respiratory therapy, and develop new product
lines such as pulse nebulizer systems and electrocardiographs; the blood oxygen
concentration meter products have been actively upgraded to advanced
performance and added arterial elasticity testing functions, hoping that in addition
to blood oxygen detection, users can also prevent arteriosclerosis early. The
successful introduction of blood glucose test meters and test strips will also lead
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the development direction to continue moving forward on the path of continuous
blood glucose monitoring. We believe that the development of technology always
comes from human nature, and the trend of an aging society will guide us to
develop home care medical devices that are more in line with social and market
trends, in order to complete the complete puzzle of Rossmax home medical
equipment.
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B.Our company will collaborate with professional organization, and professional
person to achieve company’s mission and vision.
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D. Combined the software and hardware to provide the intellgance service in midecal
area.
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The consolidated revenue of the Company's Medical Devices Business Group in
2024 is NT$582 million, which accounts for approximately 0.4% of the country's
medical device turnover in 2023 of NT$147 billion, according to the 2024 Ministry of
Economic Affairs' Biotechnology White Paper.

Our vision is providing the total solution in medical area, and provide the
prevent, monitor, cure, and professional range.

In terms of chain cosmeceutical channels, as of December 31,2024, there are a
total of 169 direct and franchise stores.
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In order to save the cost and provide the high effeneicy service for the health care
service, the trend of developed countries is mainly focus on home care service instead

of hospital or clinical center, and the application is more focus on satisfied both user
and hospital.

The deamdn of medical device in developing countries is increasing because the
rapid delvopment of economic, peoples in these countries are willing to increase the
expense in medical service, and still have large market share can be increased.
Therefore, the development of medical device in these countires now is also become
the key market.

4.4 17 The competition
AFEga ﬁ%‘? 4 The power of research development
*V\ﬁﬁ\ﬂi%’@ﬁ%**lﬁﬁ’ﬁbi?‘4§*1’
FERASPeRBNIFASE RS 2R Ao R CHMEZ ISR T
o A FREer kP37 A & { P~18 4 B IF (International Forum Design)zk 3+ =+ ﬁ J
KNP AR B g h- 4prkT]
Combined the human resource and professional people in research development
from Taiwan, China, Euorpe, and Japan, our company generated lots of world patent
and applied into Blood Pressure Monitor, Theomometer, and respiratory product
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development. Moreover, our respiratory products also won the GERMAN IF
International Forum Design
B.:2.% Certificate
P~{FESH 2 BHS 3% » R EF®mE ¥ 2 -
Approached ESH and BHS certificate, the accurancy of Rossmax Product is
certifited

C.y-m 2 1 i {7 Branding and Privte Labeling

7!\4\“——;*"}52—’\lﬁgfﬁugi\;tﬂi;%,;—a*yuklrc;q'%ﬁi:ﬁ
brsh s BEITGRG §E X BAAR

Jlé,‘&j?ﬂ)’?é W BT L2 o g;ﬁgf&aila‘;ﬁ{;&gi’r

FRP MG SRR IAMASEAER EHFRARLET LR ED

o

e

There are three primary ROSSMAX branding product line to expand Global
market, on the other hands, the company also do privte labeling for OEM/ODM
at the same time. Moreover, there are different location in Global market for local
service.

Brought the local people to expand the local market, and get close with
OEM customer to maintain and development new products, also achieving the
same business vision and mission.

5.4 Bt H 2§ 1l {174 2 EHR
Pros and Cons of Development Vision, and the solution
®F f1%1% > & Pros
AXTEB A v EFH 0 LR B AR DI > @ %‘E"%&"%?ﬁﬁ%’fﬁ%é
R RAR AT R P L o

A.The inquiry of medical products and service are sustained growth because of the
increasing population of advanced age and the health awareness raise up by

nowadays people
BAAFRAE®RD TARLIAY 0 2 ¥
@?Jﬁ%rﬁ%§%JQ{%WL%§ﬁ

= g o

m«gi’

k7 T_‘L@'ﬁtm
mﬁﬁﬂ&ag&&@a¢s

B. The emphasis on “prevent is important than cure”, also the internet is blossoming
which push the “telemedicine” become the mainly solution to all countries

CATED FR pIgMl-dA B~ AR 2 ARy 7 4 K2 > g et g
A i S B A R B f AR -

C. The rapidly growth economic of developing market which brought the inquiry of
digital blood pressure monitor, and respiratory products

D.2~%# ESH 2 BHS :u# > /R EFwE ¥ < -

D.Approached ESH and BHS certificate, the accurancy of Rossmax Product is
certifited.
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E.The vertical intelligence of manufacture to control the quality and meet the high
quality requirement

@7 ?' 714 # 51 s i Cons and solution
AGSFFA RS & R p P E ol ks o
FUBRH R AP R L AR A R R L A

A.Pricing competition
Solution: Our company will keep lower the material cost and production cost to
keep the high gross margin

BAEF R EH IR A -
AR R PR ] 20 S RS E R R PR
ﬁﬁﬁ_m;ﬁ:,{yﬁ-‘b TRy > iR AL o

B.The lack of professional enginner
Solution: Beside the recuriment of professional people, our company also
collobrated and consult with local hospital and research organization to
keep the advantage of competition.
CATenFE HAp b 2 s (7 o
FIRH R CFFAH LY MDR2LFER 7 SAFAM P IVESR > 1R &R
% o
C. Implementation of new laws and regulations related to medical materials.

Solution: Continue to pay attention to the content of EU MDR regulations and
adjust relevant internal procedures to comply with the regulations.

(C)i2BA&R2E& %22 3 WER
The main purpose and production procedure of major products

litg&H2 £ &%k
The main uses of major products :

A 2 i
Products Uses
T4 R ARRITHER  ERRR PRI 2 BRI E SRR
Blood Pressure Monitor | Measure and Record user’s blood pressure and Pulse rate
R s & Ry R R i
Respiratory Products Therapy of related respiratory disease
fFNBE mE G
Thermometer Checking fever or body temperature
LE ) 94 RE? 738
SPO2 Measure the oxygen level in the blood
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The main production procedure of Major products
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Supplier

l

Incoming
Quality Control

[ R l

Motor solenoid valve

PCB SMT Cuff processing Plastic Injection

Processing processing
A4
Maintenance |, Production
Quality Control
Customer
(Z)i & Rtz
Supply Status of Main Materials
a8 ok 1R BB [
Major Raw Material Source of Supply Supply situation
Vi o T ge F % E 2 4F
Micro controller CommonTech Electronics Good
Corporation/ SIGNAL
ELECTRONIC CO., LTD.
BRAREEE e LA
Pressure Sensor UniSense Technology Co Ltd/ Good
SERAPHIM ENGINEERING
CO,, LTD.
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COENIERS AN RE TEOE

1EiT- # R EBERP
Major Supplier in the Last Two Calendar Years

P —

TR

frzo bl b2 R R LR EFREV BB R R T
Major Suppliers and Client in the last Two Calendar Years:

37

G

- %

Unit: NTD$ Thousand: %

112 = 113 # 114 # 2 * 28 p
2023 2024 February 28,2025
FrER FrERE
@G (B R | e PREREF |
o L N N I A gy | (%) | LW ‘o pyp [FEE L)
Item | Company Name Amount Ratio to n(_et Rea_lt|on Company Name | Amount Ratio to n(_et Rea_ltlon Company Name | Amount Ratio to _net Realtion
purchases in|  with purchases in|  with purchases in the| .~
. . with issuer
the whole issuer the whole issuer whole year [%]
year [%] year [%]
BRI T BRI BEEELFF
A . o . o f .
1 |10° 160,421 6 # 183,334 7 £ ’ 32,403 8 &
YES Health Co., YES Health Co., YES Health Co.,
Ltd. Ltd. Ltd.
P ERFF LD kN el S B P P ERRF T
2 141,184 5 = 138,074 6 = 23,211 6 £
KENG FONG CO., KENG FONG CO., KENG FONG CO.,
LTD. LTD. LTD.
AL P WAL F A P AL T P
3 |ZUELLIG 115,680 5 2 ZUELLIG 128,497 5 2 ZUELLIG 22,168 5 2
PHARMA, INC. PHARMA, INC. PHARMA, INC.
AR E LRI S B SRR RN I
WIS g A A AR S DFLMAADT
4 |UNITED CHARM 80,487 3 # HCT LOGISTICS 85,357 3 & HCT LOGISTICS| 16,983 4 ]
COMPANY LTD. CO., LTD. TAIPEI CO., LTD. TAIPEI
BRANCH BRANCH
o Hi H i
Others 2,076,849 81 Others 2,034,295 79 Others 321,875 77
®hER AR whER
2,574,621 1 2 7 1 416,64 1
Net Purchase 9746 00 Net Purchase 969,55 00 Net Purchase 6,640 00
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HEpREFRP AP ATAERY BEFRFEF A2 ZRERP -

Description of changes: Major Suppliers refer to those commanding 10%-plus share of annual order volume in Last Two Calendar Year

W ANTTR GBS ER L A
Note: Above data is according from the consolidated financial report.

2B FRIAEH LS
Major Clients in the Last Two Calendar Year

Hii3rodida 19
112 # 113 =& 114 # 2 ®» 28 p
2023 2024 February 28,2025
Y Frapd
G (B E L AR S P rERM [T | E A
- o 5 s W (%) | 2B o 57 o (%) 2B s o e (%) | MG
Ttem Narﬁe Amcffmt Ratio to net| Relation Najrl:a Am(fjnt Ratio to net | Relation Najr]:-e Amcffmt Ratio to net sales | Relation
sales of the | with sales of the with of the whole year| with
whole year | Issuer whole year | Issuer [%] Issuer
[%] [%]
1 Al 52,861 1 N” A2 25272 1 ® A9 6,721 1 &
one None None
2 A2 41,909 1 N’” Al 24,282 1 " Al2 4,361 1 "
one None None
3 A3 30,156 1 N’“ All 20,763 0 * Al3 4,029 1 *
one None None
4 Ad 29565 1 N’“ A7 18,781 0 " A7 3,810 1 *
one None None
H Rt H
Others 3,654,771 96 Others 3,762,260 98 Others 597,172 96
4 R 3.809,262| 100 &y %47 3.851,358| 100 4 % 37 616,093 100
Net sales Net sales Net sales

HEFERERP I 209 KT ERY g FREEF AL 2ZE 2

Description of changes: Major Clients refer to those commanding 10%-plus share of annual order volume in Last Two Calendar Year.
CRR L N E R

Note: Above data is according from the consolidated financial report.
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o hIA EREZBIERIED L EER TR
Human Resource in Last Two Calendar Years

B4 9% 114&27" 289
Unit: Person: % February 28,2025

ERED

¥ P P
Year h 1122023}}3 11;}024}2;i 114 # 2 » 28 p
Up to February 28,2025
AR =,
A Direct Labor 84 50 46
A Rt
Number of Indirect Labor 1,194 1,238 1,226
L 2L
Employees L2 1278 1288 Lo
Total
B
Average Age 41.09 42.20 36.20
T ¥ JR i EF
Average Years of Service 8.75 10.09 7.73
1 T
Ph. D. 0.31 0.47 0.47
FE o = 3.76 3.65 401
o~ Masters Degree ' : :
= %
Lok
T Bachelor’s Degreee 75.35 77.48 77.28
Education 3 3
Precentage Seinor High 20.27 17.93 17.77
F ¢ 10T 0.31 047 iy
Below Senior High ' : :

o etk £ AR L G AH
* All above data is according from the consolidated financial report as standard.

z ~ %2 J)F 3 Environmental Protection Expenditure

L2 5 T BU AR RS KEF TR AP CFTRBERIPDFTA P
AR ETRFERFHE AR F o BV A BUp AR AP DA o
According to the law, the company has taken to apply the related certificate for
environmental pollution or related fee or set up the authorized employee for
environmental protection: Not applicable.

QP ISTA S AR RFLRFTE N RAEV AL 200F AR o
The benefits of investing the environmental protection equipment and its main purpose:
Not applicable.

3B TE R AFIEP L > I HEFAZGE > FAFVEH > B AILEE B -
The Processing of improving environmental pollution, and process with people who is
disputes during the latest tear and up to the printing date of this annual report: None.

4ETE BRI D b FUE RIRBTRAT A (¢ HRR ) RS L R A KT
Y% SENEARE A S
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The lose or penalty caused by environmental pollution during the latest year and up to the
printing date of this annual report: None.

B.E 54 MRITE Bic L NP Fap s LW 2 FAL D2 PPE A k- ERIFH
ZEAREFALN D E -
The impacts of company retained earnings, completive from other, and capital expand
from pollution status of nowadays and the Major prevention expense for next future 2
years: None.

6.% f > 2011 & 7 % 1 p =4 379 ROHS 45 4 (2011/65/EU) » »+ 2013 # 1 * 3 p 4= F

oo i dp £ BB~ R ROHS #ﬁ % (2002/95/EC) » Arirgcpf 4p 4 (2011/65/EU) #* ¥
"‘i%g")}?fl ERRE %f@%%ﬁé 2014 & 7 % 22 pig* AT ROHS 4p 4 » & 2 @
¢ 2o £ AT ROHS 4p £ -
The new RoHS directive of 2011/65/EU has been announced at Jul. 1% 2011, and
conducted at Jan. 3" 2013. This directive will replace the original RoHS directive
(2002/95/EC). The new RoHS directive of 2011/65/EU included medical and monitoring
equipment from Jul. 22" 2014. The company has followed and applied with RoHS of
2011/65/EU.

I ~ ¥ F# % Labor Relations
L@ L3R 1A 88 2 IR RZ G5 0 R ¥ T 2K
SRR L RE MR

The implement status of employee’s benefits, education, training and retire plan

MR 2 ATl
L3 2Baigfld | §#E § 1eflstdl 2P REmTI & T B mfIA £
BRIk s A p B EERE LML ST A RE AR o
2. j\’)é‘j",%fa Bl med, mye@ f 1 MMM a2 ML cFTig %5
I P o
SHEFRERA 2 FIF 0 RERL PRI RE
4. 3FE R FERRERERELE T AT BAI T EFTEREDPF -
bW RIR RApydIR  REEFER1 3
6. Zdp A B~ E522 7 REEAAM2Z XD U R EEA A T KA LS %%‘r
TR R1IR > ATRAEIHRAREAIRT
87410 k7 BAZ LT HIEH » BAER 1R e

(1) Employee welfare measures

1. Establish an employee welfare committee to promote employee welfare plans; the
company allocates welfare funds as employee welfare funds, provides employees
with travel subsidies, gifts such as birthdays, weddings and funerals, and handles
various group health activities.

2. In addition to insuring labor and health insurance for employees, the company also
handles employee group accident insurance and business trip safety insurance and
other insurance items.

3. A well-equipped breastfeeding room is set up to provide a friendly workplace
environment.

4. Bonuses will be allocated based on the operating conditions of the year, and will be
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issued with reference to individual work performance, seniority and other items.
5. Implement employee stock subscription and employee remuneration systems, so
that corporate interests can be shared with employees.
6. Provide relevant professional training according to the needs of personnel and
business to cultivate professional talents and improve human quality.
7. There is a staff friendship area, and free books, newspapers and magazines are
provided for employees to read.
8. Handle tail-tooth dinners and tail-totter lottery activities to promote employee
friendship.
QF 1 2w R
The implement status of employee’s education and training
A P37 W ISO RFE2 T HTVRAERE o % IR %ilﬁ’ U S
RS 4EJ‘/~€L%":¥I"‘”" BRFEHAGE N3 FE R pl”ﬁ% hd b'“rrﬁ, 2 & ¥k o 113 &
Ei‘%%??"ﬁﬁéﬂcﬁs puaatr TEEL 22 T RFER T2 ivRe ) #254
”%ﬁ*F*W%%ﬁﬁwwé%Jﬁvﬁaﬁjﬁﬁg%%Jﬁﬁ?wﬁ
ch;fi B A AL e T
Rossmax set up education and training procedure under 1SO certificate for each
department. Each department with itself training programs, and the result evaluation to
ensure all employee with professional knowledge. The course of 2024 education and
training included from general section as “Occupational Safety and Health”, “Quality
regulation” and “Standard Operating Procedure”... etc while the processional section
as “Medical regulation and Law in different countries”, “Research and Design”, and
“Financial and Accounting” , etc. The detail plan as below:

£ %

Mo A AN S hig A =t MR S chn g
On-Job On-Job External External External
Training By Training Training Training Training
participant By total Hour | By Participant | By total Hour | Total Expense
A = o) EE A = AN R
9,831 4 = 19,283 /| p# 862 4 =t 2,217 /) P NTD$210.880
(person) (hours) (person) (hours)

&R %A

(3):2 Rl &
Retirement system and the status of their implementation
4}5 ﬁlﬂf’]‘#ﬁ%?”%/é s J/?_{}_;}:Q_i 4

A B Y SE] 2L 44 2ol o PRSI
AP L X TR IR E B RET

FrAWa A2 REFIOIREF £ Vi @4 - 22 0 A2RETAY
EPAZI R PREGNOBAE AR ERd ZAEE LT W
7i¢§*?5”#“i*%d’ c B ARL T ES ) - pAeREF1IITKE
E) (T ﬁs’?’f "R IS A ﬁlgﬁ ‘Q’ﬁrﬁ’ﬁtj‘ki P ve A AT (S ATIE
R Wﬁﬁp3Q$ELﬁf# 'Q$¢7<Mﬁd%\~rwzﬁ%4ﬂw
FE A LA RHITRE BB 1B ATRAD S o BB R R o A
ERELREEF L o

In order to stabilize the life of employees after retirement, the company has
formulated relevant measures for employee retirement according to the law, and
allocates 6% of the total salary paid for employee retirement reserves every year. In
addition, since March 2003, the allocation rate has been adjusted to 2%. All the
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amount is deposited in the Bank of Taiwan, if the amount is not enough for the
employee retirement plan, all other expense will be provided by company. As there is
the new retirement act from Jul. 1% 2005, the employee who chose or is under the new
retirement Act, it will be 6% from the employees’ monthly salaries into individual
pension account. , The retirement plan of Rossmax do not cause any controversy
dispute
(AF FRZZRE L[S Ak i)

Agreements between labor and management and various employee rights protection
measures :

AXPLEAFIR 1L g2 Bl pd o RBpPHLER I FALe ¢
A RTTRAE 0 PP AR L G BRa AL LD
PEAL LR P R R RS SRS e B g
R A e T ] 1%’fﬁ§p’ﬁl’tﬁ/} SERBE TR UER S ATE b%aﬁ'ﬁmr,

FSHRE CRAAIHIFHES 2P IFR -

The Company does not restrict the rights and freedoms of employees to organize
a labor union. However, no employees have initiated the organization of a labor union
and no collective agreement has been signed. Currently, regular welfare committee
meetings are held to allow employees to express their opinions. The company attaches
great importance to employees' opinions and encourages them to make proposals. We
also provide multiple, two-way open communication channels to communicate with
colleagues in real time and understand employees' ideas, suggestions and needs. To
establish a diverse, equal and healthy workplace environment and enhance employees'
sense of identity with the value of their work and the company.

2BT - ERgOBEP LT AL > P FFFTHETEL24L 0 PR E ART G
FAFFT YL LR EHE TS
List any loss sustained as a result of labor disputes in the Last Two Calendar Years, and
during the current fiscal year up to the date of printing of the annual report, disclose an
estimate of losses incurred to date or likely to be incurred in the future, and indicate
mitigation measures being or to be taken :

72021 E T g G R 1Y E2AEAY FFRA AL AR
2

i%Tfjﬁ f it Al F ke %$+ FL AR LS ¥ o 2023 & - B e
ﬁ*x‘é ’ _%QL#‘ ;j%_ ‘li'f*\ \‘ % —7¥F‘ ﬁi"\‘g/’,%ﬁso \‘;'T(_j‘\:i—-g:li y 4 4\
jﬁ*”ﬁﬂﬁikﬁwﬂﬁw“FVWA? BT 5o Y T £ 414

FER 1 hit & oo

In 2021, the company filed for dismissal in accordance with labor law procedures
due to handling of employees with poor performance. However, the employee was
dissatisfied with the result and caused a labor dispute over salary payment. The case was
dismissed by the plaintiff in the first instance, and the two parties reconciled in the second
instance in 2023. The entire case was settled. There will be no significant impact on the
company's financial operations. After this incident, the company will strengthen daily
communication management and strengthen the communication platform between
colleagues and supervisors to promote labor-management harmony and create a win-win
mission for the company and employees.
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3 TEHRBE AL A L& 2 aniEEy
Protective measures about safety and health of employees and working environment
Dr a1t 28k FIREL2FLER A0P373 T & ?:f&f* 1=
Al 2 TEREX 22§32 4 0 T4, +¢fg+,ﬁfa§ff’ »d MUER 1 Pﬁ\ﬁf:’ k4
B3 A

Q27 B FEL 2L E APREGRFL > REJ FEL 202 E D
AFEPBLERAR o BAARMIEY o gt FPATEE ABE 1 FHBES B
FARTHO BT R IHFEL 2RI 2N DR HFT AR I TR
CRE R PR LT T i ¥ R

@ﬁﬁ%ﬁlﬁlﬁﬁ%aii’iﬁﬁmﬁrﬁﬁW?%ﬁ’Lim%“ﬁﬁ#
DPEARRE o AAPESSHRGF RDIAR > e A B2 H RN FA] LER
ﬁl&ﬁ/.’é’io

@eRERIZT2HF21IFRB AP RPPERIT  FELFIPE2HE
PR RESAF LT 2R WML LEAF LT 24

) A=PEARFI P ikl AELFIRDFHRMRERSE > AR AR T R2 LR
PR BErEERR L B REER o

@pwmlm%wr@% AR PTG L EHAT RGP e TR AR
LS Al E 221 (R -

(7).1 PRAER 1 iR ’ﬂw\a R ek 0 Ak R e R (R

FEiF R 1A ? *ﬁ ﬁi%?aﬂmﬁ@%ag AR A B
ﬂ# ?5?&¢w ¥ iz

(1) In order to maintain the safety and health of employees and implement occupational
safety and health management, the company has formulated the "Safety and Health
Work Rules" and "Occupational Safety and Health Management Plan”, which are
reported to the competent authority for approval, and all employees abide by and
maintain workplace safety.

(2) In order to promote the occupational safety and health business and prevent
occupational injuries and diseases, the company has set up occupational safety and
health business supervisors and fire management personnel, and provides relevant
training. In addition, new and current employees are arranged to participate in
occupational safety and health education training and disaster prevention drills to
enhance employees' awareness of occupational safety and health, so as to take
preventive measures in advance and take correct safety protection measures
immediately when an incident occurs.

(3) In order to ensure the safety of employees in the workplace, the company's entrances
and exits are equipped with access control card swiping devices, and the main
entrances and exits are also equipped with security monitoring equipment, and
security personnel are set up in the office building to strengthen the control of
personnel, vehicles and items. Employee safety.

(4) In order to provide employees with a safe and comfortable working environment, the
company conducts annual fire safety inspection declarations in accordance with the
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Fire Protection Act; and regularly conducts building public safety inspections in
accordance with the Building Public Safety Act.

(5) The company attaches great importance to the physical and mental health of its
employees. New recruits are required to undergo physical examinations before taking
up their jobs, and current employees also regularly organize health checks and health
promotion activities in accordance with laws and regulations.

(6) In order to prevent sexual harassment in the workplace, the company has formulated
measures to complain and punish sexual harassment in the workplace to maintain and
create a safe working environment.

(7) In order to take care of the health of employees, the company's building regularly
cleans the water tower, and the water dispenser also regularly cleans, maintains and
replaces the filter to ensure the quality of drinking water for employees; the building's
air conditioning and environment are regularly maintained and maintained; the office
building is fully banned and implemented Resource sorting and recycling.

= ~ Fi % > ¢ 12 Information and Communication Security Management

14*1B9?13~&3’é&“ﬁ?5“’ FH O FHF 2R EMERESRIPOFTUL 2R
Iz =R E N
Describe the information security risk management framework, the information security
policy, the specific management plan and the resources invested in the information
security management, etc.

DFEx2h'epRAER
Information and Communication Security Risk Management Framework
ROPTUEE (T REFE ) LfEFA L PR RE TR
PEAETRORME P VR SFRIC  AMT A SR
?&ﬁﬁﬁﬁﬁﬁ*ﬂiﬁ%fé,°
PR ETFAERLBFEE - f RN
TR FXAE KM E T iR, F
FEh % ’J%-&T'ijtﬁj“’f" TETHFLIEEFE o
AT TR D PGNP FASRE TR AA > p L e
HET R FFTLREEFTLTEREZ AR KT VR ZTFFTLrL N

TR R AP
z_4p &y}\{;_z\ LESEIBV

The company's information security (hereinafter referred to as information
security) is responsible for the information department, with one information
supervisor and several professional information personnel, responsible for formulating
internal information security policies, planning information security measures, and
implementing relevant information Security procedures and related information
security policies are promoted and implemented.

The audit office of the company is the supervisory unit of information security
supervision and is responsible for supervising the implementation of internal
information security. If any defects are found in the audit, the audited unit will be
immediately asked to put forward relevant specific improvement measures, and the
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improvement results will be tracked regularly to reduce internal information security
risks. The audit results are regularly reported to the board of directors.

Organization and operation mode: The Information Department formulates the
company's information security policy and information security operation procedures,
and each internal unit promotes the implementation and strengthens the publicity of the
information security policy and information security operation procedures and
personnel education and training, and implements the introduction and implementation
of the information security policy.

@ il H A ER

L ® HiE RS J

7N

DXL 7 A

@ il 7 F 2 S
® il E FiBIFEE

@ HLERE S
@ FLPTEHHEA

Information Security Management

@ Lay down an Security strategy
@ Formulate Information communication specifications

Improve Diligence

@ Review information Security strategy
@ Review of Information
communication specifications

@ Advocacy Information Security policies
@ Implement Security protection policies

IT Audit

@ Annual audit
@ Information Security records
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(D)F % 25K
Information and Communication Security Policy
A2PFAL 2 FRPH ¢ 3
() FIRARF 7T FTLEFRKE ?%“T'F?#%EJ% CRFEARTEF S
(=) PHEY (2EFTXFRAA > FRFT IR
(Z) ARV EFFTERT I ﬁﬂifﬁ}]ﬁr*ﬁ‘&fr’ib X o
The company's information security management mechanism includes the following
three aspects:

(a) Institutional norms: formulate the company's information security policies and
information security operating procedures, and regulate personnel information
security behavior.

(b) Application of technology: Build information security management equipment
and implement information security management measures.

(c) Personnel training: conduct information security education and training to
improve the information security knowledge and professional skills of all
colleagues.

(EMWF L 5
Specific Management Plan

FIRAP A 27 P RFR0CRE FL LA WP A2 A TR
B RBRAAMAIR LT P AV ERE RS E kg RGP -
=]

THREPR I MR AT L TEFIL .
PHEY (AP LPFLBINTERIP R ENTEE AR URBE
LTI 22 A o
AR ADFTINATAEIIFER WATEA B FTERT VRR A %‘%J‘li&ﬂ
% R A ﬁ _pr’Jn—h% ;b‘;ﬂb o

System specmcatlons. The company formulates information security policies and
information security operating procedures internally to
regulate the information security behavior of the company's
personnel, regularly review whether the relevant systems
conform to changes in the operating environment, and
adjust them in a timely manner according to needs. Regular
internal audits are carried out to strengthen the operation

management of the company's information security.
Application of technology: In order to prevent various external information security
threats, the company has established various information
security protection systems to improve the security of the

overall information communication environment.
Personnel training: The company implements practical courses of information
security education and training for new personnel when they
register, so as to enhance the information security knowledge

and professional skills of internal personnel.
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Invest Resources in the Information and Communication Security Management
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(@) The company regularly reviews internal information security standards, and
annually audits the information security process and spot checks implementation
records internally and externally, so as to improve and improve the overall
information security environment.

(b) Formulate information security management policies to protect the confidentiality,
integrity, availability, and compliance of personnel, data, information systems,
equipment, and network security.

(c) Starting from risk control, assess and reduce risks to ensure the confidentiality,
integrity, availability and recoverability of information assets.

(d) Regularly back up and restore various data to ensure that the company's services
can quickly respond to external threats and demonstrate the company's resilience.

(e) Implement the information security audit to ensure that the company's various
businesses abide by the relevant policies, so that the information security
management system can continue to operate normally.

2BITAEREZR I EFAEP ) > FEAFTULX2FEMEL 244 ~F B2 T
)‘@’]Hﬁ x5 . ﬁ °
Losses, possible impacts and countermeasures due to major information security
incidents in the most recent year and as of the date of publication of the annual report:
None.
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£ Important Contract
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The important contract which is up to the annual report date and still valid for Supply and
Sales contract, Technical contract, Manufacture contract, or Long-term credit contract or
any other contracts.

EEZN2EF A S ABPNF THE

2w géo%tic%: Ag;‘fiﬁa:ed Startgnd]é;;lrgtlf); date 1ERT AN

Company Property Person of contract Content  [Restroctopms
e > () e
POR%RERC| pw | 280
) £a g | Dbk | 2021.08.19-2041.08.1 5 P #
WE CAN long-term aSsi Hin 021.03.19-2041.03.19 Mortgage None
MEDICINES CO Credit Contract Branch
LTD.
o2& E(h) = B S AT A fg; f‘f ’E_
= nl R i T [ S w
FI‘(E;’\ ; f-%rt"( - /}EYAE;j\U’q}‘ —F\ﬁ }%@ﬁﬂ 51'320-& Hb) L
=) srerie L 20 years from the date of | Changbin .
WE CAN Venue rental | Star Solar cgmmercial operation | Roofto gLease None
MEDICINES CO., New Energy P P
LTD Co.. Ltd Agreement

' v (Solar Energy)

_— LI %
3 3}#&&'—-(52) = DAL R 2 * Ek ﬁ-w
POREFESC| suay (L0007 FEe
wae g |MET & 4 &

F TAIWAN 2022.12.23-2027.12.31 Sarudora

WE CAN Brand SATUDORA brand None
E/ITEI;DICINES co., management CO.. LTD. management

' contract
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Review, Analysis and Assessment of Risk Matters regarding Financial Status
and Performance

R L

1.Comparative Analysis of Financial Status

H +:37 5 ¥ = Unit: NT $ thousand

£ B ) ) % 2 Difference
P Item 2024 2023 Amount
AL LA SN2
Current Assets 2,185,478 2,081,470 104,008 5.00
A 2 £ T
A-ZEinds 0 0 0 ;
Financial Assets measured
by Cost-non-Current
BN EEEL
Property, Plant and 895,031 913,130 (18,099) (1.98)
Equipment
BT A
Intangible Assets 8,435 6,002 2,433 40.54
ERTE )
Other Assets 1,143,199 1,089,404 53,795 4,94
7oALY 4,232,143 4,090,006 142,137 3.48
Total Assets 1e0e e : '
P O
Current Liabilities 1,069,816 1,203,505 (133,689) (11.11)
LHE R
Long-term Liabilities 135,944 143,985 (8,041) (5.58)
His f &
Other Liabilities 937,588 891,338 46,250 5.19
P ALEE 2,143,348 2,238,828 (95,480) (4.26)
Total Liabilities inihe 1495 : '
A
Capital Stock 854,285 849,291 4,994 0.59
RSN
Capital Reserve 321,764 265,610 56,154 21.14
& AR
Retained Earnings 345,012 374,207 (29,195) (7.80)
AR
Cumulative Conversion (38,093) (45,319) 7,226 (15.94)
Adjustment
FEr* o F12 %
Equity attributable to 1,482,968 1,443,789 39,179 2.71
Owners of Parent Company
PCEHITE £
Non-Control Equity 605,827 407,389 198,438 48.71
BOK AR & LR
Total Shareholders' Equity 2,088,795 1,851,178 237,617 12.84
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1 &~ /?é’f_ A GRAHEET L 015,324 ARk o

2. F A= fpirn g s
A BRI AFTR2ESOR)S 113 E37 28p F S B RE42700F % AR E &
338,8511F 7 » RIEF|FEBEH s + 2 P ORER B G BE LR A

FH e R o

Explanation of increase and decrease

(If the increase or decrease is less than 20%, the analysis is exempted)

1. Intangible Assets:
This was mainly due to computer software expenses of NT$5,324,000 in this period.

2. Capital Reserve and Non-Control Equity:
The main subsidiary, WE CAN MEDICINES Co., Ltd., publicly underwrote 4,270,000 shares
before listing on the OTC on March 28, 2024, and obtained funds of NT$338,851,000, which
resulted in the difference between the actual acquisition and disposal price of the equity of the
branch and subsidiary and the increase in non-controlling interests.

Z s Mirg st
2.Financial Performance Analysis

(= Va4 ret s 7

(1) Comparative Analysis of Financial Performance

¥ =37 5 % = Unit: NT $ thousand

* R GL) s | wewn [FOF)EHE o
Year(Note) 2024 2023 Increase L
(decrease) Change
7 p o Item amount ratio%
¥Rl 2R
Net Operating Income 3,851,358 3,809,262 42,096 1.11
W N
¥ ES A
Operating Cost 2,516,692 2,536,200 (19,508) (0.77)
Operating Margin 1,334,666 1,273,062 61,604 4.84
RN
Operating Expenses 1,410,778 1,268,589 142,189 11.21
b 2 >
T EAE
Operating Profit (76,112) 4,473 (80,585)| (1,801.59)
U R Sk
Non-operating Income and 22,577 11,127 11,450 102.9
Expenses
%lﬁ ¥ ¥ KF'B melaﬂ ,é-_’f
Net P_rof_lt before (53,535) 15,600 (69,135) (443.17)
Continuing Business
TR AL 1,478 14,944 (13,466) (90.11)
Income Tax Expenses : : : :
M EINP RIS E T
_Il\_let Profit after Business (55,013) 656 (55,669)| (8,486.13)
ax
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1. Explanation of increase and decrease:
(1) Operating Profit,Net Profit before Continuing Business,Net Profit after Business Tax:
This is mainly due to the increase of NT$142,189,000 in operating expenses and
NT$11,450,000 in non-operating income and expenses compared with the same period last
year, which resulted in operating losses, net loss before tax of continuing operations and net
loss after tax of continuing operations this year.
(2) Income Tax Expenses:
This is mainly due to the net loss before consolidated tax in this period, which resulted in a
significant decrease in the corresponding income tax expense in this period compared with the
same period last year.

QAW A k- ERH G B2 R BH LI A RMBER LT R P TRV
AP RS b AR AR Y RIS EIp M BT - KA P FILPEE 0 g kIR A
ERB - FHEZRR FEATEANRREEDRESE N TEETEGR PN

2.Expected sales volume in the coming year and its possible impact on the company's future
financial business and corresponding plans: The company has not prepared financial forecasts and
does not apply forecasted financial and business-related figures. However, the company's
management team will still set internal targets based on the overall assessment of the industrial
environment, market supply and demand status, and the overall production capacity and business
development capabilities.

ZoRENEZRITE LT
3. Cash Flow Review and Analysis
(-) BRTERIL & 0 E A #7

(1) Analysis of Cash Flow in 2024

H 37 5 % & = Unit: NT $ thousand
rERp Y E g GR
EEERLE R rERA & Fl4 2 AT $edy %
4§ 4~ I £ 437 | Net Cash Flow 5 ;&f (# &) #¢p|  Remedies for Cash
Opening Cash | from Operating |, - = | Cash Surplus Shortfalls
Balance Activities Cash Inflow (Insufficient) | #3341 | =A43-4)
Throughout The Amount Investment | Financial
Year Plan plan
482,903 314,103 (202,750) 594,256 # #
None None
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2P 13 # R 112 # R EEM 4 111353 H A LR FELEHIRE
E
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(1) ¥ FEbdxo~ 314,103 i+ ~
(2) 7 P mEE 74,692 i+ ~
(B) FFEdxind 131,494 i+ ~

(4) =X REHREE GFRE2 PP 3436+~
2 EF KFF2AR R R E AT AR .
3o AT AT 1"*431: L HPATRAR & G AAAH o
1. Analysis of cash flow changes:
The company's cash in 2024 increased by NT$111,353 thousand compared
with 2023. The cash flow changes in various operating activities are as
follows:
(1) Net inflow of operating activities was NT$ 314,103 thousand
(2) Net outflow of investment activities is NT$ 74,692 thousand
(3) Net outflow of financing activities NT$ 131,494 thousand
(4) The impact of exchange rate changes on cash and cash equivalents:
NT$ 3,436 thousand
2. Remedial measures and liquidity analysis of insufficient cash: Not applicable.
3.The financial information in this analysis is based on consolidated financial
statements.

(Z) & k- ER &P
(2) Analysis of cas liquidity in 2025
H =37 5 % = Unit: NT $ thousand

i rE kP A TRk R LA K H
REREREN | s 3 £ 1% |Remedies for Estimated Cash Shortfalls
£0) zi %ﬂ(; (F E)#eiE
#p 4~ 3 £ 437 (1) |Estimated Net = D+(2)-6)
Opening Cash  [Cash Flow from Estimated Esmgj:eﬂscaSh ¥ F P @
Balanc(1) Operating Annual Cash (Insuffri)cient) In\}estment = oMo
L outflow Financial plan
Activities ) Amount Plan
Throughout The (1) +(2)-(3)
Year(2)
594,256 28,061 (8,510) 613,807 f‘ a
None None
PR R ER R R A S ) LI R i
é.“‘ %«ﬁﬁ CEF BRI A gL 2 Y 5 hf R B 0 B EAIEBGHE T P
g T B d R R R R EHE FEREE S AEBLLE | FOPHE Vo &
@@"3 i**‘*”")”#\j\f FEFRER S EEFEFERY DA T HPE R
WEIBE ]280611471»’1&&4}&;

HERNE RSP TRy R
2

PEX
LT EE R R ER A 98510 & > FE3IR £ 4RFF 5 613,807 & o

In addition to continuing to invest in the research and development of healthcare-related
products in the coming year, the company will focus on the integration of physiological parameters
and the re-expansion of applications in order to achieve the industrial development trend of home
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care and telemedicine, combining Al and 5G. Applying the trend, the company's vision is to "become
the world's top health model provider, and the pursuit of perfection will never ending”. In addition, in
the chain channel business group, besides continuing to open stores in the future, we will also
continue to seek acquisition and merger opportunities for small and medium-sized chains to deepen
the value of the channel and develop a multi-faceted business model. The net cash inflow from
operating activities is expected to be approximately NT $ 28,061 thousand. Investment and financing
activities throughout the year are expected to result in a net cash outflow of approximately NT $
8,510 thousand. The expected cash balance is NT $ 613,807 thousand.

T BATEREAFT AL NHMHABERZPE A o
4. The impact of recent major capital expendltures on financial operations: None

I~ BT ERERTRR B EN A EH 2 L8 RF e g E 2 A k- B RT3
5. 2024 investment policy, the main reason for its profit or loss, improvement plan and investment plan in
2025
i““%%ria@%\ﬁﬁ%%Jiﬁ#’&?ﬁﬁ%upﬁ\iéﬁﬁﬁwwiﬂﬁ
SRFES . S BFRARE R NS A B A2 327 A BEFRTI ()T
RAFREFEANEF 70 75 27 RYET awRFRe o 27 L BEfnidn
o 7 P HRE A A0 A 1*‘,% L RBEITHN O FFRAL FF 2
*AF o ErRTAE SRAR o AT A EfIhY - £ 8o
MEFEIFF oL FARAMEFERRESL AP L FRRAERPHE IR
AT+ 2 RMICORP.LTD. > Bt ¥ BH & * 7ot 2 B4 - § R mEF T
ﬁé’%%%ﬁiﬁéﬁﬁﬁﬁfﬁﬁiﬂﬁﬂ’ R FTE S ML AR E Y - £8 o
%ig%%$$”\”ﬁ%ﬁg&@m4 ) BRI L 2 R BAEE YRR Y I
ARl gy o A KR T RS S :£$%*%*ﬁ SRR B S L R

MR FPRRFR P EL AR L ﬂ By e R R e 4
B T - YA DE g s R %Fiw*m CHE < RBCER R ES -

Rossmax Swiss GmbH #_#* = @478 EMEA # 35 3 &8 L4580 & § F 745 ¥
AT E o AR L FRIEATE S 2 ATED Ho

Yo EEIEFFT AP GEAREEBREWIRIEZ 2P 0 & bl 2 A8 ¥ Fond a2 i
o AR f D P R PRIE S E R o BRI APP 2 2R E R L E %g."i #=
BB 2P A Sehiie B o

The company upholds the spirit of "comprehensive health care and intensive medical care”, and
its investment policy will focus on functions related to research and development, production and
marketing. GMC Inc. is a production-oriented subsidiary, while Rossmax (ShangHai) Incorporation
Ltd. is a trading company. The profitability of these two subsidiaries depends on whether they can
cooperate with the parent company in Taipei. The order receiving situation is quickly adjusted.
Competition in the household market is fierce, so in the future, in addition to stabilizing old
customers and developing new markets, the company will continue to improve production efficiency
and cost control, and introduce new product manufacturing processes, which will be another focus
on increasing production capacity and profitability.

Rossmax InnoTek Corp. focuses on the development of cardiovascular disease-related home
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monitoring equipment. The blood oxygen concentration meter has successively obtained
certifications from countries including Europe (CE), Japan, South Korea, Australia, Thailand, etc.

Reinvested to establish RMJ CORP. LTD., focusing on the development of special components
for medical equipment, and the operating conditions continue to grow steadily. In the future, apart
from continuing to focus on the development of key components, the development of new customers
will be another way to maintain stable profitability. One point.

We Can Medicines Co., Ltd. has benefited from the new crown pneumonia and the change in
slow-signing drug habits, and its revenue and profit have been greatly improved. In the future, in
addition to striving to improve floor efficiency and cost and expense control, seize silver hair
business opportunities, and integrate long-term photos In addition to strengthening consumer
adhesion, self-built warehousing systems to seize the drug procurement and distribution business
opportunities of independent pharmacies and small chain pharmacies will be another focus of our
efforts. In addition, we will continue to expand the scale through the use of procurement strategies.
Economy to increase profitability.

Rossmax Swiss GmbH is an important base for the company to expand its own brand in the
EMEA market. It is responsible for marketing and business maintenance. It is currently actively
exploring new customers and emerging markets. It is expected that the marketing of its own brand
will gradually bring profits in the future.

Viwave Ulife Co., Ltd. is a company that provides long-term care software services. It is still in
the early stage of its establishment and its operating performance is not yet visible. In the future, in
addition to providing software services to long-term care groups, it will also provide APP and cloud
services to group companies. In order to enhance the added value of the group company's products.

AORITERE BT EFIE DL RGER L AL TTR
6. Analysis and assessment of risk issues in 2023 and up to the date of publication of the annual report
(=) FIF "3 @d @ PURFIH2PFE T2 A RTFI R
The impact of interest rate, exchange rate changes, and inflation on the company's profits and
losses and future response measures
LAl R4 2RF2 A RFH %
1. The impact of interest rate changes on the company and future measures

(1) EBiTE R FIL L DHEA
(1) Interest Expenses in 2024

L LA
Unit: NT$ thousand
3 B 113 £ B
Item 2024
SRR LR B E )
Net profit before income tax and (23,325)
interest expenses
AL LD
Current interest expense 30,210
S U RS
Times Interest Earned .17
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Note: The financial information in this analysis is based on the consolidated financial statements.

@ﬂ@ﬂ$%@i£%%ﬁ
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(2) Specific measures to respond to interest rate changes
Negotiate with the bank to reflect the market interest rate in the way of bargaining interest
rate on a case-by-case basis.
2B EHA PP Kk Tty %
2. Specific measures in response to changes in interest rates
(D)BiT & & %= L4 EH)
(1)Exchange gains and losses in the most recent year

Hrisr o ua
Unit: NT$ thousand

7 P 113 & &
Item 2024
() F
() = . 4,720
Exchange (loss) Profit
e .T;IF z ~ /; 3F
¥ FF 3,851,358

Net Operating Income
k(AR & 1F F 1~ 23 (%)
Exchange (Loss) Profit / Net Operating 0.12
Income (%)
AL MBRT AT & HABRE A S AAH

Note: The financial information in this analysis is based on the consolidated financial statements.

(QF S #b 2 LW
(2) Specific measures in response to exchange rate changes

(AR EFR 2R FHR2 B 2 FHERFEFTELF R E B2 8 Mo g i
Fro e T o~ hR AR S > Ui RS R AR o
Open a foreign currency deposit account at a bank. Depending on the actual capital
requirements and the exchange rate, the remittance payment will be converted into NTD or
deposited in a foreign currency deposit account to appropriately adjust the foreign
exchange deposit.

B)F Pty » FHR* T R ANE > URFEFRER G
Lock the foreign exchange rate in a timely manner and choose to use the currency of the
letter of credit to avoid the risk of exchange rate fluctuations.

O Fpagredfd2pl TN LA ELHERIES > W RBEF AL % o
Collect relevant information on exchange rate changes daily to fully grasp exchange rate
trends to reduce the risk of exchange rate fluctuations

D)fl* e etz FaHxIfprs 3 RH b 44 - THRAEZ GFEE o
Use the purchase and sales receipts and payments to offset each other, so that exchange
rate changes automatically produce a certain degree of hedging effect

EB)“E ¢tz RN FRah A8 FRACIF o
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3.

Pre-purchase and pre-sale of foreign exchange for the purchase and sale, to fix the
purchase cost or protect export interests

(F) #0455 WS = P o AT SR T A S AR AT R R R R
L Ol
When the NTD exchange rate is expected to appreciate, maintain NTD assets or foreign
currency liabilities; when the NTD exchange rate is expected to depreciate, hold foreign
currency assets or NTD liabilities.

QIR PAE L BB A KT

3. The impact of inflation on the company's profit and loss and future countermeasures

)

(1) B R RN BEHEES At M B p R 1 &K o
(1) Bargaining with suppliers: through the reduction of procurement costs, the impact of
inflation is minimized
QAFEFHFEH AE R HEL PRI RS EH > FFF 4o
(2) Adjust the selling price of goods: raise the selling price within the acceptable range of
customers, and reflect the cost in a timely manner

KEBL'G - BHBRFT T EFES A F T ERBFZ FIPEF SIS 2R~ BS54
23 & RFE A KT %
ASPHNTEFE AT EBARI AT ERIE T AMITEMRE P ETE
€UEZE PR A € o APBEITE Y RATITIREE PR o
FPAMRB R MUREI SR G PR RIS RBE SN H ARG P
F AT ARG ST ERF SR REAM LTI EBF SR ERL LT
T T HPEin o
Policies for engaging in high-risk, high-leverage investments, capital loans and others,
endorsement guarantees and derivative commodity transactions, main reasons for profit or loss,
and future countermeasures:
The company has set up relevant operation methods for capital loans and others, endorsement
guarantees and engaging in derivative commodity transactions, and the board of directors
approved and reported to the shareholders' meeting. All related operations are handled in
accordance with the prescribed methods.
Derivative commodity trading is aimed at avoiding market risks, and hedging strategies are aimed
at achieving the ability to avoid most market price risks; the company uses derivative financial
commodities that are highly negatively related to changes in the fair value of hedged items as
hedging instruments And make regular assessments.
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(2) ARFEFFHI TR 2FFY
Future R&D plan and estimated R&D expenses
L LA e
Unit: NT$thousand
7P BRiITERFETF ARFBFFEFE | FPALE P RIEAR | ARPEFFLAALAR
Item Recent Annual Z P WiER ZFFEF 7 ¥ %
R & D Plan Current Progress Expected Estimated Main Factors Affecting
of unfinished |Reinvestment of| Completion Time Future R & D Success
R&DPlan |R & D Expenses
LBESANRERE | ppsps 2025 & 12 ¥ Tk Rl fen 513
1 Blood Pressure Product 2,800 Clinical Testing
. . R&D Stage December 2025
Series Design Market Factors
2 | Temperature Product Series 1,700 Clinical Testing
. R&D Stage December 2025
Design Market Factors
v A~ J‘ )rk) —:%- P N
3 NbplgWP ;ll tSeries | Pt P AIEE 1,800 2025 # 12 ° ity
ebu |zerDe;(i)g:c eres R&D Stage ' December 2025 Market Factors
4 TR IR E EIBFIEER 4720 2025 & 12 * q@if‘l;ﬁﬂi? ?rﬂ%
ECG Product series Design R&D stage ' December 2025 inical 1esting
Market Factors
() BWPHERFREFERHH OB LR BPE FIRHS D AGET o
The impact of domestic and foreign important policy and legal changes on the company's financial
business and corresponding measures: Not applicable
(7)) FHR (¢ RFTLX2R'%G) 2 AFREHTUBRHLPTE F4 %

EREFFEIRPEAF LT ERT IR PU DR LARR st L2 ARG FHL
#oREERKRAZE T SO B P AT RRRITE S A2 P . fiRE 2 Pl T
DRTE N LR S PR BRI R AT e AR RN K SR
Mg Fpe f Ly & o 84 BELANENE 3 B3 B F iy PR a
BE IR K iﬁa%px§%%@%“ﬁ’%LM@ﬁﬂ##K’u%%kV&%
BIpwit AP REXNFTIRGHF L 220

i&?%@,%§§%$ﬁé% CASE PR EF AL S SR AR FOR
z ERE R FHEFR LU EEAEATe Y I B TAAMAEE 2R

f&«a\‘»

PR
H14

i s 4

r'r"-‘f‘ll‘ﬁ%i %ﬁ”/w\ FRAFR ARG TS A REFE
P LEEAIE S P AR E SRR .

The impact of technological changes(including information security risks) and industrial changes
on the company's financial business and corresponding measures:

Hacker attack disasters continue to occur around the world, showing that the scope of information
security threats is becoming wider and wider, and the attack methods and strategies are evolving
rapidly, which makes enterprises caught off guard. Therefore, in order to prevent the
ever-changing network attacks, the company is also actively establishing a defense mechanism:
New generation firewall advanced threat detection, malicious website blocking and precise traffic
analysis and application identification; multi-layer mail gateway scanning system to filter spam,
phishing, malware and other mail; anti-virus and vulnerability attack blocking software
deployment; Internet access behavior control and isolation protection, and draw up an emergency
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(1)

(+)

response plan for network attacks, and simulate abnormal situations from time to time to reduce

network risks. So far, the company has no major information security risks.

The company's industry is the medical equipment industry, and its products and technologies must

meet the requirements of medical regulations. In order to meet the changes in the product market

and the requirements of medical regulations, it is necessary to continuously change the

manufacturing process and develop new technologies. In addition, by reinvesting in related

companies, we will build a complete product line and sales channel to diversify the risks brought

about by industrial changes, and strengthen cost control and cash management to maintain the

company's competitiveness and control the impact on the company's financial business.
EXRRCREEF AP RLIBTE T AR -

Impact of corporate image change on corporate crisis management and countermeasures: Not

applicable

BEEBZ YL E VAR RS PR AR -

Expected benefits and possible risks and countermeasures for M & A: Not applicable

P LR 2 TR EF E T h G2 ?]},@#F,"%@:Ziﬁ’# o

Expected benefits and possible risks and countermeasures of plant expansion: Not applicable

EFAH R TG TR b e R Ty S

AP EarH 1:",% TEBE S P‘"r%’*“f?%“?" EREEEEL S P FE R T *Q‘F’“ w AT

P23 N RIE S A 4 BRI R spm/v\fzo ZaSA S R g }@ = 100

U iz G AE o FR TR 2

Risks and countermeasures for purchase or sales concentration:

In addition to maintaining close contact with customers and keeping abreast of the company's

operating conditions, the company's business units continue to develop new customers in order to

diversify customers and also to achieve the dispersion of sales countries or regions. The

company's main supplier is a 100% -controlled subsidiary, so there is no business risk.

B ERAAPURLQET AL L SR R A EBES (B P LI R G

Fle s 0 AP EF C ERANEFRAE 10%2 <Rk X AE Rl A EHES ]

B2, AP HEMBEEET C ERAZ FRAZE 10%2 < KL 0 I L i

P AEEREAR HARM T G R

Directors, supervisors or large shareholders holding more than 10% of the shares, the impact and

risks of the large-scale transfer or replacement of equity on the company and the corresponding

measures:

The company's directors, supervisors or major shareholders holding more than 10% of the shares

have not undergone any large-scale transfer or replacement of equity. The company's management

and directors, supervisors and major shareholders holding more than 10% of the shares have

maintained good relations. Communication channels, and always pay attention to market-related

information to respond.
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The impact, risks and corresponding measures of the change of management rights on the
company:

In the recent year, the company has no change in management rights, so there is no relative

impact and risk.

FRAARTE S RAPAFEDTFE TR ARG T F A RS
Az Ltz AnE KT A A AR 2 Ean A A Ead e d
7 BEALER PR FRRAD

FEVAHRARESBESGHRT EAREE b
WL EHBFEAZRIEFINETD 2 25T 0 R o

Litigation or non-litigation incidents should list the company and its directors, supervisors, general
managers, substantive persons in charge, major shareholders with more than 10% shareholding
and subordinate companies have decided to determine or are still in the major litigation |,
Non-litigation or administrative disputes, the results of which may have a significant impact on
shareholders ’equity or securities prices, should disclose their disputed facts, the amount of the
target, the date of litigation, the main parties involved in the litigation and the handling situation
as of the date of publication of the annual report: None

Z)REERLGE IS A

Other Important Risks and Countermeasures: None

-~ HUEEEIE &
7. Other Important Matters: None
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P2 ~ #%]3e {4 ¥ A Special Disclosure :

- ~ B % & ¥ 408 7 Summary of Affiliated Companies
(-) B & % E ROSSMAX Organization Chart :

2024 & 12 ®* 31 p

December 31,2024
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(=) & & % & ¥ A 4 74 Basic information of each related enterprise
EFE LR * g £ ABYEFD
Company Name Date of Location Business Activities
Established
'TOP UNICORN HOLDINGS 89.08.08 [Offshore Chambers. P.O. Box217, FEE
LIMITED Apia, Sampoa Investment Holding company
TRANS-WORLD 89.08.08 |Offshore Chambers. P.O. Box217, FEE
DEVELOPMENTS LIMITED Apia, Sampoa Investment Holding company
%ﬁ“?&}%m‘*("ﬂ')" LRI 90.03.12 [} E W E P HALE ¥ R S AL LAY BB Fr
Rossmax (ShangHai) 6018 5. TFREBEUAG PFIOLHAS TE R
Incorporation Ltd. No. 6018, Huyi Rd., Waigang, T RE S f R GIEE %5 *HF
Jiading District, Shanghai, China g # « e » BRI E et s
BE M ERE_PFZ N ESE
Design, Manufacturer, and sall the
electric medical device, physical therapy
equipment, instrument for clinical
analysis, oxygen concentrator, weight
scale, pulse rate, pedometer and related
accessories import/export business.
I EHRFTRG AP 91.07.03 |sa 7 PP wiBHTES 1835012 REE
Cardiocare Co., Ltd. 12F No183 Kang Chien Road Investment Hoi d?ng company
Neihu district, Taipei, Taiwan
MEDIPRO INC. 90.03.15 (Offshore Chambers. P.O. Box217, HFE
Apia, Sampoa Investment Holding company
R F ()2 93.04.02 |&A 7 MR EHeE. 180 B 12- R K EX FREHAUL PF2 7B
Rossmax InnoTek Corp. e S
12F No189 Kang Chien Road Manufacture, distributor and retail sales
Neihu district, Taipei, Taiwan of medical device.
AEFHE(R)LP 98.0406 Ri#EiFAA T EE W T8O I - RKREX FHEH AL PF2 7
Atlantean Corp. 1F N0.789 Bo-ai Street, ZhuBei  |¥ %
City, Hsinchu, Taiwan Manufacture, distributor and retail sales
of medical device.
RMJ CO., LTD. 94.06.17 [962-7Shimoyasumatsu FRPE Fee2 AR B &
Tokorozawa,Saitama B2 Y
359-0024.Japan Material of medical device, and
development, inspect, and sale solenoid
valve.
T2 EL(OR)D P 89.0413 [p¢P A EHHE LB AFEr R 925 FHETELE VB EELE ForEH
(RE%FESOD)>T) 520 2 1 CERREEERELE
\We Can Medicines Co., Ltd. 20F-1,No 925, Section 4, Taiwan [Retail of Medicine, Cosmetic, Medical
Boulevard, Xitun District, device, Food and drink
Taichung, Taiwan
Rossmax Swiss GmbH 99.09.02 [Tramstrasse 16 -RREZFRHFH PETIZERE
CH-9442 Berneck ¥3
Switzerland Distributor and retail sales of medical
device.
AR FE PR 2P 100.0429 |¢#7F P F R EHRISTH2E  (FREMFFFEREIHETIEF
\Vittz Healthcare Inc. 2F No187 Kang Chien Road Neihu [Retail and International Busmess of
district, Taipei, Taiwan Medical device.
FEFEPHOL)2 P 100.10.04 |43 M HAHCEIBTH2R [FREHFHF LEEMRTLEF
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\Vittals Inc.

district, Taipei, Taiwan

2F No187 Kang Chien Road Neihu

Retail and International Business of
Medical device.

FGFR PR RGP
GMC Inc.

103.04.04

&R MY FGH * 1E 6865
No. 686, Su Chu Rd., Chuzhou,
Anhui, China

2 Al B R

. , N pd @ o . RO
Pl A g R iR E1 Fak i)

RGN GEE RESFAE2H
7 fie it

Development, manufacturer, and sale
electronic blood pressure monitor,
thermometer for ear and forehead,
nebulizer, and all related accessories.

=

Yo AR G P F

\Viwave Ulife Co., Ltd.

107.10.01

et P R B HEE 185521

district, Taipei, Taiwan

2F No185 Kang Chien Road Neihu

TAGHPFEERDE - FRAENT G
2 E

Software development, sell and service.
Retail and wholesale of medical device.
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A controlling and hierarchical relationship : None

(z) ZERERE O & ¥ 5 ¢ F097i4
The Main business of All Affi

- 2= W
FL 0%

liated Enterprises

AR
AP L )7 B % Mg ETE Y Ear
Holding(Subordinate) Relationship | % A&k A 1 {73
Company Name Company of Holding Main Business
(Subordinate)
TOP  UNICORN HOLDINGS|if g %5 BRG0P T - BHF
LIMITED Rossmax International Ltd. Subordinate Investment
TRANS-WORLD TOP UNICORN HOLDINGS ol - BT
DEVELOPMENTS LIMITED LIMITED Subordinate Investment
%Eﬁ %5)%‘ e if‘%)“ﬁ LEEAS TRANS-WORLD KB # g
Rossmax (ShangHai) Incorporation [DEVELOPMENTS LIMITED Subo*amate Sale
Ltd. MEDIPRO INC.
SRS P L P BEFEPHLFF P ) - BT
Cardiocare Co., Ltd. Rossmax International Ltd. Subordinate Investment
IERFTRBG AT p - BT
MEDIPRO INC. Cardiocare Co., Ltd. Subordinate Investment
mEFEHHOR) S F BEFEPHLFF P Y i - 48
Rossmax InnoTek Corp. Rossmax International Ltd. Subordinate | Manufacture, Sale
A% FE(R) AT R FE (R P R PR
Atlantean Corp. Rossmax InnoTek Corp. Subordinate Manufacture, Sale
%ﬂ%?ﬁﬂﬁﬂif}v\”ﬁ LA S ol LRSI
RM RP. LTD. = ] .
JCO Rossmax International Ltd. Subordinate Manufacture, Sale
l”F"' 3)>: %‘r%(ﬂ;’l) /é} ‘;_j o : ) LL HI" N A ‘gx ] 244 /;: ﬁij»
O ff s (%) 2 7) fé?ﬁ%ﬁtﬁ)‘tmlﬁap Sbﬁ# t s%
We Can Medicines Co., Ltd. ossmax Internationa . ubordinate ale
. BEFEHFLGG AP < £t R
Rossmax Swiss GmbH Rossmax International Ltd. Subordinate | Business Promotion
A HFFPH(R)D P IEHFRRG AL R 4 8
Vittz Healthcare Inc. Cardiocare Co., Ltd. Subordinate Sale
R FEPH(R) P IERFTHRIF AT FE e
Vittals Inc. Cardiocare Co., Ltd. Subordinate Sale
%’@%%ﬁﬁ(—ﬁ%&)*ﬁ A S %ﬁ%??}i#’%}}"ﬁ o e i
GMC Inc. Rossmax International Ltd. Subordinate Manufacture
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BEFEFHRHF 2P . .
P e EE s
R0 SO P P L AN Rossmax International Ltd. T In foﬁf rrzatijﬂs)i(i‘zjvare
Viwave Ulife Co., Ltd. IERFTREF D Subordinate !
Service
Cardiocare Co., Ltd.

(I) 4 MGEEET  ERASRGETR
Director, Supervisors, and Presidents of Affiliated Enterprises
b LA )

Unit: US$: share:%

"f‘&_‘ I ORI
SO Shareholding
DNy 8 l%«;f]é‘ A o A 5
Name of Company Title Name of " )‘ji (e L.}'J)
Representative AT ER) Shareholding
Shares Capital ratio(Funded
ratio)%
BEFEPHOR)STHFG 100%
TOP UNICORN ¥ % Fl &L 7,420,000 %

HOLDINGS LIMITED Director Liu Chih-Ping [Share holdings of Rossmax International
Ltd. : 7,420,000 share

TOP UNICORN HOLDINGS LIMITED 100%

TRANS-WORLD 5t )& T 4% 3 7,420,000 %

EEVIVII.EI.IE%PMENTS Director Liu Chih-Ping Shar_e holdings of Top Unicorn Holdings
Limited : 7,420,000 share

T ¥ & BT

T ¥ * g

5% A TRANS-WORLD DEVELOPMENTS 52.99%

‘ ) 3 oA g ik LIMITED ¢ % #F US$4,006,044 ~

BEFRIZC AN S I e MEDIPRO INC. | 7 #f US$3,553,956 |  47.01%
Ip?ossmax (ShangHai) Chairman  |Liu Chih-Ping |™

Director Chu Kangyu
Director Ben Chen

Supervisors |[Fucheim Lin
General Chu Kangyu

Incorporation Ltd. Capital of Trans-World Developments

Limited : US$4,006,044
Capital of Medipro Inc. : US$3,553,956

Manager
TE L FIET
¥ 5E i 4
¥ R 2 BEFEFHCL)2 PG 4,500,000 100%
R4 SN 2
oo @ m o 2 T Share holdings of Rossmax International

a AE)’Q > A . . . .
¥ 7 Chairman  |Liu Chih-Ping [-td- : 4,500,000 share

Cardlocare Co., Ltd Director Cherry Chang

Director Yolanda Lin
Supervisors Wen DeLan
General Liu Chih-Ping

Manager
. g G w3 F(R) S 745 140,000 A% 100%
MEDIPRO INC. Director I‘_iLIJuChih-Ping Share holdings of Cardiocare Co., Ltd. :
140,000 share

mEFEPECR) S F TE R FlE T
Rossmax InnoTek Corp. T ¥ a2
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B oRn

2 A Shareholding
. P . Fil
ity | M| b ox SE
ame of Company Title Name of s = e PR
Representative e éﬁ)_ Shareholding
Shares Capital ratio(Funded
ratio)%
¥ 5E 4R BEFEPRO)SP 100%
TR NN 453 4,000,000 %
KN Fl & T Share holdings of Rossmax International
Chairman  |Liu Chih-Ping |Ltd. : 4,000,000 share
Director Yolanda Lin
Director Cherry Chang
Supervisors Wen DeLan
General Liu Chih-Ping
Manager
T¥F L FlA T
A a2
¥ 5E B 4% R R R PR (R) P 100%
oA 2 4¥3 1,000,000 %
o %5 g (5)2 P Nkl gl 2T Share holdings of Rossmax InnoTek
Chairman  |Liu Chih-Ping [Corp. : 1,000,000 share
Atlantean Corp. . .
Director Yolanda Lin
Director Cherry Chang
Supervisors Wen DeLan
General Liu Chih-Ping
Manager
TF L FlE T
5% EAERB
T ¥ RS
;%4 &EME’ %g‘agggﬁi;}j:ﬂ;f}}"‘ L P4
EEERET 000z 75%
RMJ CORP. LTD. Chalrman Liu Chih-Ping Share holdings of Rossmax International
Director Takayasu Iku Ltd. - 900 share
Director Michio Kitahara
Supervisors |Cherry Chang
General Michio Kitahara
Manager
TFL Bl & T
REETE | BT E ()2 P
e % S = ) 4 F <
it Wi 2Q%§%4% P 46.6615%
R Q il Share holdings of Rossmax
ErEROL)LP %53; ﬁfb‘f International Ltd. : 20,957,564 share
(R EaR(R)2n) (TF AT
We Can Medicines Co., Ltd. [ &% |® % 3K
W= EF  |MAgE
W EE  |ERA
T N7
Chairman Liu Chih-Ping
Vice Tzu Ting Fan
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B oRn

T Shareholding
2F LA i R st
Name of Company Title Name of " Agi (e L.}'J)
Representative #) Shareholding
Shares Capltal ratio(Funded
ratio)%
Chairman
Director Cheng Chen wen
Director Wen De-Lan
Director Cherry Chang
Director Yen Tsui wen
Independent Ou,SIoU-JHU
Director
Independent Chen,Hong-Yun
Director
Independent HAN,ZONG-CHA
Director 0}
General Wen De-Lan
Manager
%ﬁ{%y}iﬁ:um\ RN ]
. 5% . CHF$20,000 100%
Rossmax Swiss GmbH Director Juerg Frel Capital of Rossmax International Ltd.
:CHF$20,000
T ¥ & Pl BT
T ¥ 3R 4R
¥ Fm 2
R N
% 5 . o N Bl T I EHF(R)2 F4F5 600,000 %
aiﬁiﬁiﬁﬁ;“ Chairman  |Liu Chih-Ping |Share holdings of Cardiocare Co., Ltd. : 100%
Director Cherry Chang |600,000 share
Director Yolanda Lin
Supervisors |Wen De-Lan
General Liu Chih-Ping
Manager
¥ L FlE T
T ¥ 3R 4R
2 a2
A M T ERF()A P
F EFEHBEOR)N P T S #7% 1,000,000 %
Vittalzglncj.T Chal rman |Liu Chih-Ping Shf:re holdings of Cariocare Co., Ltd. : 100%
Director Cherry Chang 1.000.000 share
Director Yolanda Lin BN
Supervisors |Wen De-Lan
General Liu Chih-Ping
Manager
T¥ & M
¥ + 74
FHFRAE(FK)F YT FE Fl& T N2 =gy
na B R ﬁﬁiiﬁ%& T 100%
GMC Inc. N ¢ il
Chairman  [Ben Chen
Director Chu Kangyu
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(

F3 R0
2 A Shareholding
o LR B AE AP e *fiut ?]J
Name of Company Title Name of (4 5 4) éﬁ;rihgldﬂ;
Representative Shares Capltal ratio(Funded
ratio)%
Director Liu Chih-Ping
Supervisors |Cherry Chang
General Aden Tsao
Manager
i ¥ & Fl& T
T % MU e
i % 5E 4R
%% a2
e R BEFEPHL(L)2PHEF 2,799,000
TR > 4% S
epEEae  |mam epe  SERFN2PE 100 | 600750
Viwave Ulife Co.. Ltd Chairman Liu ChihPing Share h(_)ldmgs of Rossmax
B ' ) International Ltd. : 2,799,000share 0.0250 %
D!rector Robert Chen Share holdings of Cardiocare Co., Ltd. :
Director Cherry Chang 1,000 share
Director Yolanda Lin
Director Sharon Cheng
Supervisors |Wen De-Lan
General Brenda Yu
Manager

2) 2P EMGE LM%

Relationship between Company and Affilated Enterprises

I

D7 A

PR

TOP UNICORN HOLDINGS LIMITED

AP
Subsidiary Company, holding by Rossmax
International Ltd. more than 50% shares.

N
RS RAZES0% L+ o F

TRANS-WORLD DEVELOPMENTS LIMITED

TOP UNICORN E #:4F "% 4z 150%2_ +
Subsidiary Company, holding by Top Unicorn
more than 50% shares.

A

F(HA)F P

BEFART

Rossmax(Shanghai) Incorporation Ltd.

TRANS-WORLD & 4:4F %42 #50%2. + = &
MEDIPRO & £ 4 3%42:840%z2_ 3 = &
Subsidiary Company, holding by Trans-world
more than 50% shares.
Subsidiary Company, holding by Medipro more
than 50% shares.

Rossmax InnoTek Corp.

IEHFRFF AP * o P B A RAZES0% 2. F o P
Cardlocare Co., Ltd. Subsidlary Company, holding by Rossmax
International Ltd. more than 50% shares.
MEDIPRO INC. 3B O B ERFIAZES0%2 F o P
Sub5|d|ary Company, holding by Cardiocare
Co Ltd more than 50% shares.
ﬁ%&%?;}ijﬂz(ﬂ;))? * 0P BEAFRAZES0%z2. F o P

Subsidiary Company, holding by Rossmax
International Ltd. more than 50% shares.
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AREZFEOR) P
Atlantean Corp.

B ol § 7 335428 50%2 + o @
Subsidiary Company, holding by Rossmax
Innotek Corp. more than 50% shares.

RMJ CORP. LTD.

s
£,

* o P EAFRALWE 50%2. 5 o 7
Subsidiary Company, holding by Rossmax

International Ltd. more than 50% shares

N\

o2 EECL) D (RS FESOR)
We Can Medicine Co., Ltd.

3

)

ASPER R 2P
Subsidiaries over which the Company has

Rossmax Swiss GmbH

substantial control

A2 P B AziE 50%2 F O 7
Subsidiary Company, holding by Rossmax
International Ltd. more than 50% shares

AN
=

K0

FAFEPRE(R) D

=
B

2
2

3T 07 B RFUNARE 50%2 F o F

Vittz Healthcare Inc. Subsidiary Company, holding by Cardiocare
Co., Ltd. more than 50% shares.

* %%?;ﬁ#ﬁ;(&)é? 3% P B EFRAZNE 50%2. F o P

Vittals Inc. Subsidiary Company, holding by Cardiocare

FHFRPHE )T P
GMC Inc.

Co., Ltd. more than 50% shares.

Ao B BdFLAgiE 50%z2. F o &
Subsidiary Company, holding by Rossmax
International Ltd. more than 50% shares

S
)

B R (R) S P

Viwave Ulife Co., Ltd.

AP BRAFLANE 50%z2 F o P
Subsidiary Company, holding by Rossmax
International Ltd. more than 50% shares

() LM GEERT EH DY pam

Investment amount and business overview of each affiliated company

Hix i arol/E /L B

Unit: NT$/USD/RMB thousand; 1,000 shares

BT £ PR (1131231) |[BEFT 2P |25l
I EE NN T . . 52 = o
e Ending Holdings of APE)E | FFEDE
bt Orginial Capital 2024.12.31 Earnings Earnings
e WA | A | ik | 5 e g | (O090F | (Loss)of
- Investee Investee
Year to Year to | Shares % Carrying (NTD$) (NTDS)
2023 2022 amount
TOP UNICORN HOLDINGS LIMITED | US7,420 | US7,420 | 7,420 | 100% | 43495 | NT(2,043) | NT(2,043)
[RANSWORLD  DEVELOPMENTS) 57420 | US7420 | 7420 | 100% | 43215 | NT(2046) | NT(2,046)
BEFRTF(FHA)F 2P ) 0
Rocsmax(Shanghaty Incorporation Lid, | UST560 | US7.560 100% | 81,553 | NT(3,861) | NT(3,861)
TERFERG AT
Cartiotme Co. Lt NT45,000 | NT45000 | 4,500 | 100% | 48576 | NT(1,961) | NT(1,961)
MEDIPRO INC. US140 US140 | 140 | 100% | 38338 | NT(1,815) | NT(L815)
WEF L2 T NT42,387 | NT42,387 | 4000 | 100% | 61,033 | NT(5850) | NT(5852)
Rossmax Innotek Corp.
XX FE(R) A
NT10,000 | NT10,000 | 1,000 | 100% 9,626 NT 34 NT 34
Atlantean Corp.
RMJ CORP. LTD. US403 US403 | 0.900 75% | 29,794 NT2,386 | NT 1,790
ROSSMAX SWISS GMBH CHF20 CHF20 - | 100% 164 NT (15) NT (15)
ErER(DL P
(RS FHES(R)27) NT454,530 |NT416,653 |20,958 | 46.66% | 512,272 | NT(47,175) | NT(21,549)
\We Can Medicine Co., Ltd.
¥R EPR(R)2 P .
e e NT6,000 | NT6,000 | 600 | 100% | (1,268) NT(50) NT(50)
3 s [P
R CR NT10,000 | NT10,000 | 1,000 | 100% 2,647 NT(3) NT(3)
Vittals Inc.
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AL T 4 3 #AfFd (1131231) |[HIEF 7 | AP
Sl Ending Holdings of APEDE [ RFTEDE

s a Orginial Capital 2024.12.31 Earnings | Earnings

£5 4 AHW R | T HWE | Rk | ¢ 5 [ Ea 47 (I'H?/Z)te%f (I'r-ﬁfess)teoef

Year to Year to | Shares % Carrying (NTDS) (NTDS)

2023 2022 amount

dEFARPHEE)FRET US6,000 | US6,000 - | 100% | 15833 | NT(515) | NT(329)
) NT28,000 | NT10,000 | 2,800 70% 2616 | NT(6,268) | NT(3,740)

(~) Mg ¥ 8B MR 4 D4R OB FUER 2k hitps:/mops.twse.com.tw T pA 73R4 3

T T o

Financial Report of Affiliated Enterprise: Please refer to the"Financial Report"
Public Information Observation Station
https://mops.twse.com.tw.

(L) Mirsg 3t 2> -
Operational Report of Affiliated Enterprise: Not applicable.
BT ERZ BT ERIE DL FEG RESFELET
Subscription of marketable securities privately in the most recent years and up to the date of

O

the report printed: None

Z N H BB WP
Supplementary dlsclosures: None.

B FABTE A LB T
Additional Disclosure for other information:

(-)THB2 Y EFTASZPRE | HEP
The transparency of Financial and Operational Information:
FE RN
1.p4 7545 tKPI of Financial
L& EFEMBRREF RN gt
Note: Optimization of financial structure and solvency

% »%4p & (Key Performance Indicator, KPI) :

sk N P KPI 113 & g * 112 # g *
Ratio The Formula Target KPI 2024 2023
B gRIL R <150% 102.61% 120.94%
Debt Ratio Total Liabilities/ Shareholder’s

Equity
T L K el F AL f G >200% 204.29% 172.95%
Current Ratio Current assets/ Current Liabilities
FA el it A KRR TS U RE >0 -0.77 161
Times interest IUncome before Interest and Taxes
Earned ratio or EBIT/ Interest Expense

FrLF AR E MR A A
*All the data is calculated by the consolidated financial report.
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m‘)ﬂ—l\‘/

I_‘—mﬁ

& *9:3‘ 1% Key Performance indicator
'E)ﬁ:Kﬁpﬁ%???*’”&ﬁwilli},‘é/%
Note: The effectlve of the margin by controlling the human resource and Expense

> NS p & KPI 113 & g * 112 & g *
Ratio The Formula Target KPI 2024 2023

4 A4 mF itk FolclE KR R 1 BK(F ) >2,000 2,990 2,981
Effective Equipment | Revenue/ Number of Actual
Performance employee by year-end

(NTD$Thousand)

g gtk ¥ (F ) >20 75 75
Effetcive R&D Revenue/ R&D
Performance Expense(NTD$Thousand)
o F gtk ¥ el R (F ) >200 295 305
Effetcive Travel Revenue/
Expense TravelExpense(NTD$Thousand)
Performance

*rUb R E B AR A A
*All the data is calculated by the consolidated financial report.

P .—_-v_?

AP 108 L TR S - B R g% 3?%&- SRR SRS SRR EE N R
EH?% ALCPMBEEIFZENY > BAXPINEA F LG 2T 1:;0

T%E"Zé‘bi FE2- LFERABD  RENFTTRIAPLTT LD

(1) BEFEHNF2 27T GFEFEfos L 450 - L7Ee o

@)$ﬁ%i§iﬁm%%ﬁig‘“ﬁgﬂwf&wgﬁ

(3) ZR2FAEFFUEZETE - HETF BB 2ET 2 - LI T2 F M-

ﬁygigaﬁigﬁiﬁﬁiﬁémﬁif:

(D) »EFE B2 FF  FFEAAEFL P 207 0BF RN mRRaod?%hiegsr g
§LRIATREAMEE 2 2002 Rl o

@)%yfﬁﬁﬁiﬁﬁﬁ%ﬁ§§i§W*¢ﬁ%@§j’%%

(B) EHRETHREATFEELLARLE-ANLFFTF Y » mFRELAP F2FF L2 Bl o

HITEFERMAN S pRU TR T REERTAH > R T IS @S nEn L, 10

§ fs= L pp m’%‘ﬁiép&i@?

RAPEEEAE PP E D F 2P AFH L o RELPY CREHI BT EEL

FECEHERL FwEire

Head of Corporate Governance

The company passed the 13th meeting of the eleventh board of directors on 2019.11.7 to designate Ms.
Zhang Shujuan as the head of corporate governance. This person has served as the head of the company's
financial unit for more than three years and meets the qualifications required by the head of corporate

governance.

Terms of reference

1.

Assist independent directors and general directors to perform their duties, provide required information
and arrange for directors to further their studies:
(1) Provide company information required by directors, and maintain smooth communication

between directors and business executives.
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(2) Arrange communication meetings between independent directors and internal audit supervisors
or certified accountants.

(3) Assist independent directors and general directors and arrange courses in accordance with the
company's industry characteristics and directors' learning and experience background.

2. Assist the board of directors and shareholders in meeting procedures and resolutions for legal
compliance matters:

(1) Report the company's corporate governance operation status to the board of directors,
independent directors, and audit committee, and confirm whether the company's shareholders
meeting and the board of directors are in compliance with relevant laws and corporate governance
codes.

(2) Assist and remind directors of the laws and regulations to be followed when performing
business or when the board of directors makes resolutions.

(3) After the meeting, be responsible for reviewing the release of important information of
important resolutions of the board of directors to ensure the legality and correctness of the content
of the re-information.

3. Draft the agenda of the board of directors and notify the directors seven days in advance, and provide
meeting materials. If the issues need to be avoided, they should be reminded in advance, and the
minutes of the board of directors should be completed within 20 days after the meeting.

4. Handle the pre-registration of the date of the shareholders meeting in accordance with the law, prepare
meeting notices, meeting handbooks, and minutes of proceedings within the statutory time limit, and
handle change registration matters in the amendment of the articles of association or the re-election of
directors.

113 2 £ 3R £

l.

RN O W

2R ETEEE RAE L ERUTE
WEETE €2 ML §RELH o
imﬁgg¢ﬁzamwwwga%#,vgﬂgﬁ
FRFEE SR BB PA o
BRETERAERTFTLTHR -

RE B LR

R ABMETEF E R o
FRPIFFEEFFAPN BB AL €K -

2024 years of business execution focus
1. Handle matters related to the meetings of the board of directors and the shareholders meeting in

accordance with the law.

2. Prepare the minutes of the board of directors and shareholders' meetings.
3. Provide relevant laws and regulations on corporate governance of board members, and update them

regularly.

4. Arrange further courses for board members.

5. Provide information necessary for directors to perform their business.

6. Assist directors to comply with laws and regulations.

7. Evaluate the purchase of liability insurance for group directors and supervisors.

8. Arrange communication meetings between independent directors and accountants or internal audit

supervisors.
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eI g 113 # R A
Corporate Governance Executives' Training Status in 2024

iz p ERp 2 By LA RLE S
Study date organizer Course Title Training hours
Bz A AR | EFETEZFMEL P ER
PREIEEALEE T arfRir
Accounting Research Analysis of the internal control 6
and Development management practices of corporate
Foundation "greenhouse gas inventory"
13175 1p . S
5 MBS ARG 2 AR R kR
13127 31 p VHELIERAEE The "corporate governance”
Accounting Research qualities that internal auditors 6
and Development should have and the practical
January 1, 2024 . . - ) .
o Foundation application of financial report risk
assessment
December 31, 2024 e R
B LS L A 202410 & =8 A 'k = & 753227 ESG
i g
- 2024/10 Fubon Property & 3
China Corporate c tv | c
Governance asualty Insurance Company
L Corporate Governance and ESG
Association .
Seminar
FIMA R P 585 B2 i 2
The training of managers:
2w A £ 2 3AR %20 p g ‘?’_;‘J'_' p%gi
. . . rainin
Trained Manager Trained Course Date of Training hoursg
. r k<3 s £ W A4 FAS
TR EIL Ak R R 113107 30 p
Promoting corporate sustainable development through risk 6
g ae management 2024.10.30
EJEa BAT T ESFIAETR/IMERA ) 2L T8 M
Manager of RS R )
Audit department | The latest analysis of laws and regulations related to 113 =11 " 27 ¢ 6
Max Liu "Annual Report/Sustainability Information/Financial 2024.11.27
Report Preparation™ and internal control management
practices
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B4 73-2% Analysis of the internal control management practices of 6
fli corporate "greenhouse gas inventory" 2024.10.07
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Deputy General The "corporate governance" qualities that internal auditors | 113 # 10 * 08 p 6
Manager of should have and the practical application of financial 2024.10.08
Finance report risk assessment
Department 202410 % R A ' & @ o1 ¥ ESG #73 g ]
113 # 10 * 23 p
Cherry Chang 2024/10 Fubon Property & Casualty Insurance Company 3
Corporate Governance and ESG Seminar 2024.10.23
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(= )b *& g 322 =53 4 Organization structure of Risk Management :
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The Risk Management of all operational proceed is in charge of different department, and all be
authorized by general manager, and audit department. There is also the audit plan for risk management,
detail as below:
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General Manager: Lead the Top management team, to ensure the cost efficiency. Support to solve the
problems, and ensure all the department has reach the target. Providing the strategy
and development of company and all affiliated enterprise, to lower the risk of strategy
management.
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Sales Department: In charge of the total sales revenue, business and marketing strategy, and business
development to new customer or market plan. Well known for the market trend to
lower the risk of business development and operation risk.
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IT Department: In charge of plan and integrate all the IT system of company, and maintain the data of
company’s privacy safety to lower the IT risk.
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Financial Department: In charge of all the operation for financial data, tax, and budget. Summaries and
providing the financial report, and annual budget.Providing the comparison and
analysis of cost.To lower the risk of financial by providing the financial

information for strategy.
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Audit Department: In charge of all the audit plan and audit for company and all affiliated enterprise.
Supporting the unconformities from the board of director, manger, and internal
control. Providing the suggestion to lower the risk of operation.
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Quality Department: In charge of the quality system. Providing the corrective and preventive action for
customer complain.Apply for the related certificate to launch the new products.
Collecting and implementing the regulation to lower the risk of quality system and
regulation.
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The commitments of listed company: None.
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Occurrence of events defined in Securities Transaction Law Article 36.2.2 that has

great impact on shareholder’s equity or security price in the most recent years and up
to the date of the report printed: None.
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