fad A FH B E
The implementation of the promotion of sustainable development and the differences and reasons from the code of practice for

sustainable development of listed OTC companies
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1. Has the company established a TR EEfAR e THREREIFL I FHHEEE LT - £ X
governance structure to vEFEFEAFFEAGFTIEZ Ak w34 o

promote sustainable The Company has established a Sustainability Committee under the Board of Directors
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development, and set up a
dedicated (part-time) unit to
promote sustainable
development, which is
authorized by the board of
directors to handle senior
management, and the board of
directors supervises the
situation? (Listed and OTC
companies should report the
implementation status, not

compliance or interpretation.)

in 2024, appointing three members including one director to strengthen the Company's
supervisory mechanism for promoting sustainable development. A "Sustainable
Development Promotion Group" was established with the participation of heads of]
various departments to promote sustainable development-related businesses.

Relevant persons in charge of each department review issues of concern to
stakeholders, formulate risk management systems and implementation guidelines,
actively promote and implement sustainable development and other related businesses,
and prepare sustainability reports. In order for the Board of Directors to understand and
supervise the promotion of the company's sustainable development work, it shall report
to the Board of Directors at least once a year the implementation of sustainable
development, including sustainable development policies, goals and management
guidelines, risk management, climate change risks and opportunities, and greenhouse
gases. and energy management and other sustainability report content matters.

The "Sustainable Development Promotion Team" meets regularly to report work plans
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and progress to the general manager, and reports the sustainable development
implementation results and future work plans to the board of directors at least once a
year.
2P EFREAHERM |V LA B % #
EFE DY ERM 2R HAL P B R None
B~ Atk g LA L I2 R AL major | Risk assessment Risk management policy
2R MEITG 0 T T AP issues project
I ? B =t I N (;3_— AP 2YH%E £RETL R § ( Financial Stability Board, FSB ) % # 2
2) (3 P @ REF % TCFD ( Task Forceon Climate-Related Financial Disclosures ) # i #p B B4 4% 3
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S Climate change
2. Does the Company formulate § FR BTN E P R
policies and systems regarding = 2. ARE & B MAFF & ETCED b ' 248 ¢ 852 550320 ¥ i o Tk &
CSR? (Note 2) (Listed and G e BHBGR IR D TR R -
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the implementation status, not

compliance or interpretation.)

The company refers to the framework of the TCFD (Task Force on
Climate-Related Financial Disclosures) climate-related financial information
disclosure proposal issued by the International Financial Stability Board (FSB) to
identify risks and opportunities.

1. Due to the company's industrial characteristics, the manufacturing stage is less
dependent on energy resources and is located in a higher-lying area. There
have been no financial losses due to floods in the past years.

2. We will continue to follow the TCFD risk and opportunity identification
method every year in the future, evaluate possible risks and opportunities, and

formulate relevant contingency plans for high-risk projects.

Fhen
Resource

management

1L A2PF2AA2 0 LR B D 00§ B R E R AR
Fo AL ERFEAILLP § Fr Ll o
2. &P dude a0 AL FLED BE {4 -

1. The company entrusts a professional environmental protection company to be




Jado18 p

Items

$ A5G

Implementation (Note 1)

< s

zZ

L

Summary

PEENE P
S & -%-Fr gl
AR AR R T
With listed OTC
companies Sustainable
Development Code of
Practice Differences

and reasons

responsible for recycling and reuse of defective or waste materials generated
due to production in accordance with local government regulations and
environmental protection laws and regulations.

2. The company promotes energy-saving measures and gradually replaces LED

lamps.

KR100G =y
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Human rights
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FE AR RS IR -

The company will will comply with international human rights norms and labor
laws and regulations in locations where global operations are based. It is
committed to equal employment, a working environment free from discrimination
and harassment, while respecting personal privacy rights and establishing a
diverse environment. Labor-management communication channels and grievance

mechanisms to ensure labor rights and interests.
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2
. A total of 2 health and safety training will be held in 2024, with a total of 74
Occupational
people participating.
Safety and
. There will be no cases of occupational injuries or diseases in our company in
Health
2024.
CEAWEHHARETET  RERR P EALS - TR MDRE KT IR -
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Health and
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Safety
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BAFHTE T T BPEFHERAAL 5 -
1. Regularly conduct education and training on product quality, instrument
calibration management procedures, EU MDR, etc.
2. Conduct supplier evaluations every six months to monitor supplier quality

status.
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. New suppliers need to be evaluated to identify whether the supplier's process

capabilities and environment meet regulatory requirements.

. Require suppliers to sign a green product declaration stating that raw materials

comply with EU RoHS regulations to ensure compliance with green products.

. The product has completed EU CE registration, passed Good Manufacturing

Practice GMP certification for medical devices, obtained a medical device
license, and passed ISO 13485:2016 medical device quality management

system certification.

. Actions aimed at product safety, effectiveness, stable quality, and compliance

with regulations:

(1) Incoming material inspection: The manufacturer provides material
certificates, specifications and test reports and conducts inspections
according to the incoming material inspection instructions.

(2) Production process: Based on in-process inspection, the production process
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will be randomly checked every two hours to comply with operating
regulations. After the product is manufactured, product sampling
inspection is carried out according to the finished product inspection
operation instructions to ensure that the product meets product
specifications and safety functions.

(3) Ensure product safety and effectiveness. In addition to process inspection,
the products are also sent to the Plastic Industry Development Center for
biocompatibility testing, and to SGS, European Inspection and other
laboratories for testing to comply with safety regulations (60601-1) and
EMC (60601-1-2). Therefore, our company The sphygmomanometer has
obtained the European Society of Hypertension (ESH) clinical trial
specifications and the British & Irish Hypertension Society (BIHS)
clinical trial specifications as the highest accuracy grade A/A for

electronic sphygmomanometers.
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¥R ik 20204 m 5 2 F A ENBARZF I o
Labour 1. Employees are hired in accordance with the relevant provisions of the Labor
Relations Standards Act, and there is no risk of forced or compulsory labor in 2024.

2. There will be no violations of human rights or discrimination in 2024.
A g S AOFEIPFRCEY A F 2 fERLE S 2 LF EEMEF IO
2w A FERELE LA R -
Social The company upholds the corporate philosophy of operating with integrity, being
participation enthusiastic about public welfare, and fulfilling corporate social responsibility,
and feedback and continues to actively participate in various public welfare activities.

9re10dio)

N el

IS N

£ g
Social economy

and legal

AT ANRF BPE T OEYFRAL ISR R AHL R > 22
N4 PLTE R G R B Al A R Y R
Based on the business philosophy of integrity, transparency and responsibility, the

company formulates policies based on integrity and establishes good corporate
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compliance

governance and risk control mechanisms to create a business environment for

sustainable development.

directors’

functions and

1.

FREFEEE I REETE SEERLAMEIRI > FERETT

BATIEAR S FIRFE &
FEFRFEFFE G FEF L VAR REES

SINCERY FRISE

o

F
e
ot
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. In order to make directors aware of their rights and legal responsibilities, plan

relevant training topics for directors, and provide directors with the latest

implement regulations, system developments and policies every year.

directors’ 2. Insure directors’ liability insurance to protect directors from lawsuits or claims

responsibilities for compensation when they have performed their duties as good managers and
performed their business.

ES B R A7 Rzt 2 I MR A BHB w2 &8R-

#iL 2. AEHE B HHEREE RO M EEE . RETA B0 F




# {7 {25 (3x1)

Implementation (Note 1)

BEA gL P
A BRI R
£ BHFEA52 R 7

L8 a2 With listed OTC
Items | 7 FEHRP companies Sustainable
Y | N Summary Development Code of
Practice Differences
and reasons
Communication LA )
with 1. The company analyzes important stakeholders and important issues of concern
stakeholders to them every year.
2. Establish various communication channels, communicate actively, and reduce
confrontation and misunderstanding. An investor mailbox is set up, and the
spokesperson handles it and is responsible for responding.
AXPHEFFERRDASHN P AFFXRE AL RESEFE
FUNE SN Tk
LR
The company continues to work hard to improve product functions, independently
Patent develops and obtains multiple patents, in order to provide consumers with
high-quality, safe and efficient products.
= ~ Tk B # 2 Environmental issues g
(-) 2P R 2B AEEHEPE V (- ) ISO14001 3 B3k F 3L hsuinig » - M WERFAAF 427 S ¥R EH None
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(1) Does the Company organize (1) ISO14001 is an environmental management system certification, which is
education training of social generally used in heavily polluting industries. The company manufactures and sells
responsibilities fulfillment medical equipment. The products themselves do not cause pollution to the
on a regular basis? environment. The company has passed ISO13485 certification. And in line with
RoHS-related specifications, so the company does not apply ISO14001.
(z) 2P LFxR+wiAq| vV (C) AP BRMFAEE A RS FHORREZRY fURIE >

DT F P SR S
B wrgiiz L 2%
# 2
(2) Is the company committed
to improving energy
efficiency and using recycled
materials with low impact

on the environment?

IR B 2 P o
(2) The company belong to the low poluution industry, for all the treatment of waste,

battery, and other garbage is follow the recycle regulation.
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HEERLE A K DE L AHERET IR ESGN R FTREAY E o A D P ITE ATAT
N LA SR EREFFARETMENRMEEEFMRE S RN E SR
B2 T s o 2 WH R EERRE
(3) Does the Company have any (3) The company pays attention to the impact of climate change on operating
awareness of the impact of activities, and is committed to implementing energy saving and carbon reduction,
climate change on such as lighting equipment improvement, electronic form documents, promotion
operational activities, and of energy saving, resource recycling and so on. The newly built factories of the
implement greenhouse company in recent years have considered various energy-saving carbon reduction
gases inspection, formulate and greenhouse gas reduction programs, and selected energy-saving lamps and
corporate policies regarding air-conditioning equipment to practice energy conservation and carbon reduction
energy saving, carbon goals.
reduction and greenhouse
gas reduction?
\Y
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BEF PRI LE oYL A AT EZ WAy KA kD > RS HIRB iR o
ABRFFR/RES T4 (4) The company continuously pays attention to the greenhouse gas emissions, water
BEFHMBEE RS H K consumption and total weight of waste generated by the production in the factory
MEE RN R T area, and continues to study the production process and the improvement of
i ? processes and equipment to reduce the impact on the environment.

(4) Does the company count

greenhouse gas emissions,

water consumption and total

weight of waste in the past
two years, and formulate
policies for energy saving
and carbon reduction,

greenhouse gas reduction,

water use reduction or other

waste management?

T2 & B3 fidp 4o o Statistics for the past three years are as follows:

(1):F % # #e#2c£ Carbon emission of greenhouse gases

H i+ ¢ 2@ (Unit: Metric Ton)
2022 2023 2024

R A A

200.48 155.28 150.29
Taipei HQ.
< MR F

592.10 402.86 341.62
China factory
e 792.58 558.14 491.91
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Total

%ﬁzﬁﬁﬁﬁﬂﬁﬁﬁﬂ’”éﬁ e 2T S S R

BORERT O LEALFARLIAEA D K28R ; 4 EKLEDA T54
fORPEE TR g i i£1/3 ﬁ‘%*igﬁif%ﬁﬁwmﬁ
B2 2D o PFOREBNERFER 2B PERPEAG > LS GFRE T o

Implementation method:

-

Promote the paperless sign-off process, and reduce paper usage through email
and scanning or double-sided printing of waste paper recycling. In summer, the
air-conditioning temperature in the office area is not lower than 28 degrees; LED
and T5 energy-saving lighting devices are installed, And reduce the use of light
tubes by 1/3, and immediately turn off lighting equipment and air conditioners in
unoccupied meeting rooms. All lighting equipment in the office area is also
turned off during the lunch break to save resources.

'k & Water consumption
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H = ¢ & (Unit: degree)
2023 2024

e

China factory
SIANP2ALAREFEY KTR PRS2 KR E Y ko
SR ok R G AR BIR S AKE > X THFHEGH Lo

Implementation method:

-

The products produced by our company do not require water consumption. The
water used is only public water for daily life and other purposes. Public water
has been equipped with bubblers to reduce water output, and water conservation
is regularly promoted.

QB & T ARy 2L E Total weight of non-hazardous waste

¥ = ¢ 2 7 (Unit: Kg)

2023 2024
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< MR E
6,898 7,348.36
China factory

3 AP REE Total weight of hazardous waste
¥ = 2 7 (Unit: Kg)

2023 2024
SRR
314.36 300.81
China factory
FRRAT
2,373.89 2439.24
Taipei HQ.

Fo5 D F A ASTE A R LR R R POk E F SR T R RE R
AFEEERFRILD B > T RFAARBELEEFL -

Implementation method:
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The bad or waste generated by the production is in accordance with the local
government regulations and environmental protection laws and regulations, and
a professional environmental protection treatment company is entrusted to be
responsible for recycling and reuse, and no environmental pollution has
occurred.
z ~ Ak ¢ 3k 3ESocial issues
(=) 2P L3 BApMZR V () 2f RRIPMZREFEFAFELY  FITAPM 2 BT ERE > ¢ 3
2RE AR X F AP AR EIERL
M2 # Ty RERE 7 (1) The company has formulated relevant management policies and procedures in p
(1) Does the Company accordance with relevant regulations and international human rights conventions, Nlone
formulate relevant including provisions not to use child labor.
management policies and
procedures in accordance
with relevant laws and
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regulations and international
human rights conventions?
() 2P 23 +a23%8|V
R mﬂ#w@#ﬁi (2) 227377 %*“%éﬁmmﬁlﬁﬂ%ﬁ@éﬁw\ﬁﬁiﬂ@@ﬂ
oy R 2 H B4R T F) TRGEEFE A XS RE IR EAREF AR RHFM A
) TRGY Foard S 73 MR 34T e L FARFEMRT ~ F MR -
*q{FF PR ﬁ 5 (2) The company has employee welfare measures (including salary, vacation and
e other benefits, etc.) that are superior to the Labor Standards Act, and will
(2) Does the company set up appropriately reflect operating performance or results in employee remuneration
and implement the welfare based on employee performance appraisal performance. For descriptions of the
measures for employee? company's employee welfare measures, please refer to Operation Overview V.
( Including compensation, Description of Labor Relations.
vation and other benefits) \Y

(z) a7 A FHEA1IX 2
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AR 3Ll G e e FRAa SR EMRT “’;ﬁ‘f’ﬁ Tk 2 TP o
BT 9 (3) The company provides a safe and healthy working environment for employees,
(3)Does the company provide a and provides regular labor safety and health education to employees. Our
safe and healthy working company has not had any recent occupational accidents or fires. For the
environment, and regularly implementation of employee education and training of our company, please refer
implement safety and health v to Operation Overview V. Explanation of Labor Relations.

education for employees‘?
() =¥ m@?ﬁ
PRz BEA G OB E R
7
(4)Has the Company
established effective career

development training plans?

(2) 27+F B aBygtd  DEFEHAEE -
(4) The company has an on-the-job training program for employees and keeps track

of the implementation.
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(5) Does the company comply

with regulations and
international standards, and
formulate relevant policies
and complaint procedures
for the protection of

(T) A2 7 HASEIRMBZ LT REEZ >~ 2 78 42 7 533
IR AR R B R 0 S IR R R AR R

Aﬁi;‘@’&ﬁiﬁf‘ b ’iagr%}\

(5) The company is committed to complying with regulations and international

?—’I!ﬁ o

standards on issues such as customer health and safety, customer privacy,

marketing and labelling of products and services. Insure the product with liability
insurance.
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consumers or customers’
rights and interests
regarding issues such as
customer health and safety,
customer privacy, marketing| V

and labelling of products
and services?

(#) 27 LF 7 LERF ¥
Py & RERF A%
FoREE 2FEL A
%E FRALE it B R

5‘*’ v 2 H B g F’—ﬂ V4

(6)Does the company has a

supplier management

(#) P33 BWRFFEFE TR RERF ATRFE BELX 2L & F b4

1R % RALE T dn bR
(6) The company has a supplier management evaluation, and requires suppliers to
follow relevant standards on environmental protection, occupational safety and

health or labor human rights, etc.
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5.Does the company refer to

The company has compiled a corporate sustainability report in accordance with the
GRI-G3 standard and published it on the company's corporate website. In the future,
depending on the scale of Company, it will obtain the confidence or assurance opinions

of the third-party verification unit.
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evaluation, and requires
suppliers to follow relevant
standards on environmental
protection, occupational
safety and health or labor
human rights?
I NP EERATREEY 2|V k2P BGRI-G3RFHYUAFHRL T L 2F 027 g sk o A R AR T #
BAPHREPES " HRBFH 2 w8 FELL o None
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international standards and
guidelines for the preparation
of reports to prepare corporate
sustainability report and other
reports that disclose
non-financial information? Did
the pre-report report obtain the
confidence or assurance
opinion of the third-party

verification unit?

2 PR TP AP ARERR BT, LG AL AT HE TR AP 8 e Rl £ B
A2 P H AT RTR 0 kR MAL D P B IR TR

6. If a company has its own sustainable development code in accordance with the "Code of Practice for Sustainable Development of Listed OTC
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Companies", please describe the differences between its operation and the established code :
The company relating practices are not yet finalized; it will depend on the future development of the company laid assessment.
S BB ERNERARAFEENFTLELT
A2 P SRS K R S 2 ) ﬁﬁwiﬁﬁﬁﬁﬁﬁﬁﬁ%:
7.0ther important information helpful to understand the implementation of the promotion of sustainable development :
The company has adopted the following systems and measures to promote sustainable development and the implementation of sustainable development :
(1) &%
L2 P B BREAAE  HARRF T BORRER AT 427 A RRFART -
2.7 =t wizh Epi«f"':”"i%ﬁ PRI S MERE RN o S TR
oA PP TR L A ;‘tﬁ’?‘/ﬁ‘l'}*ﬁz}f@’JiﬁPE‘Eﬂ‘Iﬁlﬁvﬁ'U" °
SRS S igpiaghf’&ﬁ}gﬁ@ﬂg?‘i"f EZAOFESREBENSARERE T 2NMPRY KA P CTIRBEEAMEL ZAE 4 AN

5.2 7 & 51 & % P ROHSA# -

(1)Environmental protection:
1. The company belongs to a low-pollution industry, and wastes, such as batteries, are recycled according to environmental laws and regulations. The

“"\

I
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company has no environmental pollution.
2. Promote colleagues to use recycled photocopied paper for photocopying, and implement the company's internal envelope and paper reuse to save
resources.
3. The company promotes the classification of garbage, and sets up a resource recycling office, in order to be able to do its best to environmental
protection.
4. Turn off the lighting equipment and air conditioners in the unused meeting rooms of the office, and turn off the lighting equipment in the office
area during lunch break. Colleagues can turn off the lights and air conditioners after work to save electricity.
5. The company products comply with EU ROHS standards.
(2) A% %8
Z N ?ﬁi/ﬁéﬂ-‘" CHRBEAATRE  TERHELL TR D EMACANRL T ER L BREFZE DI R L F ERTE %H?H hie
FrE Ed o B -
(2)Community Involvement:
The company encourages colleagues to participate in various community activities, and cooperates with the chain pharmacy to organize free blood
pressure measurement activities for people and occasionally donate Blood Pressure Monitors, Pulse Oximaters and other medical materials to the

government and charitable organizations.
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G)ﬁéﬁﬂ:
SPRE SRERSFAFREHERE > RNARHT G L ENFRT R ML NRALE B N F R R FE

(3) Social Contributions:
The company's vision is to provide high-quality medical consumables and equipment, so that everyone can enjoy better medical resources, promote
human well-being and health, and fulfill corporate social responsibilities.

(4) At g PRA% :

AT EER S8R ATEA L A MR blde

2P b F M E THEI e ) EF MBI EAR DR -

(4) Social service:

FAXARLIPFEPRCALLRREEZRD o

1. The company encourages colleagues to participate in disaster relief or care activities initiated by all walks of life, for example: in the event of a
natural disaster, encourage colleagues to go to the disaster area as volunteers.

2. Cooperate with government agencies to promulgate the "Tobacco Harm Prevention Law" and call on all employees to pay attention to their health.
(5) A g 2

A PRE RS L AR bl 5 A ESRRT  RERIES > 41138 5 ?5% BW P B F R HEE > SRR L L PRE
FE 2 E \j‘él’iﬁﬁﬁ’ﬁ%’%%& i h F ke 5%E’F%F”W,JJIFT%FE%/V:L}%B/? D EALE N F o M T AT
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(5) Social welfare:
The company actively participate in various public welfare activities, such as holding community blood pressure measurement activities for many
times, sponsoring the 2024 Taipei Medical University Fengxing Penghu Medical Team, through the Taiwan Remote Wisdom Love Charity Alliance,
we donated medical kits to the Nantou County Health Bureau and donated health measurement kits to the Hualien County Government for social
welfare. The statistics of donated materials are as follows:

B &3+ X1 Rossmax Blood Pressure Monitor X1 % EA
B o B - BK150 Rossmax Blood Pressure Monitor BK150 5 EA
B BT = &3+ X5 Rossmax BT Blood Pressure Monitor X5 15 & EA
& BT %28 # HAS00 Rossmax BT Forehead Thermometer HAS00 8 5 EA
& BT %8 # HC700 Rossmax BT Forehead Thermometer HC700 15 % EA
B BT 8753+ LS212-B Rossmax BT Body Fat Meter LS212-B 25 5 EA
%‘5 K ¢ Medical Ki 156 = Set
PRk iR 5 £ Rl#c 8 ViWave ULife care measurement software 15 & Set
B F HT100B s 4848 £ % (7 A3 444 50 ) 15 = Set
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(7)

Rossmax HT100B blood glucose machine set (including test strips and blood collection needles, 50 each)
B EF4p Al ¥ )k A3 SB210 SB210 Rossmax Finger Type Oximeter SB210 15 & EA

&
PARET R 2 RA 22 FRFM O ARISN] FwRELR Y WP L 0 PR RA SRR R EAE LR
e R F LR FHE N2 TRPAIIH S AR R FHEE S EATE

(6) Consumer rights:

The company is committed to producing high-quality, high-efficiency and high-security medical equipment. The products are accompanied by
detailed illustrated instructions, and the product rapid calibration station is widely provided to provide good after-sales service. In response to
consumer complaints, the business unit immediately took measures to protect consumers' rights and interests.

AHE

ANPRAEAE S AFHES PUARELIEAF IR O BEIFREDLITE AP TLERALE RERA D 2EFED
we -

(7) Human rights:

The company pays attention to human rights and does not differ due to differences in age, gender or ethnicity. They all enjoy the same right to work.
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The company also respects personal dignity and provides opportunities for individual free expression and development
ERE o

7“&»

8) % >iFd
AXTRFIL2FELZF PRSI 22T P ARE LT F S o 1 T © P FISO134852 QMSinE 0 IR 1 & 2

(8) Health and Safety:
The company handles labor safety and hygiene in accordance with the Labor Safety and Health Law to prevent occupational disasters. The factory
has obtained ISO13485and QMS certification to ensure the safety and health of employees.

(9) 2 s : Others:

1. Employee rights:

LE1F

ANPFERF THOG O RER I T ERESE S RRA L BE R LRI IR ETAR § FEIREHRT > 2P TR
FRIEHEEG(ZHFA T FE R MeFREE) CNARETIREFRAD > I F - FRYMHEA 1AL AR
E’liﬁi}é%c

The company also values labor relations, provides equal employment opportunities for employees, and protects employees' rights and interests. In
addition to the establishment of employee welfare committees in accordance with laws and regulations, and the implementation of the pension

system, the company additionally insures employee group insurance (including occupational disasters, life insurance, accident insurance, medical
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insurance, etc.), insurance items such as business travel insurance, and regularly every two years Conduct employee health checks to ensure the
physical and mental health of employees.

2.0k R MR
ANPREIFRBLEFFEGFHF > TALRIIFX2 c A0 THESI I TRk F FR2AR B RS XRGFFE S 1R
Ie B’~.§18013485£ QMSZLFE -
&P -Sat PEEMAIPFR BAIRE BHRZ LU B B% 0 UAEERI A LE 2 8T T a2 U8R T IFER
iff%?%#"w"lﬂﬂir(—"’i‘*ﬂf ﬂﬁ—nbyf‘__fa FoARTRFE Y o  RGTEFARIERMR o
BT RRE AR R LT AL  EFEAFE CHF E S AP - HEFRRAE -
AP AW R ARSI LG P EIER AT RS IR U 3
AOFREL G T B ’?E} ’ ’E‘#Kﬁ IR 37 ISO @2 THRYVRER | > RTLEINPRGF w0 TP T
PRTVRFEHAE S R RABREATE 2 B E TR [13E R R T VR GARS F B2 '—B%‘i‘,%—’é’ A T EFEAR T 3 A
EH2 B T ERFR %ﬁ#ﬁ MR ~TAgxs CTHERE ) FHTIR pﬁcﬁb

2. Employee care:

N

plug
s
% %
F
e
y
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The company pays attention to the comfort and cleanliness of the working environment, as well as the work safety of employees. There are security

personnel at the entrance of the office building of the company, control personnel enter and exit, and an access control system. The factory has
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obtained ISO13485 and QMS certification.

Regularly organize labor safety seminars and fire drills to familiarize employees with fire equipment and how to respond to fires in order to ensure
the personal safety of employees, and make regular drills and contingency measures for possible catastrophes, with a view to preventing accidents
once they occur Organized and systematic rapid disposal to minimize injuries and losses.

The factory cooperates with the government to conduct occupational disaster health inspections and carry out health management; and it is equipped
with medicines, hygiene materials, and simple medical equipment.

The water tower of our company is cleaned regularly, and the water filter of the water dispenser is replaced regularly to ensure the quality of drinking
water for the employees.

The company regards employees as the company's greatest asset and values employee training. It has an ISO-certified "education and training
program", which requires each department to plan and implement training, and regularly evaluate the implementation and eftectiveness of education
and training to ensure that each position requires Professional knowledge. The 2024 annual education training courses include general " Occupational
Safety and Health ", " Quality Regulations ", " Working Process " and other items and professional courses " National Medical Equipment Related
Regulations ", " R & D Design ", " Accounting and Accounting " and other education Training Course.

IR L % | P URFE R | TR PR X % | SR AP R | RN AT Y
Total number of Total hours of Total number in Total hours in Total cost of
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people in Internal | people in Internal | External training | External training | External training
training training
9,831 People 19,283 Hours 862 People 2,217 Hours NT$ 210,880

PR LR
ASTEMRAILREE  RERE LA ISP A EREBOYVE > 27772 2 Pyp2s BREP > D070 1 Es B 2 53 v 0

M ML/ R FRAERVEREEREHERA P AT RREY > SHPRIFFERBA LR B F A HE R L 2
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Continuous care for employee health:
The company attaches great importance to the physical and mental health of employees and encourages employees to develop the habit of measuring
blood pressure on a daily basis. The company also conducts blood pressure measurements from time to time and provides health measurement
equipment such as blood pressure monitors, oximeters, blood glucose meters, weight/body fat scales and forehead and ear thermometers in the office
for employees to use for daily self-monitoring. In order to encourage employees to continuously monitor their personal blood pressure, blood sugar,
blood oxygen and weight and other physiological data, the company provides employees with preferential prices to purchase home health care

medical products such as blood pressure monitors, oximeters, blood glucose meters, weight/body fat scales and forehead and ear thermometers, in
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order to detect chronic diseases early and treat them early. Over the years, this care measure has successfully helped at least two or more colleagues

in the company discover their own high hypertension, high blood sugar, high cholesterol diseases and continue to monitor the results after medical

treatment.
&&?ﬁ%ﬁ:
ANP R ERGAET RTINS RTARRIE NFRETAZEE TN AT REPPRTAGREFT ABBETA > LAFE
o d 2 Ao M o
3. Investor Relations:
The company stipulates that the information should be honestly disclosed in public information observatories to protect the rights of investors, and

the investor ’s mailbox and the contact information of the spokesperson should be stated on the company ’s website to maintain a healthy and

harmonious relationship between the company and shareholders.
4. 6T B TR
ASTAFTERERERF PR 2P 8L REFERS LEI SRy U ER RS ST 2 G TR G A B

7

4. Supplier relationship:
The company attaches great importance to supplier management, the company maintains good interaction with all suppliers, in addition to regularly

evaluating suppliers to improve quality, and establish partnerships to create a win-win situation.
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5. Interests of interested parties:
The company does not have an investor service mailbox on the public information observatory or the company's website. In addition to the

spokesperson and agent spokesperson, there is also the company's stock agency "Yuangta Securities Co., Ltd." to handle shareholders' related issues.
In addition, the "Employee Personal Data Protection Management Measures" are formulated to protect the rights and interests of interested parties.

Hiudpht 7 § ¥4 T30 5B~ 2 7 ®xbhttp/wwwrossmax.com "HFA R T 2 ThFAEFERT BT TAgHELE, o
For other related corporate social 1nformat10n, please refer to the "Sustainability Report" under the "Social Resp0n51b111ty Fulfillment" item of the
"Investor Zone" on the company's website http://www.rossmax.com.
L RE e ) EA ] MR R L LR K R REEN NG 1 EE o TR PP A E RS T AL RN
ERFGFEBERARNEE RF] DWP AR AN - K 2w 235 o R MAFAR - 22 > P PRSP AP AFHF R 0T AE
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Notel: If you tick “Yes” for implementation status, please specify the important policies, strategies, measures and implementation status adopted; if you tick “No” for



implementation status, please explain the differences and reasons in the “Differences and reasons from the Sustainable Food Code of Listed Companies” column, and
explain the plans for the adoption of relevant policies, strategies and measures in the future. However, with regard to promoting items 1 and 2, listed companies should
clearly describe the governance and supervisory framework for sustainable development, including but not limited to management policies, strategy and goal setting, and
review measures. Also describe the company's risk management policies or strategies for environmental, social and corporate governance issues related to operations, and
their assessment status.

Note2: The principle of materiality refers to those who have a significant influence on the company's investors and other stakeholders on environmental, social and corporate

governance issues.



